tent feasible, to the elimination of artls :

barriers to employment and oc-

ficial )
2065(e)

cupational nadvancement (secs.
(18 and 205(e) (21)); A {

() Malntenance or provislon of link-
npes with upgrading and other man-
power -programs to assist persons en-
ployed in public employment programs fo’
fulfill their career goals (sec. 205(c)
191);

(1) Employment of not more than
‘one-thivd of the participants In a bonn
fide professional capacity except in the
case ol classroom teachers; the Secre=
©tary may waive this lmitation in ex-
ceptlonal  clrcumstances  (sce.  205(c)
L :

(J) Allocatlon of jobs equitably to
local povernments and ngencles (sce. 206

(c) (23));

(I2) Provisions of Jobs in cach job
category which will not infringe upon

the promobional opportunities of un- -

subsidized current employecs and pro-
vizlon ol jobs only ab the entry Icvel in
each job category until applicable per-
sonnel procedures and collective bar-
‘ealning agrecments have been met (sce.
205(c) (24)) ; .

(1) Provislon of jobs in addition to
those that would otherwise be funded
by the prime sponsor without asslstance
under the Act (see, 206 (c) (26) ) ;

(v) Speclal certification for State
prantees: Complionee with requlrements
and provislons of scetlons 106 and 107
of the Act.

(1) Grant Simnature Sheet. The Groanb
Signalwe Sheek records the acceplance
by the pranlee and prantor of the teving
nnd ~onditlons of the prant ana any
changes lo the grant, It records the thme
perlod for which the grant is effeclive,
the prant allotment, the nmount of-funds
oblipnteds by the ARDM to the grantee,
“the title of the act under which tho
funding Is autborized and the name,
title and slgnature of the npprqving of~
flcial on both sldes .

W.J.lo omnrent and publication pro:
ceduvea relating to submission of
prant application,

(n) Az provided In paragraphs (h) and
(c) of Lhis scctlon, sach prime sponsor
shall provide ansopportunity for com-
ment on the application (sces. 105(c)
(2) and 408, . ;

(h) (1) Tach prime-sponsor shall pub-
Itsh o summary of the gront applicalion,
inclnding the proposcd grant allolment
of [unds, In o newspaper or newspapers
(includine minority ncwspaper(s), where
feozible) which will provide for a peneral
cireilation thvonghout the arvea o be
served by Lhe prime sponsor's_plan, Suclh
publication shall hefor three condeculive
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(1) The significant segments of the
population to be served, and number of
planned participants in each segment;.

(i) The program activities and serv-
fces to be provided by the program in
each geographical ares and the funds to
be planned for eaclr activity and service;

(lv) The total funds in the plan d.e,
grant allokment plus carry in, if any)
and tho distribution of funds by cosb
categories. :

(v) The location and hours when the
complete grant applicntion can be re-

viewed and the address and phone num=

bor where questions and comments may
bo directed;

(vl) A compnrlson of performance
against prior year's plan through the
most recent dquarter, including items
such ns:

(A) Comparison of planned and actual

enrollments by program aclivitics;

(13) Comparison of planned avnd aec-
tual placements and terminations:

(C) Comparison of planned and aclual
numbers of jndlviduals in each signifi-
canb sepment;

(I7) Comparision of planned and ac-
tual expenditures by program nctivity
«and cost categorles (sce. T05¢(f) ),

(c) In addition to geveral newspaper
clreulation, ench prime sponsor applicant
shall provide o copy of Ils application
for the purpose of commenting thereon,

to the Governor and the appropriate
State nnd sub-Stato- A-95 eclearing-
house(s) 30 days prlor to ils submission
to the ARDM., At the same time it shall
provide a summary to npproprinte units
of peneral loeal government with o pop=
ulation of af least 10.000 persons, to ap-
propriate Indian prime sponsors, and to
Inbor organizations representing em-
ployces engaged in similar work in the

some aren as bhat for which enrollces’

will recelve subsidized employment or
training,

() Comments pursuant to paragraphs
(h) and (c) shall be made to the prlme
spongor applicant and the ARDM wikh~
in 30 days of publication. The prime
“sponsor shall provide copies of all wrllten
comments to its Prime Sponsor Plan-
ning Council nnd the Governor. In nid-
dition all substantive written comments

ARDM. with the grank application, un-
less he comments are recelved nfter the
Inppllealtion’s submission, in which case
they will be senl sepoaralbely to the ARDM,

(e) A prime sponsor applicant shiall
acknowledpe any written comment made
pursianl to this sectlon. It shall inform
any parly submiltling a substanlive writ-
tent comment of whelhier any plan re-
vislon will be made in response to the
comment and Lhe reasons for the prime

‘mul responses will be transmitted to the

lzsues, The publication shall be made 30| sponsor’s delermination.

davs priov o the submission of the ap= |

plication to the ARDM. A copy of the

(D I nuy parly commenting to the
ARDM pursuant to the A-95 clearing-

newspaper article shall be bransmibted 60} j,0150 review process recommends dis-
the ARDIM, i approval of the grant In whole or In parl;

(2) The Informntlon published shn]l[
. Include the following: Gl |
(1) The numbers of Individials to be
eerved nnd  terminnted, including the
number to be placed in unsubsidized

employment; g

and 10 the ARDM after review of the
reconmendation determines that the
rrant should be approved, the ARDM
sghall inform the pnrty making the com-
menb of the reasons for the ARDM's
determination. g g

(Y
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|
Stbmlssion of Egrnnl applicas
tion. ; gt

(8) Ench prime sponsor applleant’

shall stibmit its grant npplication to the
ARDM on or before a date set by the
Secrelbary, - By 1

(b) A grant appllcation shnll Include
nll items set out in § 05.14 ol this Part
95, : : g

§ 95.17 Standards for r\t:vlewlng grant
applicntions, T ;

(0) A grant appliention will be re-
viewed to determine If 1t meets the re-
quirements of the Act, the remulations
promulgated under the Acl, and other
applicable law. poot

) In reviewing a prant application
a3 provided In paragraph (a), of this sec-
tion, the ARDM shall determmine whether:

(1) 'The appllcation is complete;

(2) The needs and ptioritics identified
in the application are copported and jus-
ified by the documentation provided hy
the prime sponsor; i

(3) The planned expenditures for pro-
gram actlvilics are substantiated by doc-
umentbation of the needs and prioritics
identified in the application;

(4) The performance poals Idenlified -

in the application are reasonable in light
of past program experience in the same
or shinflar nctlvities and the documen-
tation provided by the prime sponsor;

(5) Documentation s presented thab
reasonable arrangements have been matie
to Involve the population to he served
and communlby-based organizations in
the planning process, .through represen=
tation on the Prime Sponsor Manpower
Planning Councll or through participa-
ton in the speciflie planning of the pro-
grom; . e

(6) The prime sponsor applicant's se=-
Iection of the method of delivery of serv-
ices 15 supported by ndéquate documen-
tation based on availlability and capahil-

ity of delivery apgents nud nppropriale- .

