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STANDARD FORM 50—Rev. Dec. 1961 >

U.S5. Civil Service Commission

NOTIFICATION OF PERSONNEL ACTION
(EMPLOYEE — See General Information on Reverse)

o

):

FPM R-1 : y
(For agency use) i
f. NAME (cAps) LAST - FIRST - MIDDLE MR. - MISS - MRS. | 2,(For agency use) 3. BIRTH DATE 4. SOCIAL SECURITY NO.
(Mo., Dey, Year)
VINOGRADy Se Pag ME MHAD Z Qi/24/21% 398~-07-3505
5. VETERAN PREFERENCE 6. TENURE GROUP 7. SERVICE COMP. DATE
i 1—NO 3—-10 PT. DISAB. 5-10 PT. OTHER , - y o vy
£ 2—sieT. 4 —10 PT. COMP. I 12/17/752
. 8§ FEGLI 10. RETIREMENT 11.(For use,
{- COVERED (REGULAR ONLY - DECLNED OPTIONAL 1—-Ccs 3-Fs 5—-OTHER
4 Iz - INEUGIBLE 3 - WAIVED 4. COVERED (REG.&OPT.) b 2=FICA 4—NONE
12. NATURE OF ACTION 13.EFFECTIVE DATE[1 4. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
893 WITHIN-GRADE INCREASE ey ey oged
CODE L2/14/569
15, FRQM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. GRADE OR LEVEL 18. SALARY
: L3 b T OCCUPATION CODE
DIRy MED SCI & TECHN 192 Nﬂﬂpaapﬂﬂ.
HQB850 GS 0602 16 07 pA $30,054—T
75 NAME AND LOCATION OF EMPLOYING OFFIYR—1 . LFFLICE OF MANNED SPACE FLIGHIs SPACE
MEDICINE, IMBLMS PRDGRAM AND RESEARCH AND TECHNOLUGY» WASHINGTOMy
D.C'

20. TO: POSITION TITLE AND NUMBER

DIRyMED SCT & TECHN

21. PAY PLAN AND
OCCUPATION CODE

[92/

22. GRADE OR LEVEL 23. SALARY

DaCe

H@850 6S.. 0802 16 08 PA $305889
2. NAME AND LOCATION OF EMPLOYING O FiQR~| . OF FICE OF MANNED SPACE FLIGHT, SPACE
MEDICINE, IMBLMS PROGRAM AND RESEARCH: AND TECHNOLOGYs ' - WASHINGTON,

25. DUTY STATION (City—~county—State)

WASHINGTONs De

~
]

26. LOCATION CODE

08-0010-001

27. APPROPRIATION

28. POSITION OCCUPIED

1~COMPETITIVE SERVICE
; 2—EXCEPTED
i SERVICE

29. APPORTIONED POSITION

FROM: STATE

ot e

{ —PROVED-1
2—WAIVED-2

30. REMARKS:

A. SUBJECT TO COMPLETION OF 1

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE: :]

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:

YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING

C. DURING
PROBATION

NASA CLASS AND COMPETITIVE LEVEL CODE TG830G15

POSITION CODE =1 511C9

31. DATE OF APPOINTMENT AFFIDAVIT  (Accessions only)

32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office)

34, SIGNATURE (a,,m,m;mmm) AND TITLE

B s

P

O .

PERSONNEL OFFICER 1881
33.CODE EMPLOYING DEPARTMENT OR AGENCY . December 12, 1969
NN10O| NATL AERO SPACE ADMIN b
6 PART
50-131-09

1. EMPLOYEE COPY
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KEEP THIS DOCUMENT FOR YOUR RECORDS. IT IS YOUR COPY OF THE OFFICIAL RECORD OF A PERSONNEL ACTION AFFECTING
YOUR EMPLOYMENT. PROMPTLY CALL ANY ERROR TO THE ATTENTION OF YOUR SUPERVISOR OR YOUR PERSONNEL OFFICE.

