GOVERNOR'S COMMISSION FOR WOMEN
MARK WHITE, GOVERNOR

HISTORY

The first Texas Commission on the Status of Women was established in 1967
as a result of the first Presidential Commission on the Status of Women
established by President John Kennedy in 1962. The current Governor's
Commission for Women was created by Governor Mark White in April 1983 by
executive order. Betty Anderson of Lubbock is Chair and Mae Jackson of
Waco is Vice Chair of the Commission.

PURPOSE AND DUTIES

The Governor's Commission for Women serves in an advisory capacity to the

state government to promote state policies which will provide equal

opportunities for the advancement of women. Duties include the following:
Find and recommend qualified women for appointive office.

2. Address issues affecting women such as education, domestic violence,
women's health, displaced homemakers, networking, etc.

3. Hold conferences and workshops to identify needs and concerns of
women and apprise women of their rights and opportunities.

4. Address the needs of women as new programs are planned such as the
Job Training Partnership Act.

5. Provide information and guidance through publications on issues
affecting women. ’

6. Secure recognition of women's accomplishments and contributions to
Texas.

7. Identify and assess the employment and economic status of women in
Texas.

Integrate the needs of women in Texas to the state budget process.
Monitor legislation affecting women.

10. Consider the needs of women in the long-range planning process for
Texas.

11. Respond to changes at the federal level in the best interests of
women in Texas.

12. Review new state statutes for compliance with the Texas Equal Rights
Amendment.

13. Research and maintain statistics on the status of women.

14. Participate with other established task forces and policy groups,
especially in the area of jobs and health and human services.




STRUCTURE

Commission members are appointed for two-year terms and serve without

pay except for travel expense reimbursement. The Commission meets
quarterly. Carol Nasworthy serves as Executive Director and manages

the Austin office. Each of the 27 members serves on one of the following
standing committees:

Public Relations - to enhance women's visibility.
Issues - to identify women's concerns in Texas.
Information and Publications - to collect and disseminate infor-

mation regarding women's issues, concerns, and problems.

Program Development - to encourage the development of new programs

for women.

CURRENT ACTIVITIES
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Sponsor Women in Texas Today Week and the Texas Women's Hall of
Fame. j o

Present caravan meetings and educational conferences throughout the
state.

Compile a talent file bank to assist in gubernatorial appointments.
Distribute hotline cards with toll free telephone numbers.
Collect and disseminate information about women's needs and concerns.

Continue networking with Coalition of Women's Groups and the Texas
State Agency Group.

Distribute manual to assist persons to monitor legislation.
Encourage establishment and support of local commissions for women.

Develop strategies to ensure that programs such as the Job Training
Partnership Act address the needs and concerns of women on state and
local levels.

Serve as a clearinghouse and encourage replication of model pro-
grams, especially in the areas of jobs and health and human services.

Celebrate the Sesquicentennial in conjunction with the dedication
of the Women's Library at Texas Woman's University, Denton.

FOR MORE INFORMATION CONTACT:

Carol Nasworthy, Executive Director
Governor's Commission for Women

Box 12428

Austin, Texas 78711

512/463-1782









1985 TEXAS WOMEN'’S HALL OF FAME NOMINATION FORM

Name of category for which nomination is being made:
(must be designated or nomination will not be considered)

1. Name of Candidate

First Middle Maiden Last
(if applicable)
2. Home Address
Street Phone
City State Zip Code
3. Current Occupation (if applicable)
4. Business Address
Street Phone
City State Zip Code

Please attach the following information to the nomination form:
5. For what significant accomplishments should this candidate be considered one of Texas’ most outstanding women?

6. Inyour own words, explain the impact of your candidate’s contribution to the State of Texas and why she deserves to be
in the Texas Women'’s Hall of Fame.