ness of services for the populntion to be

served and provides cvidence that due®,
consideration has been piven to the utili-

zalion of thosc services and facilibicy
available from Federal, Slate, and local
agencies (sec, 105(a) (3) (B)) ;

(1) Maximum efforks have been mado
to meel the goals of the priotr year's plan:
such efforts shall inciude monltoring,
evaluation, and remedial nctivilies, such
a5, bub not limited to, modification of the
planr to reflect significant  economic
changes within the jurlstliction (sec, 105
(n)); |

(8) The adminlstrativa costs in the ap-
plication are reasonnble and provide, to
the maximum extent fepsible, for Fed-
eral funds fo be expended (or divect pro-
mram acblvilies and services, and, If ad-
minlstralive cosls excecd 20 pereent, nf
non public service employment activilies
whether the prime sponsor has clbed an
adequale reason and provided supporling
documentalion, Costs for public service
employment other than wages and frinpe
bencfils may not exceed 10 percent (secs.
108¢d) (2) and 203(h) )

() Tho prime sponsor has adequate
Intctnal edministrative conbrols, nce
counting requirements, personnel stand-

.
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ity, and other minority mm:m when such
persons represent o signifcant portion of
the participant population). Generolly,
stafl of State or local government agen-
tles would not provide appropriate rep-
resentalion under this paragraph.

(3) The Governor shall appoint o
chairman for the Council and provide the
Council with professional, technical, and
clevlenl staff. The Council shnll meet as
it deems necessary.

(4) Councll responsibilitics shull in-

. clude, but not be limited to;

() Reviewlng prime sponsor plans,
proposed modifications, and commcnls
thetrcon;

. () Reviewing Stnl.c agency plans for

" providing services to prime sponsors;

(i) Making  rccommendations to
prime sponsors, agencles providing man-
power scrvices, the Governor, and the
general public on improving. the co-
ordination and effeckliveness of man-
power services within the State;

(v) Monitoring continuously (A) (he
opcralion of programs conducted by
prime sponsors In the State and (3) the
avallabllity, responslveness, adequacy,
and effective coordination of Shate sery-
provided by all manpower- 1ehied
neencies, The monitoring conducted hy?
SMSC's shall include an emphasis upon
reviewiner  stalewide and  inter-prime

“mponsor Issucs of utilization and coordi-

natlon of manpower resources of Stale
arcncles, and the coordination of plans
ond opcrations in contimitous arens, 'The
cxlent nned procedures. for moniloring
prime sponsors and State npencies must
be defined by the SMSC and pnllicized
to nll prime sponsors and Stale agencles
aflected prior to thelr belng imple-
mented; and

(v) Submilling an annual repott to the
Governgr which will be n public docu-
ment, afl I=sulnr such other studies, re~
porls or documenis to the Governor and
prime sponsors s the SMSC beteves nec-
casary to effectively carry oub the Act.

(c) Combincd plawning and scrvices

- connelfls, In any Slate where the Stale 1s

the only prime sponsor, the prime spon-~
ror planning council inny also perform
the funclions of lhe State Manpower
Services Cotnell, In sueh instavnces, the
membership of tire prime sponsor's plan-
nine cotineil shall reflect the membership
reqiirertents of the State Manpower
Bervices Councll, In nddition te meebing
the membership requirements of o prime
sponsor planning council, except that the
provislon of §05.13¢) (2) () - is nob
roruired. :
§95.0 1L Conmtemt nnd
prant application,

deseriprtion . of

(2) General, (1) This seetion describes
tho rant application which prime spon-
sor applicants will use to apply for thelr
proank allotmenl of funds under Title X of
the Act. A single grank doctument moy be
provided by the ATRDM [or oblaluing
funds under Titles I and 11, Such o docit-
ment sholl contaln all the requirements
seb out for such graunts In these reguln-
Llons. Procedures for speclal Btate gronts
under Title I nre In Bubpart D of this
Part 06 (scc. 106). '
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(2) A copy of all forms and instruc-

tlong are contained in the Forms Prep=
aration Handbool.
) Grant application forms—1) Ap-

plication for Federal Assistance. The Ap- .

plication for IFederal Assistance Identifics
the applicant and the amount of funds
requested; it provides information con-
cerning the area to be served and the
number of people expected to benefib
from the program., The form for Part T of
the Applicatlon for IFederal Asslstanco
(Nonconstruction Programs) cohbalned -
in 'MC 74-17 15 being used.

(2) Title I Comprehensive Manpower
Plan. The Title I Comprehensiye Man-
- power Plan is a statement of how the
applicant intends to usc its Title I funds
and to coordinate ibs activitics with other
manpower programs and services opetnb-
ing within ilts jurisdiction, The Title I
Comprchentive Manpower Plan conslsls

of the Navralive Description of the Title’

I Program, the Program Planning Sum-
mary, Budeet Information Summary and
Occupational Summary, all described
below. For consorbia the approved con-
sortlum agrecment shall be a part of the
plan.

(1) Narralive Description of Title I
Proaram. The Narrablive Description of
the Title I Program provides for o nar=-
rative oullinesof the proposed program
under the Act. It identifles and explaing
the manpower problems within the ap-
plicant’s jurlsdiction, deseribes proposed
propgram nclivibties and delivery systcma
to deal wilh those problems, and projects
the resulls which may be expecled from
the program. The Narvalive Description
of the Tille I Program requires n delailed
stalement on the program Including the
Tollowing items, "The Forms Preparation

Iandboolk gives detailed Instructions for

these ftems recuired in the Norratbive
Deseription of the Title I Program:

(A) Objeclives and nceds for assists

ance. (1) Pollcy statement on purpose
of program;
’ ( 2) Deseription: of Pconomlc condl-
Hlons
(3 De: scriptlon of labor force characs
teristics; -

(4) Lxplanation of rkill shortape oc-
cupations;

(5) Dcnnii.!on of manpower nceds;

(6) Statement of groups to be served
including consideration given to priovity
groups and occupalions;

(7) Slatement of gonls to be accom=
plished,

(13) Results and benefits expected. (1)
fitatement relating planned outputs to
needs;

(2) Raltonale for selection of program
aclivilles in Lhe program design;

(1) Slaltement of how the program de=
slpn will provide pacvticlpants with eco-
nomie self-suflicleney; and

(1) Iixplanalion of how the program
will enhance caveer development,

(C) Aprproach, (1) Deseriptlion of the
planning system and pacticipation of
communlty based orpganizations and the
population to be served;

(2) Blolement of strategy for nccom-
plishing gonls;

(3) Description of ench propram oo
tivity and service and the enrolico flow;

.
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(4) Deseription of methods to be used
to recrult, sclect nnd detmm!nc clgibility
of parblcipants;
(5) Deseription of ho‘w persons of Hims
ited English-speaking | ability will be
served if they represent nosignificant por-
tlon of an applicant’s program:

(6) Description of speclal consldera-

tion to veterans;

(7) Deseription of conthulty of serve
fces to particlpants wheh the peonraphl=
cal arca of the pllme sponsor haos
“chanped;

(8) Description of the appllcant's nd-
ministrative system lhcluding accounting
for placements; 1 i

(9) Description of'thé mechanisin for
assurlng equal employment opportunity;

(10) Description of mlnwmme payment
sysbem;

(11) Decseripbion

i ng conslderation

.glven to programs of demonstrated of=

Tecliveness and explanation of reasons
specific deltvery agents were selected in-
cluding reason existing services and fa-
cilllics, Including State employment sc=
curlby ngencles, State voenllonal educa-
tlon ngencies, vncn!fmml rehabllitation
agencies, local educatlon apgencles, post
secondary training and educntional in-
sbitullons, community action agencics,
and nrea skill centers, were not ulilized
and justification of any duplication of

‘services.