1. Conditions Pertinent To All Types of Personnel Action

The personnel action identified on the face of this form is subject
to all applicable laws, rules, and regulations governing Federal em-
ployment and may be subject to investigation and approval by the
Civil Service Commission. The action may be corrected or canceled
if not in uccordnnce with all |equl reqummem. or if based upon
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T~ NASAEMPLOYEES (0T )R THAN SPECIAL GOVERNMENT EMPL JEES) CONFIDENTIAL
STATEMENT OF EMPLOYMENT AND FINANCIAL INTERESTS

(Please read attached Information/Instruction Sheet carefully before preparing thi .:\fo_\rm) i (e ﬁ
A
NASA Headquartds
w Installation
1. NAME 2. INTERNAL ORGANIZATIONAL ELEMENT
VINOGRAD SHERMAN Py Dag Space Medicine
Last First Initial

3. POSITION TITLE

Director, IMBIMS Program and Research and Technology

4. EMPLOYMENT (Other Than With NASA) (If Inapplicable, Indicate ‘“None’’) |b. Date Approved by NASA
a. Name and Kind of Organization (s) (Attach Copy of Approval)

c. Nature of Employment and Duties Where Approval is Not Required

5. FINANCIAL INTERESTS (If You Have no Reportable Interests, so b. Nature of Financial In-
Indicate) terests
a. Name and Kind of Organization (s) or Entity

Reviewed by: Date:

NASA Form 1270 (Rev. Oct. 1967) Replaces NASA Form 1270 (June 1966) which will no longer be used.

! ot e | e C R DAL, i

5010-108



BRI,
6. INTERESTS IN REAL PROPE..£Y (If You Have no Reportable Interests, s. ldicate)

a. Nature of Interest b. Type of Property c. Address or Location of
Property

7. CREDITORS (If You Have no Reportable Interests, so Indicate)

a. Name of Creditors b. Character of Indebtedness
8. INFORMATION REQUESTED OF OTHER PERSONS (If Inapplicable, Indicate ‘“None’’) b. Date of
a. Name and Address of Persons Requested to Furnish Information Request

c. Nature of Matter Concerning Which Request Was Made

CERTIFICATION: I certify that the statements I have made herein are true, complete and correct to the best of
my knowledge and belief, and understand that the filing of this statement does not exempt me from complying
with the laws and NASA regulations relating to outside employment and the aveidance of conflicting financial

interests.

Uriginal Signed By

bl gned by

=+Ps Vinograd, M.p. JUL 3 1959
Signature Date

GPO 860-887
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TO

FROM

SUBJECT:

5010-108

v
OPTIONAL FORM NO. 10
MAY 1962 EDITION =
GSA FPMR (41 CFR) 101-11.8 NT

UNITED STATES GOVERNMENT
Memorandum

MM/Sherman P, Vinograd DATE: JUL 1 1959
DHP/Employee Relations Specialist
Statement of Employment and Financial Interests

NASA's regulations on standards of conduct (NHB 1900.14, Para. 404 and App. D)
require that employees in identified positions must file supplementary
statements of employment and financial interests as of June 30 each year.

As an employee in one of these positions, you must file a completely filled-
out NASA Form 1270 (copy enclosed, together with instructions) if since the
date of your last statement there have been:

1. Any major changes in the nature of your NASA duties;

2. Any changes in or additions to your non-NASA employment or other
outside activity, or your reportable financial interests held as
of June 303

3. Any reportable financial interests which were acquired and disposed
of during the interim.

If you have had no such changes or additions, a negative report to that effect
is required. This should be accomplished by appropriate notation on NASA
Form 1270 and completion of Blocks 1 and 2 and the certification.

After completing, signing, and dating NASA Form 1270, insert the original in
the enclosed pre-addressed envelope, seal, and return to Code DHP on or before
July 18, 1969.

W. Raymond Crosier

NOTE: NASA regulations (NHB 1900.1A, Para. LOLe) specify that the grievance
procedure may be used to obtain review of the determination (made by the
program or functional office) that a position meets one or more of the criteria
for filing the statement. The regulations (NHB 1900.1A, Para. LOLE) also
subject to appropriate disciplinary action an employee who refuses to file

for any reason other than nonapplicability of the criteria or after final
review and determination of their applicability.

Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan
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M3/Director, Management Operations October 31, 1968
MM/Director, Space Medicine

Appeintment of Acting Director During Absence of Director, Space Medicine

The Director, Space Medicine will be absent from NASA for approximately
thirty days effective November 2, 1968. It is requested that an issuance
be made which appoints Dr. Sherman P. Vinograd, as Acting Director, Space
Medicine during the absence of the Director.

This has been discussed with General Bowman who agrees with this course of
action. :

Request issuance at the earliest possible opportumity.

