




















7.

8.

COMMENTS :

The reference to "Pueblo" is totally unclear and not explained further by
either the interviewee who was not asked to elaborate, or the interviewer who
may have understood the reference but did not pass that understanding on to
a non-local person who may be reading or analyzing the interview. Is Pueblo
a person; a city; an area within Denver, outside of Denver and therefore un-
related to this study of what happened in Denver; or a ship? A brief note

of explanation would be wvery helpful or a further probe such as:

"What happened in Pueblo?” ; :

"Could you tell me more about that."

Q 2 - State; Legislator (House)
(Q 2-2; 5)

Q. Do you‘fhink that the members of the legislature should have more or less

influence in the annual budget process? - Why?

. A, Yes. More.  Should have more influence than presently getting from the

Bureau of the Budget. Bureau tends to confuse bills. HWritten to hide
things. For instance, use dollar amounts, rother than itemizing line
by line, which the legislature would prefer.

COMMENTS:

It is not clear what the difference is between using "dollar amounts'" and

M"itemizing line by line." If this difference was clear to the interviewer

a note from her would have been helpful to those of us reading and analyzing
the interview. If it was not clear the interviewer could have asked "What
exactly is the difference between the two?" If the difference is between

an over-all category dollar smount and an itemized dollar amount the write-
up should say so.

Further probing:

The interviewer could have asked if there have been any efforts to have the
Bureau change this so as to accommodate the legislators.

Q b -~ Iocal; Agency or Department Heads
(Q b=5; ka to Q k=5, Ub)

Q. Has the general revenue sharing budget experience produced or led to
any proposed changes in the regular budget process?

A, Yes.

If so, please describe.

The general revenue sharing budget experience has produced a more orderly
budget process.

COMMENTS;

The final answer to this series of questions begins to reveal some interest-
ing information, however, a further probe is needed to really get at it.

Purther probing:

"In what way has it lead to a more orderly budget process?'






12,

13.

el

A T don't know. Council instructed each department to draw up a proposed
budget covering a five-year period, to be submitted to the council. The
city was trying to formulate its budget for the five-year period, probably
in anticipation of the new revenue sharing funds.

COMMENTS :

The answer to this question was obviously probed for. It provides information
which will be useful to interviews with other agency heads.

Q 1 - Mayor's Office
(Q 1-L; 2 reworded question)

Q. Has the city considered using revenue sharing funds to reduce the tax rate?
A

. We have talked about this possibility, but we can't lower the tax rate
without vreducing our share of the revenue sharing funds.

COMMENTS :

Instead of simply a yes or no response, the interviewer elicited an important
comment from the Mayor regarding the reasons for the city action.

Q 7 - Citizens and Community Action Groups
(Q 7-12; 8)

Q. Is there anything about revenue sharing which we haven't discussed that
you would like to mention? :

A No. Subject has been covered very well.
Interviewer Comments:

The Director is not a well-informed person on GRS and on how to get some of
these funds, ete.

The Director knows (or feels, based on local government record of doing little
to help poor people) that there is less of a chance of getting funds locally
than formerly from federal agencies (Q 7-11, 4b). However, he is not knowl-
edgeable at all of where all of first GRS funds were spent and the new City
approach to install proposal system (with guidelines and need-measuring
ranking for priority determination) to handle citizen, agency, etc., requests
for consideration in annual budget section for spending GRS funds.

This is an excellent example of poor social service agencies who are ill-
equipped to compete for GRS funds surely needed to assist their poor clients.

COMMENTS :

This is a good example of an interviewer going beyond the work required of
the study. It indicates that some real thought went into the final work-up
of the interview and that the information gained will be of real use to the
local monitoring group as well as in the final project analysis.




















































































ATTACHMENT I

SUMMARY OF FINDINGS
REVENUE SHARING AND EMPLOYMENT DISCRIMINATION IN

TEXAS AGENCIES

While State officials gave careful consideration to other
provisions of the'ﬁevenue Sharing Act, they were far less cautious
in fulfilling anti-discrimination provisions. Programs funded by
revenus sharing are expressly prohibited from discrinminatory hiring
practices or provision of services.l The hiring practices of many
Texas agencies have left a legacy of diserimination, the depth of
which is only now being uncovered, A study of State employment is
now being prepared by the Governor's 0ffice of Equal Employment
Opportunity, an agency created by legislative mandate during the 63rd

Legislature, The Governor's Office of Equal Employment Opportunity

(EEQ) has been entrusted with gathering information to meet requize-

ments of recent amendments to the f;deral Equal Employment Oppertunities

Act., By aggregating data to meet these requirements, the Governor's_EEO

has developed a statistical breakdown of Texas employment by agency,

salary, ethnic group, job category and sex. Xeroxed coples of computer print-
outs developed by the Governor's ExO for all Texas agencles, except

educational institutions, are attached in Appendix One.