(12) Deseription of coordination with
dellverers of manpower services not sup-=
porbed by the Act; and

(13) Justification of administrative
cocls planmed;

(D) Geographie localion s-eJ ved, De=
seription of the geographicenl localions to
be served.

(18) Additlonal {teims relating to Stale
applicants, (1) A description of arranpge-
ments for serving: all peographle nrens
under s jurisdiction, (e, balance of
Blate) exceph for arens served by other
prime sponsors:

(2) Description of Lhc fitnctions of tho *
Btato Maupower Services Councll;

(1) Desceriplion of Etate Manpower
Bervices to be undertaken. | -

(1) Additional ttems relating {o Pub-
lie Service Employment Programs. (1)
Deseription of unmet public service needs
ond priovitics;

(2) Relatlonship of types of johs Lo
public scervice needs descrlbed above;

(3) Justification of funding and job
allocabion to governiment apgencles;

(4) Description of strategy for serving
nlnlr]l[ matehing jobs to speelal veterans'
skills;

(5) Dezcripbion of plan for providing
services Lo sipnificant semments of tho
nopulabion, and disabled velerans, spe-
cial velorans, and those velerans dis-
charged within four years of the date of
application, wellare reciplents, and for-
mer manpower tralnees;

(6) Deseription of the methods of de-
termining rates of compensation when
they differ from what 18 normally paid
by the employer and reasons for the
dillerence; ;

(7) Description of acllons to Insure
complinneo with personnel: proccdures

and collective bargalning ngreements for

| 1
1 f
L]

i
|
|
|

£
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jobs In other than the entry level In any
job calecgoty;

(8) Plans to Improve and expand em=,
ployment and ndvancement opportuni-
tles of the target popuintion;

(9) - Description of supervisory traln-
ing, educatlon ond other services to
parlicipants;

(1) Explanation cof lukages with
olther programs; .

(117 Deoscription of efforls to remove
artificlal barriers; and

(12) Malntenance of eort verificalion.

(1) Progran Planning Stantmary. The
Program FPlanning summary requires o
prime sponsor to provide o quantitative
statement of plannefl entollment levels,
the participants to be served by each
procram activity (classroom training,

‘on-the-job training, public service ctn-
-plovment, work experience, and othet

aclivitics) and oulcomes for propgram
participants. It nlso requires an ldentifi-
entlon of the slgnificant sepments ol the
population and the number of indlvid-
uals to be served lu cach.

(i Budaget Mformation Swatmory.
The Budget Information Summary re-
quires n prime sponsor to provide n
quantitative statement ol planned” X3
pendilires and  obligalions by the
grantee. It requlres prime sponsors to in-
dicale yearly planned expenditures by
cost catemory (ndministration, allow-

‘nnees, wages, fringe benclits, tralning,

and services) ; the prime sponsor s to
reflect  planned quarterly obligations,
and planned guatterly cxpenditures by
program aclivity. :

(iv) Public Service Employnent Ocett-
pational  Swinmari, The Occupational
Summary reguites a prime sponsor op-=
erating a public sorvice employment pro-
pram  under the Act- Lo provide @
desctiplion of proposed job opportunitics,
pecupalions and  wages, includihg a
comnbarizon of such wageg with woges
for similar nonsubsidized Jjohr_: in the
cimnloying agency. ;

(3) Assusancesxnd. Certificaliong. The

senrances nnd Cerbifications form is a .

sipnature sheeb on which {he prime
gponsor Assures and cortifics that 1t will
comply wilhh the Ack, the regulations of
the Departmgnt, other applicable laws,
anc  applleable Federal Manapement
Clrggulars nnd OMece of Managzement and
Dudpret (OMID)  clreulats, The Assur-
ances and Cerlifications fotm appears in
anel Forms Preparation Handbool. Fol-
fowlne 1s a summary of the ilems which
are described in detail on that form:

(1) General Assuranecss .

(A Compliance with the Act and reg-
ulations, ineluding  conformance to
amendmenls:

(1 Complianes with TRIC 74-4 and
M4-7 and OMT Circular A-05]

(Ch Tepal authority to apply for the
grant (sccs. 102(n), T01(n) (9) (101 ;

(1) Compliance with Title VI of the
Clvil Riphts Act ol 1064;

(711 Non-dizcrimination (sees, 703(1)
and 712); SIS
~ (1) Compliance with the Uniform Ite-
locntlon Assistance and Real Properly
Aceisitlons Act of 1970 (Ir'MC 74-713

(@) Compliance with the Hatch Act
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as amended and restrictions on political
activilles (sce. T10) §

(1) Prohibition on use of position for
private gain (sec. 702 (8));

(I) Access of Comptroller Genetal and

Beeretary to records and documents per-

taining to the Act (sce. 713(2));
(J) Non-support of religlous facilities

(sec. T03(4))

(12) Maintenance of required lenlth
and safcty standards (sec. T103(6) %
© (L) Provlsion of approprinte employ=

quent and training conditlons In regard
to type of work, geopraphical feglon and

proficlency of the participant (sce. 703
M); : :
(M) Provision of workmen's compen-
gation protection to participants in on-
the-job tratiing, worl experience, ot
public service employment progroms v
det the Ack at the same level and to the
same extent as other employees of the
ciiployer who are covered by o Slote
ot Intustry workmen's compensation
statute; and provision of worlonen’s
compensation insurance or medical and
nceldent insurance for lnjury or disense
resulling from  their participation to
those individuals engaged in any' pro-
gram nctivity under the Act, ie., work
expericnce, on-the-job troining, public
service emplaynicnt, classroom training,
services to participonts, and other ac-
tivities, where others similatly engaged
are not covered by an applicable work-
men's compensation statute (secs. 703
(6) ond 208(4) )}

(N) Use of funds undet the Act to sup-

plement, rather than supplant fundd -

otherwise available, prohibition on dis-
placement of employed workers by poat-
ticlpanls employed under the Ach, and

prohibition on impairment of existing

-contracts for services (sees. 703(11) and

03¢0 ;

() 'Training only in occupatlong
which require two or more weeks of pre-
ecmployment training, unless there ate
ifmmediate  employment opportunities
(sces, 103(8), and 105 (a) (6)) ;

(P) raining which has a reasonable

expectation to lead to unsubsidized em-

ployment and which provides for the
development of participants’ potential
conslstent with their ‘capabllities (sces.
703(M, 105(n) (6), and T03(10) ) |