7. Attacha 1-3 page biographic sketch of the candidate including significant aspects of her background, education, family,

and/or career and a recent photo.
8. Name of person or group submitting nomination:

Address:

Street

Daytime Phone

City

9. Names of two other people who may be contacted by the Governor’s Office for further information about this candidate

if necessary.

State Zip Code

Name

Daytime Phone

City

State Zip Code

Name

Daytime Phone

City

10. DEADLINE for nomination forms to be received in the Commission office is: Monday, September 16, 1985.

Mail completed form and attached information to:

State Zip Code

Hall of Fame

Governor’s Commission for Women
P.O. Box 12428 ‘
Austin, Texas 78711










NOMINATION FORM

1985 TEXAS WOMEN'’S HALL OF FAME
SPONSORED BY GOVERNOR’S COMMISSION FOR WOMEN

Many outstanding women have helped shape Texas by contributing their talents and skills to the state’s development and
growth. To recognize and honor these women and to provide visible examples for tommorrow’s leaders, the Governor’s Commission
for Women established in 1984 the Texas Women’s Hall of Fame.

Those women selected are pathfinders or leaders who have paved the way for others to follow. The 1984 Hall of Fame inductees
were: Arts and Humanities, Dr. Amy Freeman Lee, San Antonio; Business and Finance, Oveta Culp Hobby, Houston; Civic and
Volunteer Involvement, Christia Adair, Houston; Communications, Vivian Castleberry, Dallas; Community Leadership, Lila Cock-
rell, San Antonio; Education: Higher, Dr. Mary Evelyn Huey, Denton; Education: Primary and Secondary, Dr. Kate Bell, Houston;
Health Professions, Dr. Clotilde P. Garcia, Corpus Christi; Legal, Judge Sarah T. Hughes, Dallas; Public Service: dual award, Lady
Bird Johnson, Austin and Barbara Jordan, Austin; Science and Technology, Dr. Jeanne Porter Hester, Houston.

This nomination form for the 1985 Texas Women’s Hall of Fame may be used by Individuals or Groups to nominate Notable
Texas Women. The categories for 1985 vary slightly from those in 1984; please read the categories and their descriptions closely
before returning the form. Nominations will Not be considered unless a category has been designated on the form. Only one category
should be designated.

Eligibility: Nominations must be for Living Texas women who are legal residents of the State of Texas, and not already
members of the Hall of Fame. Renomination of those considered but not selected in 1984 is encouraged.

Criteria: Nominees should be individuals who have had a Significant impact on the State of Texas in at least one of the
categories listed below. Candidates will be selected on the basis of Lasting contributions or achievements that Exceed the
Local/Community Level. The quality of a candidate’s achievements will be evaluated, rather than the quantity of forms submitted.
Please attach only the information requested on the form; do not send scrapbooks or large amounts of material, it is not necessary.

Judges: Selections will be made by a panel comprised of Commission members, public citizens, and Governor Mark White. The
members of last year’s panel were: Dr. Dymple Cooksey, Texas A&M University; Ruben M. Escobedo, San Antonio; Laura Estrada,
Dallas; Marion Johnson, Hurst; Dr. Ruben McDaniel, University of Texas at Austin; Commission members, Lunelle Anderson, San
Marcos; Helen Farabee, Wichita Falls; Aurora Sanchez, Austin; and Ann Simmons, Galveston.

Nomination deadline for forms to be received in the Commission office is: Monday, September 16, 1985.

CATEGORIES OF ACHIEVEMENT FOR
HALL OF FAME NOMINATIONS

Agriculture and Ranching: Expertise in the areas of farming and ranching.

Arts: The Creative Arts—artists, sculptors; The Performing Arts—musicians, singers, aciresses, dancers; The Liferary
Arts—authors, writers, poets.

Athletics: Individuals who have excelled in amateur or professional sports or the Olympics.
Business and Finance: Bankers, business owners, financiers, entrepreneurs.