1See Section 122, Regulation 51.32 of the State and Local Fiscal
Assistance Act.





















ATTACHMENT TT:

RULING OF THE ATTORNEY GENERAL OF TEXAS
" RE; AFFTRMATIVE ACTION PLANS'

(OPINION NO. H-351)





























































































=) REPORT BY OFFICE OF THE GUVERNORy OFFICE OF EQUAL EMPLOYMENT OPPORTUNITY 05720/7¢4
5 BASED ON DATA COLLECTEDO ON FORM EED=4 FOR AUGUST 3y 1973 %

FULL TIME STATE EMPLOYEES BY AGENCYs SALARY, ETHNIC GROUP AND SEX

AGENCY: RAILROAD COMMISSICN

ANNUAL SALARY ALL GROUPS - WHITE SPANISH=SURNAMED BLACK OTHER
RANGe TOTAL MALE FEMALE BOTH MALE FEMALE BOTH -MALE TFEMALE = BOTH MALE FEMALE BOTH MALE FEMAL

LESS Thail $ 4,GC00
RIERCENTS ORER O
PCRCENT QF COLUMN

$ 4,000-% 5,999 138 5 133 128 2 126 6 6 3 3 1 1
PERCENT DF ROW 100.0 BL6 Geed 92.8 st s ) 4.3 4.3 e 232 =7 —
PEKCENT OF COLUMN  29.9 2O GG 2847 .8 64.0 6647 75.0 600" 60.0 100.0 100.0

$ 6,000-% 7,999 €9 7 62 65 5 60 2 2 2 2
PERCENT OF ROW 100.0 101l 8529 94,2 T e 8 0) 2.9 2.9 259 2.9
PERCENT GF CULUMN 150 Tl 3051 14.6 2400 3055 2Ple? 25.0 40,0 40,0

t 8,000-% 9,999 80 73 i 80 7y 7
PERCENNT OF ROW 10080 9le3 8.8 1E0S 0 9l 8.8
PERCENT OF .COLUMN Laah 286 3ok et R 3.6

$10,000-%12,999 c 93 4 96 92 4 1 1
PERCENT OF ROW 10020" | S5.9 Vivand 9o @ 92, 8 A | 1.0 10
PERCENT OF COLUMN  21.0  36.5 19 21 B 3659 240 11.1 100.0

$12,000~%15,999 26 26 26 26
PERCENT OF ROW 100.0 100.0 100.0891.00+.0
PERCENT OF COLUMN GEGERR T D R

$16,000~%$24,999 G e 51 51
PERCENT OF ROW lejel6l Al 1000 1L00<0
PERCENT OF GCOLUMN  1l.1  26.0 st 2085

$25,000 AND QVER
PERCENT OF KQOW
PERCENT OF CCLUMN

TOTAL 4¢e1 255 . 206 446 249 197 9 1 8 .5 5 1 1
PCRCENT OF ROW 1000 553 - 44T QET o 56,07 a2 20 P 1T Te) Tl -2 a2
PEPCENT OF ICOMUMNINIO0L ORI 0G0NNIa00 ™ 100.0 100,00 1000 © 100.0 100.0 100.0 1000 1000 100.0 100.0

¥ EDUCATIONAL AGENCIES AND INSTITUTION A bt






























= REPORT BY OFFICE OF THE GOVERNOR, OFFICE OF EQUAL EMPLOYMENT OPPORTUNITY 05720/74
- - BASED ON DATA COLLECTED ON FORM EEO~4 FOR AUGUST 31, 1973 *

FULL TIME STATE EMPLOYEES BY AGENCY, SALARY, ETHNIC GROUP AND SEX

AGENCY: VETERANS AFFAIRS CCMMISSION

ANNUAL SALARY ALL GRCLPS WHITE SPANISH=SURNAMED BLACK OTHER
KRANGE TOTAL MALE FEMALE BOTH MALE FEMALE BOTH -~ MALE FEMALE BETH T MALE EEMALE BOTH MALE FEMALE

LESS THaN $ 4,000
PERCENT OF ROW
PERCENT OF COLUMN

$ 4,000-% 5,999 . 27 27 23 : 23 ' 4 4

PERCENT OF ROW 100.0 100.0 85.2 85,2 14.8 14438
PERCENT OF COLUMN  40.3 SN 70000 100.0.
$ €,000-5 7,999 3 3 3 3
SERCENT OF ROW 100.0 100.0 100.0 1000
PERCENT OF COLUMN 415 9.1 4B 10.3
$ 8,000-5 9,999 26 24 2 26 24 2
PERCENT OF ROW 100.0  52.3 Yo7 10050 | 92is i
PERCENT OF COLUMY 508 hiéle il 41.3 ~T0i6h 6.9
$10,000-512,999 8 7 1 8 7 1
PERCENT OF ROW 10000 e o e a0 el 1245
PERCENT OF COLUMN 11.9 2046 3.0 2.7 20 088 3.4
$13,000=515,999 2 2 2 2
PERCENT OF ROW 100-0 100.0 100.0 100.0
PEXCENT OF COLUMN 3.0 5,9 =) 5.9
$1€,000-%24,999 1 1 1 1 |
SERCENT UF ROW 100.0 100.0 100.0 100.0
PERCENT OF CGLUMN 15 249 182 2.9 ]
$25,000 ANC OVER | ' ; //
PERCENT OF ROW | Lo
PERCENT OF COLUMN
TOTAL &7 54 33 o 34 29 4 4
PERCENT OF ROW 100200 5670 453 g ol 43hs 60 6.0
0.0 1000