Original Signed Bys
J. W. HUMPHREYS, JR.,
MAJOR GENERAL, USAFT, MC

J.W, Humphreys, Jr., Maj Gen, USAF, MC

cc: MM/Staff
MM/Dr. Vinograd/

JWHUMPHREYS:djc:10/31/68




B

M-1/Assistant to Associate Administrator for 19
Manned Space Flight %9 2ay 1960

MM/Director, Space Medicine

Ordinary Leave Plans

nmunw,lmmnmmmnmw
30 August 1968.

zmhnﬁ-wumumwmﬂum.
Dr. unoydﬂuhm-luﬂunmmwm.

Original Signed By:

J. W. BUMPHREYS, JR.,

MAJOR GENERAL, USAF, M7

J.¥.Humphreys,Jr., Ma) Gen, USAF, MC




TO

FROM

SUBJECT.

OPTIONAL FORM NO. 10

G5 remh (41 PR 101-11.8 \) ; : )

UNITED STATES GOVERNMENT /
MM/Director, Space Medicine DATE: 17 July 1968
MM/Director, Medical Science and Technology

Request for Annual Leave

Request permission to take annual leave the last two weeks in August
to begin on August 19 and end on August 30, 1968.

/v \
R/ (T
S./P. Vinogesd, M.D.” )

ces:
MM/Dr. Dittmer

r

Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan



OPTIONAL FORM NO. 10 L e . P 2
MAY 1882 EDITION ! ) sy =
p
A

. GSA FPMR (41 CFR) 101-11.8 . ;

: U gl W /i//
———LNITED STATES GOVERNMENT ¥ el V/ { V/’ [
Memorandum | |

TO ¢ Mr. S.P. Vinoprad /Zﬂﬂﬁﬁ’ DATE:November 4, 1968

| FROM : Personnel Management Specialist
F SUBJECT: Correction of Personnel Records

The attached notification of personnel action was prepared as a result
of an audit of your Official Personnel Folder., The Service Computation
Date is very important to you because it is used to determine how much
. annual leave you earn and it is a basis for determining eligibility for
' retirement, Also, length of service is used to determine retention
preference, You can determine the amount of your creditable service
for any of these purposes simply by subtracting the Service Computation
Date from the current date. '

The change in your record was made only after checking and re-checking
by at least two different people in the Headquarters Personnel Division,
Even though we tried to make certain the change is proper and based on
complete documentation, there is still the possibility of human error
or incomplete information,

If you believe your record may be in error or if you wish to satisfy

yourself by personal inspection, you are invited to review your Official
Personnel Folder, This may be done by making an appointment with me,

My telephone extension is 20606, j - #
-

Furman H, Layman
Personnel Management Specialist

NASA-HQ

Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan




STANDARD FORM 50—Rev. December 1961
U.8. Cir il Service Commission )
EL o Chan. 205

- NOTIFICATION OF PERSONNEL ACTION 3

(EMPLOYEE — See General Information on Reverse)

(FOR AGENCY USE)

1. NAME (CAPS) LAST—FIRST—MIDDLE MR.—MISS—MRS. 2. (FOR AGENCY USE) 3.(§}RTS DA};I'E) 4. SOCIAL SECURITY NO.
0., Day, Year,
MHAO2
VINOGRAD, S. P, MR, 9720 O1~24~21 398=07=3505
5. VETERAN PREFERENCE 6. TENURE GROUP 7. SERVICE COMP. DATE
1—NO 3—10 PT. DISAB. 5—10 PT. OTHER
2—5 PT. 4—10 PT. COMP. ] 2em]T=b2
9. FEGLI 10. RETIREMENT 11. (FOR CSC USE)
1—COVERED (Regular only —declined Optional) 1—cs 31-Fs 5—OTHER
2—INELIGIBLE 3—WAIVED 4—COVERED (Reg. & Opt.) 2—FICA 4—NONE
12. CODE NATURE OF ACTION 13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
(Mo., Day, Year)
11-17=67 S0C. 1Dy BaitBenr 11315
15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. (a) GRADE (b) STEP | 18. SALARY
OCCUPATION CODE OR OR
LEVEL RATE
19. NAME AND LOCATION OF EMPLOYING OFFICE
20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 23. SALARY