Civic Leadership: Leadership emanating from the local or community level to the state level in areas such as civil rights, civic
involvement, advancement of the arts, philanthropy, historical preservation, and humanitarian causes.

Communications: Persons involved with print (newspapers, magazines) or electronic media (radio or television).
Education: Higher—educators and administrators; Primary and Secondary—educators and administrators.
Health Professions: Doctors, nurses, administrators.

Legal: Attorneys, judges, law enforcement or criminal justice officials.

Public Service: Elected/appointed officials, government service, human services.

Science and Technology: Research scientists, inventors, engineers, environmentalists, architects.

Volunteerism: Commitment to volunteer causes or efforts that have statewide as well as local community impact.

It is possible for an award to Not be given in any category if exceptional individuals are not nominated in that category.













ACTIVITIES

The following activities have been recommended and are being developed
by the advisory committee:
%*addition of special sessions to the annual Texas Girls
Coaches Association Summer Clinic (see attatched
tentative agenda for June 7th);
*addition of articles and expanded job listings published in
the Texas Girls Coaches' Association.

Committees will be established to recommend additional activities to
the advisory board.









TEXAS ATHLETIC EQUITY PROJECT

First Conference for Coaches of Women's Athletics
Held in Conjunction With The Texas Girls Coaches' Association Summer Clinic

July 7, 1987
The Hyatt Regency Hotel
Austin, Texas

JENTATIVE PROGRAM

6:30 pm "Welcome"
Ann Quirk, Texas Commission On Women

6:40 pm-7:30 pm "The Current Status of Women Coaches,
Administrators and Officials"

"The National Picture and Origins of the TAEP"
Donna Lopiano, Director
Intercollegiate Athletics for Women
The University of Texas at Austin

"The Texas Picture”

Dorothy Jo Lovett, Director

Professional Preparation Programs

Department of Kinesiology and Health Education
The University of Texas at Austin

7:45 pm-9:15 pm "Increasing Your Employment Success in
Athletics-Related Fields"

"Getting Into Better High School Coaching
Positions"

Ellie Noack, Director of Athletics
Austin Independent School District

"Improving Your Marketability for Athletics
Administration"'

Susan Zinn, Assistant Director
University Interscholastic League

"Preparation For and Entry Into College Coaching"

Carla Lowry, Director of Athletics
Southwestern University

"From Educational to Private Sector Sport
Careers"

Carla Scritchfield
Whataburger, Inc.

9:30 pm-10:30 pm Conferees Reception









WOMEN'’S ISSUES

Below is a list of issues that might be of concern to women. Eachis stated as a problem (solutions are not listed). Would you please read
over the list and indicate how serious a problem you think each is for women in Texas today? You should make your best estimate using
the 1=extremely serious to 7=not at all serious scale provided. Assume that eachissue applies specifically to womenin Texas. Indicate
your answers by circling the appropriate number by each item.

PART I: ISSUES
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Inadequate housing

Inflexible work schedules set by employers
Interpersonal conflicts with women in the work environment
Ethnic minority discrimination

Inadequate income or support

[ ack of opportunities for an adequate social life
Unwanted pregnancy

Substance abuse by family members or associates
Not enough women appointed to boards and commissions
10. Stress

11. Lack of equal job opportunities

12. Unreasonable job requirements for employment

13. Lack of enforcement of legal rights of women

14. Mental illness

15. Lack of access to social services

16. Spouse abuse

17. Poor communications in the family

18. Nonpavment of child support

19. Inadequate spiritual and religious training

20. Poor job market

21. Divorce and abandonment

29 Lack of recreation and leisure time

23. Inadequate daycare arrangements

24. Lack of equal educational opportunities

25. Inadequate preparation for marriage

26. Conflicts between work and family life

27. Violence against women in the media

28. Interpersonal conflicts with men in the work environment
29. Lack of role models for women

30. Unemployment

31. Child abuse and neglect

32 Not enough women elected to political office

33. Discrimination on the basis of sexual preference

34, Special problems of handicapped women

35. Sexual harassment ’

36. Pay inequities for work of comparable value (worth)
37. Not enough women being promoted to higher management jobs
38. Problems with weight, exercise and fitness