(Q) Usce of funds to supplement rather
than supplant the level of funds other-
wise available for the planning e ad-

ministration of the program (sec. 703

(11); ;

() Compliance: with reporting and
tecordkesping requivements of the Ach
and regilakions (sces. T03(12) and 311
«©));

() Conbribution to the oceupational
“development, or upward mobility of in=-

dividunl parlicipants (see. 103(13)) 3

(19 Provizion of required admintebrn-
tive and accountiing controls (set. 703
(14));

(1) Provision for the manpower necetls
of youth in the arca served (sec. 103
(151);

(V) Complinnce with minimum wape
weguirements specificd under the Act
(scco, 111 (n) and (b} and 208(n) (2));
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(W) Compliance with applicable Iabor
standards pertaining to the worksile or
tralnlng fnciliky (sees, 1110y and 7060

(X) Services and nctlvitics freovided
wnder this Act will be adiministered by or
under the supervision of the applicant
(sce, 105 (YT YL 1

CGih Additlonal ascvrahees for Tile 1
programs, ns reditired by the Act:

(A) Provision of manpower seyviees in
thosze most In need of them, and consid-
erablon of the need for contibied himd-

Anp of progtams of dempnstraterd cffee-

tlvenicss to serve them (see. 105 (a) (1
(D)} i D

(3) Deslpn of progtams of instiiu.
Honal skill Lealning | fot kil shortare
occupations (sce. 105(a)(6)) .

(C) Bubmisslon of n comprehensive
plon i aceotdance with rectlon 105¢a)
and compliance willy the provisions of-

_gecliont 1050,

(D) Arcangements bo nsslst the Seere-
tary in carrying oul his responsibitities
under socblons 105 and 108 of the Act
(see. 105CY (V)5 1

an) Specind conslderation plven to the
niceds to tncmployed disabled velerans,
special velerans and veterans discharrerd
within four years of Lhe date of applica-
tipn and speelal outreach and coordingt-
tion elforts to serve such velerans (&neh.
206(c) (B),
the Fmergency Jobs and Unemployment
Assistonee Act of 1071 (Pub. L. nN3-567)).

(i) Additlonal nssurances relating to
puble service cmployment programs as
follows: !

(A Speelal conslderation bie rlven to
the filing of jobs which provite pros-
pects for advancement or continued em-
ployment by providing complementary
tratning and manpower scrvices In hc-
cordance with procedures established in

. gecbion 206(c) (4) |

(B) Proviglon of public service jobhs, to
the extent feasible, in occupatlonal Nelrls
most Jikely to expand within the public
or private scclor as the unemployment
rate recedes (see 205(c) (6Y) )

() 8peclal constderation In Olinge
transitional publie service jobs be rrlven
to persons mosk goverely disadvantared
in terms of lenpgth of uncmployment and
prospects for finding employment 1nns-
slsted, but not authortze the hiring of ony
person when pnother person Is on lay-oll
from the same or cquivalent job (sec. 206
) (1)), i

(D) Prohibltion aeninst the tee of

funds to hire nny peeson to nt a job.

opening created by e action of an em-
ployer in laying off ot Lermipsdling The
employment of - any nthor vepmlar rn-
plovenr not, ;.'“-l!l)l.‘l”lf"fff under the Acl n
anlicipalion of AN eieh Eaehnes by
Tiving an emplovee {o be artppor! ol wnder

_the Ach (soe, 205(e) (B)) ¢

(1) Conslderalloft pf persons whie
hoave participaterd th manpowey Prpdnine
propgrams taee, anhkipy (g

(17 CUnmplianen ettt periodie yeo leay
proeetdu es putaiinnt 1o aeetion iriiny ol
L Ak foen 2000 VOV

({1y 1emoval r\!‘imlur'lr-_lnrl et lenn too

publin employmett bt e tactes and -
gtitutlons recelving fipaneinl noebinnee
and contributing, to the mnxhminn vx

i

i
i
{

an50cy (260 and 104(b) of .

’



tent fensible, to the elimination of arti= -

fictal barrlers to employment and oc=
cupational advancement (secs. 205(e)
(18) and 205(¢) (21)); .

(1) Maintenance ot provision of link<’

npes with upgrading and other man-
power programs. to assist persons enm-

ployved In public employment programs to

fulfill their career goals (sec. 205(c)
191
(@3] T‘nmlonncnt of 1ot more than

“one-third of the participants In a bona

fide professional capacity excepb I the,

case of clnssroom teachers; the Geere-

* tary may walve this lmitation in ex-
ceptlonal  clrcumsbances (sce. 20.)(0)
(22))

(1) Allocatlon of jobs equitably to
local povernments and ngencles (sce. 206
(c) (23));

(1) valslons of jobs In mch Job
cntegory which will not infringe upon
the promotional opporbtunities of un-
subsidized current employecs and pro-
vizsion of Jobs only ab the entry level in
cach job category until applicable pet-
sonnel procedures and colleclive bars
‘paintug agreements have bcnn met (sce.
20)(0) 24));

(1,) Provision of jobs In addition to
those that wowd otherwise be funded
by the prime sponsor withoulb assistance
uncder the Act (scc. 205(c) (26))

(lv) Speclal certification . for State
rprantecs! Compliance with requirements
and provizlons of seeblons 106 and 107
of the Act.

(1) Grant Sianalure Sheetl. The Granb
Sirnatire Sheet records the aceeplance
by the grantee and grantor of the ferms
and ~onditfons of the pgrant ana any
changes to the prant, It records the time

period for which the grant is efeclive,
the prant nllotment, the smount of -Tunds
ohlgated by the ARDM to the granfee,
the Hilesol Lhe act under which tho
findine is autborized and the name,
title and slgnature of the apprgving of-
ficlal on both sldes. - J

§95.15 Comment and ;mh]uwlnm pro-
cedures refating to submission of
eant application.

() Az provided In parapraphs (h) and
(c) of this scetlon, sach prime sponsor
shall provide an opportunity for com-=
ment on the appMicalion (sces, 106(e)

(2) nnel 100),

() (1™ Each prime-sponsor shall D=
lizh a summary of the grant spplication,
includineg the proposed grant allolment
of [unds, In o0 nowspaper or nNewspapers
cineludine minority newspaper(s), where

fensihle) which will provide for a peneral:

clhrenlation thronghout the area {0 be
servecd by the prime sponsor’s plan. Such
piiblicalion shall befor Lhree consee ullve
jesnes, ‘The publication shall be niade 30
dave priov tn Lhe submission of the ap=
pleation lo the ARDM. A copy of the
newspapet article shall be transmitted to
the ATLDDIL

(2) The Information published shall
Include the following:

(1 The numbers of Indhidunls to bo
gerved: and terminnted, including the
number to be placed it unsubsidized
employment; :

* State and

RULES AMD REGULATIONS

(1) The gipnificant segments of the
population to be served, and number of
planned participants in each segment;.

(4i1) The program activities and serv=
ices to be provided by the program in
each geographical aren and the funds to
be planned for eaclr activity and service;

(v) The totnl funds in the plan e,
grant allotment plus coarry in, i any)
and tho distribution of funds by cosb
cabegories.