OCCUPATION CODE

22. (a) GRADE (b) STEP
OR OR
LEVEL RATE

24. NAME AND LOCATION OF EMPLOYING OFFICE

25. DUTY STATION (Cily—counly—State)

26. LOCATION CODE

27. APPROPRIATION

28. POSITION OCCUPIED

| | —COMPETITIVE SERVICE FROM: IO STATE
2—EXCEPTED 1—PROVED-1
SERVICE 2—WAIVED-2

29. APPORTIONED POSITION

30. REMARKS: A. SUBJECT TO COMPLETION OF 1

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE:

YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING
‘B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:

C. DURING
PROBATION

o

E D. FROM APPOINTMENT OF 6 MONTHS OR LESS

Corrects Item 7 of SF50 dated Hovember 6, 1967, which read 12-26-52, and all

previous SF50's,

31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only) .

32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office)

34. SIGNATURE (Or other authentication) AND TIT

irector, Headquarters Personnel Division

A

3. CODE__ EMPLOYING DEPARTMENT OR AGENCY
NN-ld NELIT liove & Shace. Adid 3. pate October 24, 1968
6 PART 1. EMPLOYEE COPY

50-129
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I. Conditions Pertinent To All Types of Personml AcHon

The personnel action identified on the face of this form is subject to
all applicable laws, rules, and regulations governing Federal employ-
ment and may be subject to investigation and approval by the Civil
Service Commission. The action may be corrected or canceled if not in
accordance with all legal requirements, or if based upon your mis-
representation or fraud.

In addition, the grade of the pesition to which you are officially
assigned may be reviewed and corrected by your agency personnel

h%ﬂ&%éh ‘é@ﬁgwe Commission. -
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‘ Lo
for such posiﬁons. Such appomtmenfs do not confer a compehhve
civil service status or eligibility for movement to jobs in the competi-
tive service; they may be made without restrictions on tenure, with a
conditional or indefinite limitation, or with a definite time limitation.
A ftrial period may be required at the discretion of the employing office.

Ill. Information About Tenure Groups

Employees are ranked in tenure groups according to the nature of
their appointment; those with unrestricted tenure are placed in Group |,
those serving under conditional appointments which automatically lead
to full tenure after a prescribed time and wiiheﬁt further qualification

th, rary or indefinite

I pom}fﬁ},ﬁ imi dﬁ-ﬁ m o ie p[qced in Group
Hll. Within each tenure group, ranking is determined by veteran pref-
ence, performafce rating, . and total Federal senvice,. «If it-should
%M@Eﬁg&du e force;, employees are selected for separa-

ion or change to lower grade according to this general runkmg. Em-

(08 5oy ees serving Under compelitive appointments and those serving under
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Appointments to positions in the competitive service: The Civil
Semce Act placqs ,{poﬂnpgs:t in the *‘competitive service." The
~Civil- kowaco-Commmon.:ot;%: lification.requirements.and cont
_recruitment for such positions. As a general rl.!le= persons selecfed
from r:wnl service registers to fill continuing jobs in the campehlwe
service are given career-conditional appointments.  Such appointments
are secured through direct competition with other members of the
general public seeking similar work in Government agencies, and per-
smitiqualified ;lemployeesito: be iassigned;without further competitive ex-

If you are separated or placed in a noppuy status for an extended
period, your employing agency will furmsf-l\ you with;Standard Form 8
explaining your rights for Unemployment insurance benefits.  If you™

ere covered by the civil-service retirement system or Federal employ=.
ees’ group life insurance, you have previously been furnished certifi=
cates describing these programs; you can refer to such certificates for
information regarding your rights and possible benefits after separation.

If you are seporoted from a career or career-condifional uppomiment,

“amination to other jobs in the competifive service.  Career-conditional
| appointments become career appointments upon completion of 3 years
| of substantially continuous creditable setyice,

The first year followmg a nontemporary competitive appointment gen-
erally isa pr igjﬁﬁgﬁy‘ eriod, during which period an appointee must
demonstrate his full competence and fitness for Federal employment.
Reinstatements are also subject to a probationary period unless one
was previcusly completed. Transfers, promotions, changes to lower
grade, and reassignments during a probationary period cre subject to
completion of probation.
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you may have reinstatement éllgiblhiy and can apply directly to any
Federal activity and may be employed without further competitive ex-
_amination; if yoq are a noqveieran cmd you are separated from a
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You will be given any lump sum payment that may be due you for an-
nual leave at the time of separation. Refund of an appropriate portion
of this payment will be required if you are reemployed in a Federal
agency in a position under the same leave system during the peruod
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STANDARD FORM 50—Rev. December 1961 §
U.S. Civil Service Commission
FPM Chap. 295