39, Problems with children’s behavior

. Time management problems

41, Inequities in job benefits

42. Lack of support networks

43. Conflicts with inlaws and relatives

44. Hunger and malnutrition

45. Poor self esteem

46. Insurance inequities

47. Problems related to health and health care

48. Discrimination against women in the criminal justice system
49, Isolation and loneliness

50. Not enough job training

51. Displaced homemakers

52. Lack of research and statistics about women

53. Lack of information about legal rights

54. Prejudice against women in general

55. Lack of unions supportive of women

56. Rape

57. Crimes against women other than rape and abuse

58. Low wages

59. Inadeguate legal representation

60. Career reentry problems

61. Women'’s substance abuse

62. lLack of access to non-traditional jobs

63. Adolescent pregnancy

64. Poverty

65. Domineering attitudes of men

66. Inadequate transportation

67. Child custody disputes

68. [ow voter registration

69. Special problems of elderly women

70. Underemployment

71. Inadeguate information about career choices

72. Lack of passage of the ERA/Equal Rights Amendment
73. Special problems of dual career couples

74. Inability to obtain credit

75. Special problems of single mothers

76. Inability to break into “old boy networks™

77. Inadequate education for parenthood

78. Lack of assertiveness

79. Confusion regarding women's roles in society :
80. Other? List any additional issues that you think should be included or comment on any of the above.
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Now go back over the above list of issues and pick out five (5) vou think are the MOST CRITICAL OF ALL. Pick only five (5) items and
write the item numbers (1-80) in the five boxes below.
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March 26, 1985

On April 13, 1983 Governor Mark White issued Executive Order MW-4
Creating and Establishing the Governor's Commission for Women (Repealing
Executive Order DB-32). The exccutive order brought into existence the
fourth Commission for Women in Texas' history. The new commission was
charged with: |

"Addressing issues affecting women such as education, domestic
violence, displaced homemakers, women's health, legal rights of
women, lecislation, networking, child care, sexual assault, sex
discrimination, and developing strategies and recommending
solutions to these problems, and

Holding conferences and workshops around the state to identify
needs and concerns of women and families, to apprise women of
their rights and opportunities, and to recommend assistance and
services in those areas.” (p. 1)

In the intervening two years the 29-member commission has accomplished
these and the other objectives set forth by Governor White in his executive
order. We have held numerous conferences, meetings and similar activities
all over the state. As part of these aclivities we have requested that
women (and men who attended) provide us with their ideas, suggestions
and concerns regarding what might best be termed "women's issues.” We
defined women's issues as problems that place a heavy burden on women
because of structural features of our society or because of the traditional
definitions of the social roles and responsibilities of women vis-a'-vis men.
As part of cur effort to solicit input we asked that individuals complete a
questionnaire regarding how they perceived the relative severity of many
social problems of special concern to women. This questionnaire, titled
"Women's Issues,” was circulated over the period of one year (1984). It
was usually presented by a commission member to those who were
attending a meeting or activity sponsored by the commission, and the
respondents were asked to complete it at the beginning of the meeting. It
usually required about 30 minutes to complete and so was only utilized



when sufficient time was available given the kind of activity that was
planned. In some areas of the state the questionnaires were tabulated
locally for use in that community and were not forwarded to the
commission. In the course of the year, 1945 questionnaires were
completed and forwarded to the Commission office in Austin. This -
questionnaire contains 80 items which the literature, several pilot studies
and commission memBers themselves identified as important "social
problems.” We decided not to list solutions to the problems because this
would have been a quite different and much longer list. Rather we wanted
to gauge the degree of concern with the problems themselves. The
respondents were asked to rate the severity of the problems on a 7-point
severily scale.