(v) The location and hours when the

complebe grant application can be re-

viewed and the anddress and phone nun-
ber where questions and comments may
bo directed;

(i) A compmlson of performance
against prior yenr's plan through the
most recent quarter, Including ftems

“such as: ;
(A) Comparison of planned and actual

enrolhnenls By program activibies;

(13) Comparison of planncd avd ac-
tual placements and terminations;

(C) Comparison of planned and achual

numbers of indlviduals in each slgnifi--

cantb segment;
(D) Comparision of planned and nc-
tual expenditures by program nctivity

and cosb cateporles (sec. T05(f) ).

(c) In addition to general newspaper
clreulatlon, ench prime sponsetr applicant
shall provide oecopy of ibs applicalion
for the purpose of commenting thereon,
to the Governor and the appropriate
sub-Stato: A-95 clearing-
house(s) 30 doys prior to its submission
to the ARDM. AL the same Lime 16 shall
provide o summary Lo appropriate units
of reneral loeal govermnent with a pop-
ulation of ab least 10,000 persons, to ap-
proprinte Indian prime sponsors, and to
lnbor organizations representing em-
ployees engnged in slmilar work in the
same aren as that for
will receclve subsidized employment or
training.

(1) Comments pursnant to paragraphs
(1 and (¢) shall be made to the prime
sponsor appleant and the ARDM with-
in 30 days of publicalion, The prime

“sponsor shall provide copies of all wrillcn

comments to its Prime Sponsor Plan-
ning Council and the Governor. In od-
dition all substantive written comments
and responses will be transmitted to the
ARDM with the grant application, un-
less the commenls are recelved nfter the
applicallon’s submission, in which case
they will be sent separately to the ARDM,

(¢) A prime sponsor applicant shinll
acknowledge any writlen comment made
pursuant to this sectlon. It shall inform
any parly submitbing a subslanlive writ-
ten comment of whether any plan re=
vision will be made in response to the
comment and the reasons Tor the prime
sponsor's delerminalion,

() I any party commenting to the
ARDM pursuank to the A=05 clearing-
house review process recominends dis-
approval of the grant in whole or In part
and I the ARDM after review of the
recommendation determines that the
grant should be approved, the ARDM
ghall inform the party maklng the coni-
ment of the reasons for the AEDMs
determination.

3 FEDERAL REGISTER, VOL. 40, NO. 101—FRIDAY, MAY 23, 1973

which enrollces’

] 22691

'§9S.1iﬁ Submisston ol' gmm applicas
tion,

(a) Tach prime sponsor applicant

shall submit its gront npplication to the
ARDM on or before a tate seb by tho
Secretary, -4

(h) A prant npnllcatlon shill include
all ttems sct out in § b5 14 of this Part
6.

§ 95.17 Standards l'nr rtvlm\-ing grant
applicntions.

w) A pgrant a,ppl!cnhlun will he re-
viewed to detetmine if 1t meets the re-

quirements of the Act, the regulations

promulgated under t.h‘e Acb and other
applicable law.

) In reviewing o glnhl; application
a8 provided in paragraph (), of this scc=
tion, the ARDM shall deterinine whether:

(19 The appleation s complete;

(2) The necds and prioritics identified
in the application are cupported and jus-
tiled by the documentation provided by
the prime sponsor;

(3) The planned empcnditmcq for pro-
gram aclivilies are substantiated by doc-
umenfation of the necds and prioritics
identified In the application;

(4) 'Thoe performance goals fdenlined

in the application ave rensonable in light -

of past program cxperience in the same
or simllar actlvilics and the documen-
tatlon provided by the pritme sponsor;

(5) Documentation s presented thab
reasonable arrangements have been matle
to nvelve the population to be served
ond communiby-bascd orgnnizations in
the planning process,.through represcn-
tation on the Prime Sponsor Manpower
Platning Councll or through patlicipa-
tlon in the spcciﬂc planning of the pro-
Erom;

(6) The prime sponsor appllcant's sc-
Iection of the method of dellvery of serv-
lees 1s supported by adequate documen=
tation bascd on availability and capahil-

//

ity of delivery agents enhd approprinte- .

ness of services for the population to be
served and provides evidence that due
consideration has been given to the ulill-
zallon of those services and facilities
available from Federal, Slate, and local
agencles (sec, 105(a) (3)(3));

(' Maximum clforts have been made
to mecet the goals of the priot year's plan;
such efforts shall include | monlloring,
evaluntion, and remedial aclivities, such
ng, hut not limited to, modification of the
plan to refleet significant  cconomic
changes within the ,llniad]ction (see. 105

(a));

(8) The adminis h'ﬂ,lve oo .l-;ln the ap-
plication are reasonable nnd provide, o
the maximum exlent feazible, for Fed-
eral funds Lo be expended for divect pro-
gram acllvities and services, and, If ad-
minlstrative costs
non public service employment activities
wheblher the prime sponsor has clled an
adequate reason and provided supporling
documentalion, Costs for public scrvice
cmployment olher than wages and fringe
benefits may not exceced 10 percent (sees,
100¢c) (2) and 203(h));

(9) Thoe prime sponsor has adequate
internal administrative conlrols, sce
countlng rcqulremente. pcmonncl stoands

i
sl } i
|
i

e

exceed 20 prreent of-

Sm



CITY OF LUBBOCK |
LUBBOCK, TEXAS  yAR 9 9 1974

CAROLYN JORDAN
COUNCILWOMAN

March 21, Torh'

Miss Dianna Henderson
“Executive Director
Lubbock 0.1.C.

2200 East Broadway
Lubbock, Texas 79403

Pear Dianna:

| received your }efter of March 14 yesterday and trust
that our conversation on Monday the 18th covered the
questions you raised. Mr: Cunningham has shared his

letter to you with me. |f there are any further questions.
that he has not answered, please feel free to contact me
again. ;

| B1so received a letter from Ms. Mary L. Beaty with no
‘return address. | trust from reading her letter that

she is also working on this project with you, and | hope
you wi)1 share the information from our conversation

and Mr. Cunningham's letter with her. Thank you.

J Sincerel?,

L '- (T:CLLﬂ(“§“d

Carolyn Jordan
Counci Iwoman

CJ:gr




~ CITY OF LUBBOCK
LUBBOCK, TEXAS

N. B. McCULLOUGH"'
CITY MANAGER

April 11, 1974

Miss Dianna Henderson j
2806 Weber, Apt. C _ Srey '
Lubbock, Texas 7940k

Dear Miss Henderson:

Thank you for your letter expressing concern and interest
in manpower planning and training in Lubbock.
: s "

| am pleased to report that positive action has taken place
within the past week in that the SPAG board, at the request

of the Governor's office, has assumed responsibility for
manpower planning for the entire fifteen-county region.
Actual training will continue to be done by organizations
such as 0IC and SEM. There will be ample opportunity for
local input through the elected officials who serve on the
SPAG board. In the case of the City of Lubbock, this will
be Mayor Bass, Mrs. Jordan and one other council member.