' NOTIFICATION OF PERSONNEL ACTION
- (EMPLOYEE — See General Information on Reverse)

(FOR AGENCY USE)

dh

1. NAME (CAPS) LAST—FIRST—MIDDLE MR.—MISS—MRS.

2. (FOR AGENCY USE)

3. BIRTH DATE
(Mo., Day, Year)

VINOGRAD, S, P. MR, 9720 01-24-21 \~]
5. VETERAN PREFERENCE 6. TENURE GROUP 7. SERVICE COMP. DATK
2 | &% SRR, o ST I 12-26-52
9. FEGLI 10. RETIREMENT
1—COVERED 2—INELIGIBLE 3—WAIVED 1—CS 3—FS 5—OTHER
1 ik 2—FICA 4—NONE ;
12. CODE NATURE OF ACTION 13, EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
(Mo., Day, Year)
124 Career Executive Assignment 11-17-67 See. 5 "B @ 11815
15. FROM : POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. (a) GRADE (b) STEP | 18. SALARY
OCCUPATION CODE OR OR
LEVEL RATE
19. NAME AND LOCATION OF EMPLOYING OFFICE
20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22, (a) G%ARDE (b) S-IC-)%P 23. SALARY
Medical Officer (Aviation Medicine) OCCLEATION CADE LEVEL ~ RATE
Director, Medical Science and
4 GS-0602 16 7 pa $24, 095

Technology HQ-850

24. NAME AND LOCATION OF EMPLOYING OFFICE

NN-10, Office of Manned Space Flight, Space Medicine, Medical Science and
Technology, Washington, D.C.

25. DUTY STATION (City—county—Stale)

Washington, D. C.

26. LOCATION CODE

08-0010-001

27. APPROPRIATION

28. POSITION OCCUPIED
1—COMPETITIVE SERVICE

1 2—EXCEPTED

SERVICE

FROM:

1—PROVED-{
2—WAIVED-2

29. APPORTIONED POSITION

TO: STATE

o

30. REMARKS: A. SUBJECT TO COMPLETION OF |

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE:

CSC Position No. U-494

YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING
B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:

C. DURING
PROBATION

e

:I D. FROM APPOINTMENT OF 6 MONTHS OR LESS

Your status and tenure in the Federal Service remain unchanged.

This action taken in accordance with letter of advance notice of conversion
to Career Executive Assignment dated 11-06-67.

31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only)

32. OFFICE MAINTAINING PERSONNEL FOLDER (IS different from employing office)

33. CODE : EMPLOYING DEPARTMENT OR AGENCY

NN-10 | Nat'l. Aero. & Space Admin.

34. SIGNATURE (Or other authentication) AND TI

ersonnel Offlce&

et

35. DATE

November 6, 1967

1. EMPLOYEE COPY

YrU.S. GOVERNMENT

1881

PRINTING OFFICE: 1967—263-996
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NOTICE 10 EMPLQYEE<\

OWUEE LOFEDEE {11 qitieicug {aous cuit

! IOMAE ¢ { A
KEEP THIS DOCUMENT FOR YOUR RECORDS. IT IS YOUR COPY OF TﬂE OFFICIAL RECORD OF A PERSONNEL ACT, H AFFEC'I;I'HG YOUR EMPLOYMENT.
{ JRGMPTLY CAI.I.. ANY:ERROR TO THE ATTENTIGN OF YOUR SUPERVISOR- OR:YOUR: PER! HEL"PFFICE. i

‘!ll’“t WL LT

L Concllﬂons_ Pertinent To All Types of Personnel Action for such positions. Such appointments do nof confer a competitive
civil service status or eligibility for movement to jobs in the competi-

The personnel action identified on the face of this form is subject to 1 1 . Al 2
tive service; they may be made without restrictions on tenure, with a

all applicable laws, rules, and regulations governing Federal employ-

msﬁ) OERGGE lEﬁsmfﬁ&WaMWbﬁmeﬂlll T _” dg;e nal or indefinite limitation, or with a definite time limitation,

riod may be required at the discretion of the employmg office.