We think the results of the sucrvey are worth reporting. We recognize that
the sample is a nonprobability sample and that the respondents are most
representative of those women who are actively involved in promoting the
rights and status of women in Texas. However, we believe the findings

ay well be indicative of trends in how women are viewing a number of
key social problems of immediate concern 10 women. |

SAIZPLE OF RESPONRENTS

The 1945 respondents resided in 119 of Texas' 254 counties and 94.9% of
them were female. Their average age was 39 with a range from 16-90. All
ethnic groups were represented (76.2% white, 8.6% Black, 12.0% of Hispanic
Origin and the rest from other ethnic groups). The majority were married
(58.2%), with children (66%) and a median family income of $35,000. A
great majority (82%) were working either part-time or full-time in a range
of occupations. Most had graduated from high school (96.3%) and many
had also attended or graduated from college (81.5%). In addition, 1.8%
were handicapped. Finally, the majority were native Texans (59.5%), were
registered to vote (94.3%) and reported that they usually vote in elections
(91.4%). This group is obviously a leadership group among women in the
siute. Many are active in their local communities and are highly motivated
to work for issues they feel are important.



RESULTS

The respondents were asked to rate the seriousness of all the problems on .
the list and then to pick out the five that were MOST CRITICAL OF ALL.
Generally, most were considered serious to some degree so the five
selected as most critical were considered to be especially important to
these respondents. When the results were tabulated for this question, the
percentage of women in the sample who endorsed any one item out of the
total of 80 could be computed. Table 1 shows the resulting percentage
endorsement rates for the items that made the "top 10" list out of the total
of 80 items. The most endorsed item was, "Pay inequities for work of
comparable value (worth).” This item was sclected as #1 by women in
communities of all sizes from most urban (over 1,000,000 population in the
MSA/PLSA designation) to the most rural. The ordering of the other items
varied slightly by county density. These results indicate that the issue of
pay is viewed to be of major importance to these Texas women. This is an
issue that obviously needs further study, more clarification, and greater
attention from policy makers. It may not be the issue policy makers wish
to deal with, but it is certainly an issue of concern to the respondents in
this survey. We hope that others will conduct similar studies and to
discuss this issue further with other Texas women. It is important to
include women in policy-setting regarding this issue.

ﬁ?ﬂ— x’_:/-;//:’lf' JZ_L//{/,(;{:/:/:*?G‘
Martha Williams, Chair
Governor's Commission

for Women






















THE TEXAS DEPARTMENT OF HIGHWAYS
AND PUBLIC TRANSPORTATION SAMPLE

This sample included 790 respondents. All 24 District
Headquarters Directors outside of Austin were sent
questionnaires and cover letters. The District Directors
distributed the questionnaires to all of the female employees in
their districts (the Houston District--the largest-- did mot receive
enough questionnaires and were about 133 short of complete
coverage). The cover letter was from the Director of Human
Resources in Austin. Respondents were asked to return the
questionnasires to the central office. They alsoc were able to mail
them directly to the Commission. The return rate was 65.8%
(1200 gquestionnaires distributed).

Description of Respondents

The 790 respondents resided in 152 counties in Texas. Their
aversge age was 38 with a range from17 to 67. All major ethnic
groups in Texas were represented (85.4% White, 4 9% Black, 7.0%
Hispamic Origin, .53 Other, and 2.2% mno information). The
majority were married (61.9%) with children (73%) and a median
family income of $29,998. Again all were working either
part-time or full-time, mostly im clerical and (69.5%)
occupations. Their educational level was typically high school
gradustion(50.5%), aithough many (39.6%) had some college or
had completed degrees. Additionally, 1.43 were handicapped.
These respondents were predominantly native Texans (73.2%)
were registered to vote (87.1%) and wusually voted (81.4%3).