{ ] £ §
Please be assured that the City of Lubbock is vitally con-
cerned with a maﬁ@ower program which will serve the needs
of our entire community. Your continued interest and input
will be appreciated.  Please feel free to write at any time
if you have further questions or information.

e

G ; g Sincerely,

NBM:mr
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; I CMareh 18, tonh ol
Ms. Diana Henderson '
Executive Director ‘ BT R | T
OO T — ' . . 4 T
2200 East Broadway : fa ) : |
Lubbock, Texas 79403 . e [l 1

i

I
Dear Ms. Henderson: L
Since the City of Lubbock will not be acting as prime sponsor for Title |
of the Comprehen:ive Employment and Training Act of 1973, Lubbock 0.1.C.
and other such organizations should submit their budget and work programs

to the State of Texas. ; I8

I
According to Mr. L. C. ''Bud" Harris |11, Director of Manpower Services

for the Texas Department of Community Affairs, the Governor has designated

the Department!of Community Affairs to carry out the State's programming L
responsibilities under this 1973 act. Mr. Harris also stated that budget L
proposals should be submitted to his office, but at this time no deadline

is established for these proposals under the Title | section of this act.

He also stated to me that it is not mandatory or absolutely necessary that

the Lubbeck City Council endorse the 0.1.C. proposal or any other proposal .

but that it would be desirable if such proposals were submi tted toithe

City Council for their review and comments. .
. Fh

Mr. Harris stated that more definite procedures will be estab]ished;ﬁy
his office as to how organizations involved with manpower programs should
submit their budgets and work programs to the Community Affairs Agency.

i

When we are informed as to these procedures we will contact you as ﬁ&bn i
as possible. ] q :
l 1
Sincerely, i
Larry YCunningham - I ]
: . Assistant City Manager . ;

LC:gr
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‘CITY OF LUBBOCK
V_LUBBOCK.TEXAS

'CAROLYN JORDAN
COUNCILWOMAN |

March 21,.j97h :

Ms. Luerena Toliver L g
1828 E. Amherst :
Lubbock, Texas 79403

Dear Ms. Toliver:
Thank you for your letter regarding vocational training

for the disadvantaged in the* Lubbock area. |t is my
understanding that the manpower programs for our region are

" how under the responsibility of the Governor's office in

his Department of Community Affairs. As of March 1 the
City did not seek to be prime sponsor for such programs,
and therefore, the responsibility has become the Governor's.

| personally support manpower training and plan to work to :
assure that the programs which are indeed training people
for meaningful positions will continue. '

»
| do not see that the City of Lubbock will be able to
fund manpower prografs as such but will encourage the
wise spending of available state and federal monies for
this purpose. ~Thank you for your interest.

Sincerely,

..‘ = W i . :h ’ ‘.
(-.Ol LA Lﬁ,.., q.\,‘.rl Ch

Carolyn Jordan
Counci Iwoman

CJ:gr'l




ARCH G. LAMB
COUNTY COMMISSIONER
PRECINCT 1 '

HQgM 102, NEW GOURTHOUBI ; 3
LUBBOCK, TEXAS 7943‘1 ol

'_1ocal contractlng agency for the, Manpower program,

- and sincere best w1shes.

LUBBOCK COUNTY

Lunhocx, TEXAS

hpril 12, 1974

Ms. Mary L. Beaty Wl R -
11521 Eg %8st Flece ; B ' :
! Lubbock, TX 79L03 | T i |

Dear Ms. Beaty:

haye been trying to work out a satisfactory arrangement to have a

i regret my delay in replying to your letter of recent date, but we{
l

of Governments, ‘unless the new Mayor of Lubbock elects to take charg
of it again,
!

T tritst this will meet with your approval. Kindest personal regardé

?
SincereLy, . |
/4, Lt 4 &*kﬂ/zﬁ”é g
ch G. Lamb ‘ ! ‘ :
LUBBOGK COUNTY COMMISSIONER i i = 2 \
PRECINCT #1 : _ G |
AGL/hg .

*
I : i J




D.olph Briscoe, Governor: ‘
COVMIMUNITY AFFAIRS

. BEN F. McDONALD, JR., EXECUTIVE DIRECTOR : , :
: ; November 20, 1974 , gt

of ) A
= ‘.‘.“F\/\ﬂ;{?

NT OF

(= o

»

ﬂw Mr. and Mrs. Jerry Fitzsimmons :

s 2610 29th Street : ! ;

f; . Lubbock, Texas 79410 T s A

f 7 [ &
F{ Dear Mr. and Mrs. Fitzsimmons: |

Al Governor Briscoe réceived your telegram and requested our?
'F] office, Manpower Services Division of the Texas Department

o of Community Affairs, to respond since manpower programs in

(] your area is a part of our administrative responsibility.

K{ As you may be aware of, in December 1973 the President signed
hA into law the. Tomprehensive Employment and Training Act (CETA).
F 3 Two main objectives of CETA were: 1.) To bring all manpower:
i . programs under a central administrative unit within each |

[ ‘region which enables each individual participant to draw from

the decisiop-making. : i

g
A

*any or all components (based on need), and 2.) To de—cenyralize
p .

! L
The first objective is self-explanatory I feel. However, the
second is better understood when explained as to how it has
actually been effectuated. _ {gi

The ~tot4dl "Balance of State'" funds, of which the South Plains
Region (15 counties) is a part of, are allocated to this

Division to, in turn, be allocated, by CETA formula, into the
region. On the South Plains, there are two umbrella admini -
strative contracts; one for the County of Lubbock with the

South Plains Association of Governments and one for the fourteen
rural counties around Lubbock administered by the South Plains
Community Action Association, Inc., Levelland. The planning con-
tract for the entire region is with SPAG. All of the above
decisions were made by the local elected officials only|after all
County Judges, Mayors and all Community Based Organizations had
had input. 3 i :

|

611 SO. CONGRESS AVE. P. O. BOX 13166, CAPITOL STATION AUSTIN, TEXAS 78711



! . |
Mr. and Mrs. Jerry Fitzsimmons e . g
Page 2 iy : : ‘ : ‘ ;
November 19, 1974 .
i

" Lubbock 0IC was selected as one of approximately three sub- |
contractors in Lubbock County to deliver manpower programs.
The program type has not been changed, however, because of
limited funds, the level has been reduced. o

: ; ‘ |
Hopefully this information will be of benefit in explainiﬁg“-‘
the process required by legislation to participate in CETA.

. Your demonstrated interest in your area and in manpower is |
greatly appreciated. 1f we,can be of further assistance, | ||
please feel free to call. : Bl

; Sincerely; ' o
05500 - il

: 7é%' Vi Ay AED I 1Lf

: Ly HATTIS, TT1 - IR

Director ‘ T

Manpower Services Division 8

: I

LCH : vmm | Q

cc: Mr. Truett Mayes, Executive Director : : Q

.‘ (]

i

; !