PERCENT OF COLUMN 100.0 100.,0 100.0 1000 100.0 100.0 10

* DUCATICNAL AGENCIES AND INSTITLTIONS ARE NOT INCLUDED.





















REPORT BY OFFICE OF THE GOVERNOR, OFFICE OF EQUAL EMPLOYMENT OPPORTUNITY

i z 05/20/74
el BASED ON DATA COLLECTED ON FORM EEO=~4 FOR AUGUST 31, 1973 *
FULL TINE STATE EMPLOYEES BY AGENCY, SALARY, ETHNIC GROUP AND SEX
AGENCY: COURT OF CIVIL APPEALS~THIRD DISTRICT
ANNUAL SALARY ALL GROUPS WHITE SPANISH=SURNAMED BLACK OTHER
RANGE TOTAL MALE FEMALE  BOTH MALE FEMALE BOTH MALE FEMALE BOTH MALE FEMALE BOTH MALE FEMALE
LESS THAN $ 4,000
PERCENT QOF ROW
PERCENT OF COLUMN
$ 4,000-% 5,999 1 i ; _ 1 1
PERCENT OF ROW 100.0 100.0 100.0 100.0
PERCENT OF COLUMN  33.3  50.0 100.0 100.0
$ £,000-% 7,999
ERCENT OF ROW
PERCENT OF CCLUMN
'$ 8,000-% 9,999 1 1 1 1
PERCENT OF ROW 100-0 8 106.0 100.0 100.0
PERCENT OF COLUMN  33.3  50.0 50.0 100.0
$10,000-$12,999
PERCENT OF ROW
PERCENT OF COLUMN
$13,000-$15,999 1 1 1 1
PERCENT OF ROW 100.0 100,0 ° 100.0 100.0
PERCENT OF COLUMN  33.3 100.0 50.0 100.0
$1€,000=$24,999
PERCENT OF ROW
PERCENT OF CCLUMN
$25,000 AND OVER
PERCENT OF ROW
PERCENT OF CCLUMN
TOTAL 3 2 1 2 R | o0 1
CRCENT OF ROW 1000 Hoe i e33.3 86l.7 ~ 33+s3  33.3 33.3 33.3
 ACENT OF COLUMN 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 i
% £0 "ATIONAL AGENCIES AND INSTITLTIONS ARE NOT INCLUDED.







































EE, REPORT BY OFFICE OF THE GOVERNDORs OFFICE OF EQUAL EMPLOYMENT OPPORTUNITY 05/20/74

B BASED ON DATA COLLECTED ON FORM EEO-4 FUR AUGUST 31, 1973 x
FULL TINE STATE EMPLOYEES BY AGENCY, SALARY, ETHNIC GROUP AND SEX

AGENCY: JUDICIAL QUALIFICATIONS COMMISSION

SPANISH=SURNAMED BLACK OTHER

ALL GROUPS SR UTTE
BOTH MALE FEMALE BOTH MALE FEMALE BOTH MALE FEMAI

ANNUAL SALARY
BOTH MALE FEMALE

KANGE TOTAL MALE FEMALE

LESS THAN
PERCENT
PZRCENT

$ 4&,000=-%
PERCENT
PERCENT

$ €,000-%
PERCENT
PERCENT

$ 8 ,OOO-S
PERCENT
PERCENT

$ 4,000
OF KOW
OF COLUMN

5,999
OF ROW
UF COLUMN

7:999
OF ROW
OF COLUMN

9,999
0F ROW
GF COLUMN

$10,000-%12,999

PERCENT
PERCENT

OF ROW
GF COLUMN

$13,000~%15,999

PERCENT
P-EREENT

CF ROW
OF COLUMN

$1€,000-%24,5999

PERCENT
PERCENT

Cr ROW
0F CCLUMN

$25,000 ANC OVER

PERCENT
PERCENT

OF ROW
OF COLUMN

100.0
100.0

il
100.0
100.0

1

1
100.0
100.0

1

100.0
100.0

TOTAL ; 1
PERCCNT OF ROW 100.0 1000 10880 | 100.0
PERCENT OF COLUMN 100.0 100.0 18020 100.0

TIONAL AGENCIES AND INSTITITYIOME ADGC AOTe Tl





