Resuits

Table 8 shows this group’s “top 10~ choices in terms of critical
issues out of the total list. Again many of the same items
appeared.

Summary

The items appearing on all three lists as among the most eritical,
are summarized in Table 9 .



The Governor's Commission for Women would like to encourage
others to utilize this questionnaire and report the resuits to us.
We do not have the resources to conduct the extensive statewide
survey of a random sampie of Texas women that would be ideal.
Rather we will continue to collect samples of targeted groups as
they become available. We can with some confidence at this
point state that quite different groups seem to agree that certain
issues are especially critical and Texas policy makers should
take mnote of these. In addition, there is evidence that the
questionnaire is useful as a mneeds assessment tool and can
provide special insight into the varying priority needs of various
groups of respondents. If one were to generalize from these
three samples, it appears that two kinds of items are very
critical from the viewpoint of these Texas women, (1) sufficient
income (or pay) for women and children, and (2) protection
from violence against women and children. Other items are also
certainly important, but these are crucial. Actions to alleviate

these concerns would no doubt be widely supported by Texas
women.






MSA/PMSA DESIGNATION:

RANK
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Williams, M. & Green, J.
February, 1985

ITEM #
36
56
37
72
23
31
63

5
18
10

TABLE 2

TEXAS STATEWIDE SAMPLE

MOST CRITICAL ISSUES

By
Size of Community (MSA/PMSA)

1,000,000 or more (N = 181)

ISSUE
Pay inequities for work of comparable value (worth)
Rape
Not enough women being promoted to higher
management jobs
Lack of passage of the ERA/Equal Rights Amendment
Inadequate daycare arrangements
Child abuse and neglect
Adolescent pregnancy
Inadequate income or support

Nonpayment of child support

Stress





















TABLE 9

Concensus on Critical Women's Issues in Texas

ITEMS IN TOP TEN OF

SAMPLE AND & ENDORSEMENT RATES

ALL THREE SAMPLES TEXAS TRAVIS STATE |[DEPARTMENT OF
STATEWIDE % SCHOOL % HIGHWAYS %

Pay Inequities for 29.0 10.0 31.0

Work of Comparable

Value (Worth)

Rape 21.4 23.0 33.0

Child Abuse & Neglect 205 26.0 38.0

Inadequate Income or 14.3 22.0 21.0

Support

Adolescent Pregnancy 125 11.0 13.0

Non-payment of Child 12.4 15.0 22.0

Support







INFORMATION ABOUT YOU: (check the box or fill in the blanks)
Female Male Your age:

Racial or ethnic group:

Hispanic Oriental or Asian
Black American/Alaskan Indian
White Other:

Marital Status:
Married Widowed Never married

Divorced Separated Other:

|f you are married now, how many years have you been married?
How many children do you have?

What is the monthly income of your household before taxes? §

What is your own monthly income? $

Check one of the following employment choices:
Employed full-time outside the home Homemaker
Employed part-time ouftside the home Retired
Not employed outside the home but seeking work

What is the highest grade you finished in school?
Bitnsiiqirade Tenth: gfgde
Second grade Eleventh grade

Third grade Twel fth grade
Fourth grade One year of college

Fifth grade Two years of college
Sixth grade Three years of college
Seventh grade Col lege graduate
Eighth grade Master's degree
Ninth grade Doctoral degree

What is the name of the county in which you live?