4 l ?

| i

!
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LUBBOCK OPPORTUNLTIES INDUSTRIALIZATION CENTER, INC,
CETA BUDGET FY75 :
October 14, 1974 thru June 30, 1973
ADMINISTRATIVE COSTS
i ; %
* Consumabe Supplies : - 600 - - 600
Rent , PR e R B2 = o RS
. i 3 ol : s i i ; 3 r.
Utilities ' - R0 e Ao
:Cu5tod1a1 Services o 00 e 600
Telephone and Postage® : 1845 ; _J' ‘ 134%
; : {1 L
: Ingurance : : LA L1608 I’
i e e oot e A A ,',‘ | :
Zerox and Reproductions 0 100
~ Total Administrative Coptp==«=s=sse==10270
Y ||
TRAINING COSTS o o8 W
y ' 4 1 ‘.." ; i
e Btatf Salaries ' : ; T %
Lead Feeder ‘Instructor * 7481 & é
Lead BE11ly Irstpuger 0 & 6615 = .- ¢ b
Skills Instructor @8 5706 1980%
. logringe Benafirs SR SAEeE 0 1ded
: L S i3
Travel ; ;
. £ ". ¥ ; 1
Out of town A : e RS0 b L
 Lubbock County b 600 S 856
i i | }' i " "l {:
Books (Training & Instructional) 3400 G 3%00@-
; i T ; e Bt i {
Teacher Aids A ' SRRl e i T
5‘ “ﬁquipment Rental 1442 |
! & ' |
| i
i |
it :



CETA BUDGET FY/5 =

Pn3e 2

© Teacher Alds-cont'd

'SERVICES_COST§ °

i

ish Gee . sl

‘Equipment Purchases, = ot
Typewriter Maintenance

'Ptintfhg,& Bubncriptiona-&,xfzzzdw
0 . g Tbtny Truining cuntn-ﬁ-----32699

' "ﬁ
I'.
s .
i A PR :
]

ISnack? fbr'ﬁhiidrhn-"éfs??;]

Counseling o 4
' Director -ﬁ
- Counselor 5
Asst, Counselor g

- 10% Fringe Benefits J;L‘,

Job Deveiopmcng_

Job DeVelopef .
10% Fringe Denefites . -
] -

Job Placement: E _”:5;¢-_’%‘g

Director ; 2 e
10% Fringe Benefits - '

Transpor tation

Bus Drivetr )
10% Fringe Denefits
Bus Travel
Maintenance of Dus

Travel (Fmployee)

TOTAL BUDGET COSTSan=susa $78,735

4000

N
b
ur
ST e “4._.“
B
e T

,; 5434

. 4688

Total Services CopLpeans=ad5166 .

0
oLy S

‘ﬁlﬁf

F ]

i

4688

59544,}1-::”

4500

1514 oo 16636

o
-3

R S S S i s

543

wr

il i i B i

w e

469

9969
396
1162 .
400

1224

(=
T SR
N
L= A W

1?2
L

i
f
|
i
|

AL ‘._;'“ b ‘l-“‘- : . 3 ; ;
{HR .‘tl' LIy n‘.‘:{ () "':"‘."',:' |‘.' : T O.En"l
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MEMORANDUM  f /
1 i L ) Pl 1

RE: Contractual provisions for fiscal control by SPAG of
subcontractor funds - : :

|

_ Fiscal control will be maintzined by SPAG. Information
will be generated so that Lubbock OIC Board of Directors will .
know the spanding levels of the program. OILC designates SPAG
as its agent for the purpose of disbursing funds allocated} + '
" under this subcontract in accordance with the budget estabs+
1lished for OIC. All funds so paid by SPAG will be paid from . -
Man Power Funds received by SPAG from the Texas Department| -
of Community Affairs and allocated by SPAG to this subcon—{
tract in accordance with the budget in such manner and from
such account or accounts as SPAG may deem proper. OIC will
furnish to SPAG such documentary requests fox expenditures
and supporting data as SPAG may require, and upon the forms
and at the times as SPAG may designate. SPAG will not be |-
obligated in anyway to disburse funds. for obligations in+-
curred by OIC in exckss of budgeted amounts or for items

not specifically provided for* in the budget. OIC will main-

tain its employer's identification number and all disbursge-

ments for salaries, social security, withholding tax, to the
employeas of OIC will be under the employer's identification
number of OIC. Such employees are the employees of OIC and

shall not be considered in any manner or for any purpose as-
employees of SPAG. OIC is and shall continue to be an inde-
pendent contractor in the performance of all services and |

work called for in this subcontract. It shall have complete
cohtrol over the hiring and firing of its employees, and the
method and manper of the performance of the work called foq

in this agreement. OIC shall not incur any obligations piE e
any-kind under this contract, except for budgeted items,ébnd .
after having received written notice from SPAG designating |
the amount of available funds for budgeted items. After such |
notice OIC shall not incur obligations in excess of the r
designatted available funds for budgeted items. In thig |
‘coginection, SPAG will submit to GIC a monthly report showing
actual expenditures compared with budgeted expenditures foxn
the information of OIC in its operations. OIC shall carry !
its own workman's compensation insurance, public liability
insurance, and such other insurance as may be budgeted |
under this subcontract. Nothing herein shall be construed |
to vary any of the other terms oc this agreement or to a
relieve OIC of any of its obligations and agreements pro-
vided in this subcontract in any respact. This subcontract
is, in all respects, subject to all of the terms and condi~}
tions of the subcontract between SPAG and the Texas Depart-

ment of Community Affairs.

|

)

|
i
tl.'
|

g
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TITLE | GRANT MODIFICATION AND
PUBLIC ANNOUNCEMENT
The Texas Department of Community Atfairs
anhouncos that It has submitted a grant
modilication to the Departrment of Lobor for
funding under Title | of the comprehensive
employment and training act of 1973. (ceta),
P.L. 93-203. The totel nmount of FY 76 funds
' aveilable for tho cntira 161 countica of the
' balance of state arca will bo $17,263,703. Each*
" -area within the balance of state shall receive its
falr share of the funds allocoted. The purpose of
these funds will be to provide job tralning and
employment opportunitios for economically
disndvantaged, uncmployed snd under-
employed persons and to assurn that trainirig
and other services lend to maximum employ- -
ment opportunities and  assist program -
participants to become economically self-
sulficient. Special emphasia will be given to
significant segments of the population which
will“Includo, but not bo limiled to, persons
receiving public ossistance payments, Victnam-
- era vetorans, former manpower trainces, ond
‘persons of limited English-Speaking ability.
Program activities and dollar alloeations nare:

Classroom Tralning $3,478,776. - .
On-the-Job Training 1,749,597
Public Service Employment 1,501,145 |
Work Experience it ' °8,823,463
Services to Clionts - 1,560,726
Total $17,263,706

Cost categories and thelr dollar allocations
aro: i

Administration $3,037,061
Allowances 2,319,047
Warges 8,219,182
Frinea Banelits 769,072
Training 1,325,170
Services 1.564,174
Total 17,263,708

It is planned that these activitica will provide '
ossistanca for, but will not be limited to, the
alleviation of such problems o3 econamically
disndvantaged youths nceding assistance to
stay In school, and vocational training and
employment for economically disadvantaged,