Write today's date:

month day year

THANK YOU FOR TAKING THE TIME TO COMPLETE THE SURVEY. [If you take fhis
form home with you and wish to mail it later, you should address it fo

Governor's Commission for Women
RRSORIB e i242:8% Capitol Station
Austin, Texas 78711























































































Laredo

Wichita Falls, Vernon

€1 Paso, Ft. Stockton

Luling, Gonzales, Vicoria

April '88

May '85

Jan '84

Elma Salinas, Velia Uribe,
Maria Valdez-Fisher, Jo Floyd

Helen Farabee, Martha Williams

Jesse Carrasco, Joy Martin,
Martha Williams

Janey Lack
Lunelle Andersaon
Martha Williams

Velia Uribe

Helen Farabee

Joy Martin

Jo Floyd



























SAMPLE PRESS RELEASE FOR COMMISSION CARAVANS

The Governor's Commission for Women was established by Governor
Mark White in April 1983 with the appointment of 29 women from all parts
of Texas. .Betty Anderson of Lubbock is Chair and Mae Jackson of Waco
is Vice-chair. The Commission serves in an advisory capacity to the
Governor and its primary purpose is to promote state policies which will
provide equal opportunities for the advancement of women.

Some of the main activities and programs of the Commission include:
finding and recommending qualified women for appointive office;
addressing issues which affect women in Texas ; holding conferences
and workshops to identify needs and concerns of women and apprising women
of their rights and opportunities; and providing information and guidance
through publications on issues affecting women.

The Commission has developed an outreach program using caravans of
Commission members and staff to travel to local communities. The caravans
provide information about the Commission's activities and also receive
input from groups of women. The caravans distribute publications and
a women's issues questionnaire that lists over 80 subjects of concern to
Texas women. Data from the survey is being accumulated and documented
in the Commission office in order to determine statistics regarding Texas
wemen and their concerns.

The state Commission member(s) in this area is (are)

of . ( a brief bio) Member's name  is organizing

a caravan in this area. For those interested in participating, contact

at for further detaiis.




























LIS

{10 €5

Iv.

CARAYAN PROCEDURES

SAMPLE FORMAT FOR MEETING

A.
B.
C.

D
E.
E

Opening and Introductions

History of the Commission's formation

Composition of the Commission (Number, background, career fields
represented, ethnicity, age ranges, etc.)

. Activities of the Commission since formation

Future events (Workshops, grants proposed, special projects)

. Question and answer period

SAMPLE MEETING TYPES

A.
B.
C.
e

Open forum
Presentations-discussion
Coffee (Informal or formal)
Luncheon (Informal or formal)

POINTS TO REMEMBER

A.
B.

e

Commission has no money for meals, coffee, etc.
Plan on seeking free:

1. Meeting space

2. Coffee or meal items (can be dutch treat)

3. Printing

3. Mailing

5. Telephoners

. Look for a variety of sources of advertisement

1. Radio

Television

Newspaper

Club Newsletters

Church bulletins

Bulletin boards

. Neighborhood center's bulletin boards
. Letters to individuals

RPN

Keep your meeting in the public eye every week for the six weeks leading

up to the session. News releases might cover:

1. The Commission's formation

2. The Commission members who will be attending

3. Special events or projects of the commission

4. Location and coordinators for local meetings, etc.

A sample press release/notice from the Texas Commission is attached

SAMPLE HANDOUTS FOR THE CARAVAN MEETING

A.
B.
€.
D.

E
F.
G

Yoter registration cards

Talent profile sheets

Sign-in sheets

Upcoming activities (conferences such as the Women In Focus regional
conferences, Women in Texas Week, Hall of Fame, etc.

. Most recent newsletter

Hotline cards

- Information on special projects (Texas Crime Victim Clearinghouse, etc.)




CARAYAN SCHEDULE

oM

ITEM

Determine cities

Appoint a coordinator from Commission

Identify Commission coordinators

Identify and obtain permission of local

coordinators to help commission

coordinators

First entire group meeting

1. Plan media announcements

. Assign poster making and placing

Plan time, date, place

Plan refreshments, if any

Plan costs, if any

Plan for donations

. Plan for weekly follow-through

. Plan logistics, format, etc., of
meeting

9. Plan for any needed future meetings

(o0 B o TS o B S PR )

10. Assign tasks and follow-up persons
. Weekly news promotion, posters, etc.
. Hold meeting

Evaluate with group the success of the
meeting

Follow-up

1. Mail sign-in sheets to Commission
office for mailing list

2. Send thank you notes to coordinators,
etc.

3. Send thank you notes to media, etc.

TIME FRAME
Four months before event

Four months before event
Four months before event

Three months before event
Three months before event

Weekly
As Scheduled

Within one week of meeting

Within 10 days of meeting


















SAMPLE PRESS RELEASE FOR COMMISSION CARAVANS

The Governor's Commission for Women was established by Governor
Mark White in April 1983 with the appointment of 29 women from all parts
of Texas. _Betty Anderson of Lubbock is Chair and Mae Jackson of Waco
is Vice-chair. The Commission serves in an advisory capacity to the
Governor and its primary purpose is to promote state policies which will
provide equal opportunities for the advancement of women.

Some of the main activities and programs of the Commission include:
finding and recommending qualified women for appointive office;
addressing issues which affect women in Te#as ; holding conferences
and workshops to identify needs and concerns of women and apprising women
of their rights and opportunities; and providing information and guidance
through publications on issues affecting women.

The Commission has developed an outreach program using caravans of
Commission members and staff to travel to local communities. The caravans
provide information about the Commission's activities and also receive
input from groups of women. The caravans distribute publications and
a women's issues questionnaire that lists over 80 subjects of concern to
Texas women. Data from the survey is being accumulated and documented
in the Commission office in order to determine statistics regarding Texas
women and their concerns.

The state Commission member(s) in this area is (are)

of . ( a brief bio) Member's name 1is organizing

a caravan in this area. For those interested in participating, contact

at for further details.



















V.  CARAVAN SCHEDULE

A.
B.
C.
D.

E.

ITEM

Determine cities

Appoint a coordinator from Commission

Identify Commission coordinators

Identify and obtain permission of local

coordinators to help commission

coordinators

First entire group meeting

1. Plan media announcements

2. Assign poster making and placing

3. Plan time, date, place

4, Plan refreshments, if any

Plan costs, if any

Plan for donations

Plan for weekly follow-through

. Plan logistics, format, etc., of
meeting

9. Plan for any needed future meetings

O~
o e e

10. Assign tasks and follow-up persons
. Weekly news promotion, posters, etc.

Hold meeting

. Evaluate with group the success of the

meeting

Follow-up

1. Mail sign-in sheets to Commission
office for mailing list

2. Send thank you notes to coordinators,
etc.

3. Send thank you notes to media, etc.

TIME FRAME
Four months before event

Four months before event
Four months before event

Three months before event
Three months before event

Weekly
As Scheduled

Within one week of meeting

Within 10 days of meeting



SAMPLE PRESS RELEASE FOR COMMISSION CARAVANS

The Governor's Commission for Women was established by Governor
Mark White in April 1983 with the appointment of 29 women from all parts
of Texas. .Betty Anderson of Lubbock is Chair and Mae Jackson of Waco
is Vice-chair. The Commission serves in an advisory capacity to the
Governor and its primary purpose is to promote state policies which will
provide equal opportunities for the advancement of women.

Some of the main activities and programs of the Commission include:
finding and recommending qualified women for appointive office;
addressing issues which affect women in Texas ; holding conferences
and workshops to identify needs and concerns of women and apprising women
of their rights and opportunities; and providing information and guidance
through publications on issues affecting women.

The Commission has developed an outreach program using caravans of
Commission members and staff to travel to local communities. - The caravans
provide information about the Commission's activities and also receive
input from groups of women. The caravans distribute publications and
a women's issues questionnaire that Tists over 80 subjects of concern to
Texas women. Data from the survey is being accumulated and documented
in the Commission office in order to determine statistics regarding Texas
women and their concerns.

The state Commission member(s) in this area is (are)

of - & (" a brief bio) Member's name 1is organizing

a caravan in this area. For those interested in participating, contact

at for further details.