" unemployed and underemployed persons 16
years or older,

Approximately 8,991 Individuala are to be
‘served by thiz program. Approximately 5,611
will be terminated and 2,575 will be placed in
unsubsidized employment. The application may
ho reviewed at the Texas Deportment of
Community Affaits, 611 South Congress,
Second Floor, Raom 235, P.O. Box 12397,

Capitol Station, Austin Texas 70711, Fhono
(512) 475-6216, between tho hours of § AM.
and 5 P.M. Intercsted persons wishing to mako

comments should moil them to the above . *

addreza and to William  Harrls, Assistant
Regional  Director  for  Mnonpower, U.S,
Department of Labor—Manpoirer Administra-
tion, 1100 Commcree Streot, Dallas, Texas
75202, Comments should be made no later than
Juno 1, 1975 Further Information chout
progirams In your area may bo obtained from
your regional eouncil of gavernments’ offices,
A comparizon of performance againat the FY
75 plan through tho third quarter of FY 75
shows tho folloving: T
Plonnod  Actual

i A, Enrolimenta In program activities

Cloasroom training-Prime sponaor 760 1007
Classroem Trzining-Voe. Ed, g800. 779

On-The-Job Training 450 676
Public Servicn Employment 175 74
Work Expericnco 4050 . 71123 .
B. Placcmonts and Terminations St
totol Individuals entering employmant -
: (VI R
Total Individuals Terminated *. 2475 1911 ;
C. Significant Segments of the -

Population Servod §
Youth kL1111 R T A
Minority ] 500 6179
Aged 45 and Qver Y 100 620
Female heads of household 200 223

* Veterans 150 208

School dropouts and unomployed3n00 1060
Migrant & seazonal farmworkors 300 251
D. Expenditures (In thousanda)
Expenditires by program activity

Claszroom training 2500 900
On-Tho-Job Training i
On-the-job Training i 600 A10
Public Servico Employment 900 669
Work Expericnco 9000 4042
Services to Clients kel 1 958
Special Vacational Educa-

tion-Funds 600 101
Other Activities -0- 17

Acerued Expenditures by Cost Cateqory

Administraion 1,200,000
Allowances 601,000
Wages 4,079,000 ]
Fringo Bonefits 401,000
 Tralning 306,000
Services " 504,000
Total 1 7,978,000
TEXAS DEPARTMENT OF
COMMUNITY AFFAIRS
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Lubbock Opportunities industnahzatmn\ Eenter Inc. |

1]

We Ilm 'l'h! m o lht Lolc

"Wa Knaw Where Wam Gomy

2200 East Broadway *  Phone 006 133-0011 o  Lubbock, Texas . 79403

June 10, 1975

bk e : e
Mies. Anne Brownlou, Manpowen Directon 5 i
Souwth PLains Assactation of Govestnments
916 Lubbock National Bank
Lubbocl, Texas
Deatt Mns. Brownlow: g

Would you please provide ws with the' 6ouowmg mﬁonma,téom

é

e

11
dt
3

]

(a) ALL details you may have conce/mmg the ex,ten,twn on oult con,|mdcut.

(b} The p}wcedmu that you are planning for the accepmnce of phopoam‘

_ and/on bids fon providing services FY 76 :
Your prompt: attention to .tm matter witl be gfmwtey apph.ecia«ted.

Smce}te,(’. Yy Joww, :

U&anna Hendcwson :
Executive Director

- a

D/rg

a9

Affiliate of National OIC

“Wa Help Ourselves”

{ |
i




MEMORAND UM June 26, 1975

Yo " Lubbock Opportunities Industrialization Center

FROM “Ann Brownlow, Project Director, CETA Training (Fﬁgra‘
supJdsce Guidelines for submission.of letters of Intent and Propnsa1§ for
sub-contracting under_Comprehensive Employment and Trainiqg% A;t-

Title I for FY 76. A

For information purposes, attached ybu will Find an outline of policies and
procedures for the development and submission of proposals for sub-contracting

classroom training through C.E.T.A. Title I for fiscal year 1976. l
If you have interest in the pmgrams to meet the needs of the economicaf'ly disad-
vantaged individuals we {nyite you :to:submit a.proposal on any or<all.of. the .-
enclosed listed programs. e 8B 1 B
« Bt yog_,hgvﬁ ;;n.y' questions you can cpntgct Pat Martin at _752-&??1',_ _ E .:.
" s . : :
4 p ; ] . K, .
- 8 ‘ ":,' " |
1 e : f : ":. l "
"
9 SOUTH PLAINS ASSOCIATION OF GOVERNMENTS
2% |
= 914 LNB BUILDING ; LUBBOCK, TEXAS 70401 (A08) 762-8721
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K v secnemgv_ . TREASURER AL g i
' - P, 0. Box 2000 - |

| )
; LUBBOCK, 'I'E1 ? ‘704567
- Aprdl 25y 1975 .
i i v . A
Ms. Diana Henderson, Sor _ : - : £
Executive Director, 0.I1.C. i Ak
2200 East Broadway - ' :
Lubbock, Texas “79403

Dear Ms. Henderson- ‘ i ; o A . :

The followinp is an excerpt from the unofficial and unapproved
City Council minutes of April 24, 1975 in repard to the request of
0.1.C. regarding tesolution pertaining to C.E.T.A. Manpower Program: = |

"Ttem 14: : : : J E
Rev. A, L. Davies of 0.I.C. appeared and made a request concerning a
resolution pertaining to C.E.T.A. Manpower Propgram. He stated they were
nbt asking for endorsement, but for a written ifnstrument that they did. t
appear, and that, they be given in writing, a statement of capabilities ;
of 0,1.C. in handling the C. E T.A, Manpowcr Program, i i
%‘ ! “
Diecusaion was had on this item, during which time Councilwoman f
Jordan pointed out that SPAG had originally been designated as opcrator‘
for manpover programs in this area, and that SPAG had sub-contracted with
0.1.C. ; ; i
! Diana Henderson, Executive Director of 0.1.C. also appeared, Btating
that eligible otpanirarions had been invited to make application, wiLh the
intent to apply and administer C.E.T.A. funds. ‘ _ % h
After considcratinn ofrall information presented, Mayor Bass stated
that 0.1.C, has done a superior job in administering their sub-contract,
but so far as coofdinating the efforts in this area, it would be more | 5
logical for SPAG to continue to do so; that the Councll expressed fatth '
in the integrity of the 0.1.C: Board, but that this expression was not to
be understood as a recommendation of chanpge in the responsibiiities oE

‘BPAG in regard to the operdtion of manpower programs-_ . i

‘No further action was taken on this item."



|
1
: j ;
 Page 2 R ‘ : : ; }I
Ms, Diana Henderson . - PR i SO e T : b
April 25, 1975 . . R i i .
. ‘ : ]
As mentioned in the previous paragraph, these are not official ":
minutes, but will be considered far approval by the City Council at | |
the May 8 Council meeting and are subject to change, but to the best | |
of my knowledge, these minutes reflect the actions of the City Council, !

Lo
Sincerely yours, J !

v (Mrs.) Treva Phillips

 City Secretary-Treasurer |
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