T d
?o‘&:%ce \é"f#vfah’l;g rcqmnments, 6? ased up:#.:?o rﬂu”GL O;' S'CIHSUCG UOIICS 0{ COUAGLEJO <

representation er fraud. lil. Information About Tenure Groups
Mgk,ﬂgm&g&%mp&&&ig W& WH'LHBGLM CﬁmﬂﬁmﬂiﬂlrﬁuﬂmﬁﬁQroups according to the nature of
assigned may be reviewed and corrected by your agency personnel their appointment; those with unrestricted tenure are placed in Group I,
oﬂ‘ce or by the CW¥il Service Commissio those serving under conditional appeintments which avtomatically lead
ﬁoaurou ]34& ﬁ &af to full tenure after a prescribed time and without further qualification
Your perFormanc- rating upon entrance into a new position is *'satis- are placed in Group Il, and those serving under temporary or indefinite
fadory unless or until you are notified oiherwue. i appomimenfs not limi io an exact time or date are pluced in Group
e 2:0M BE 5082 BEFON VRIRESHINER' . CHECK E fe _IIIL- [ Within each tenure gro‘ub, ran‘ﬁeng S defermined by veteran pref-

SE coppiip rence; performance rating, and total Federal seevice. If it should

for Federal En_t&oyees éroup nsurance. "*égw or Clvﬂ garvuce becorna : reduce force, employees-are selected for-separa-
tirement, "‘FICA'' for @'E&&F‘Sb@fr"i?"%d *'FS"" for Foreign’ Sﬂvfé‘e“ oi LERRS SO Necessany do bR FOY

tion or chan e to lower grade according to this general ranking. Em-
Additional deductisns may be made under fhe Federal Employees B s

|gyﬁs°ser5mg Uhder competmyeaqgmm ents and those serving under
Health Benefits program, and for income taxes, bonds, and other pur- L _excepted appo,,'me“.,_ dre-ranked “P‘Eﬂfﬂ)"f‘bf teduction in force ‘
poses uuthonzad by law. i

i purpases.

g

Hems 9 uﬁd—}ﬂ show the common tyfes of puyroll gnduchom "FEGLI"

;.,1 tn; RN [THIRR ) e

la..

"M’QMQ!(’Q"“U"G'“'"“““ - 1V. Information About Your.SInms Afgdé SQ;QILQIOQOI

Appamtmm:; o pammn? in the competitive :erwcc. Tho Civil
Service Act places most posmons in the “‘competitive se service.” The IFyosTareteparelsH UIRIgE i o ﬁbnpuy status for an G

Civil"Service Commission sets qualification requirements and confr'é'ls'__ periad, youremploying agency will furnish-you with Standard-Form-8 |

S R R A explaining your rights for unemployment insurance benefits. If you
J ool ersﬂI ’ﬁ’\ E}ﬁ ﬁm were covered by the civil service retirement system or Federal employ-

_of wbstanhully continuous cre

: furlher examination or quohf‘cuhon Limited temporary appointmen

from civil servi ‘continding |obs in the com fll

s34 orF @iver TRECEndMprdll SHIIATAE R ‘i§ PN A YOV PreOPBIIREn BEhthed certifi

gre secured through direct competition with other members of the cufes describing these programs; you can refer to such certificates for

generq,l @WMMﬂ 'wd‘rk vernment agencies, and per- infarmation regarding your rights and possible benefits after separation,
L=

mit qualified emp yees to be assigned without further competitive ex~ GE‘”&@S,, sepurafngam Nk ot carefglgon%‘ﬁiuIQngmtmenr,
ummlﬁ’éﬁ'ﬁ@ﬂ;ﬂobsm%x: ritdfe WEM S %yg"““d”m"“l you may have reinstatement eligibility and can apply directly to any

ar‘?f@'ff?ﬂ’?fm!wn:‘Ug{l\MGH’"’FNﬂMi yaars , .Fe:!erql activity and may be employed’ without further competitive ex-

le service f you are' a nonveieran ‘and . you ''are separated from a
~ career-conditional appointment your ehgtblllf){ for reinstatement is gen-
~erally limited to 3 years from the date of separation. If you are sepa-
rated from a temporary or excepted appointment, you have no rein-
statement privileges based upon such service.

The first year followmg a nontemporary compehhve qppomtmenl gen-
erally is a probationary period, during which period an appointee must
demonstrate his full competence and fitness for Federal employment.
Reinstatements are also subject to a probationary period unless one
was previously completed. Transfers, promotions, changes to lower
grade, and reassignments'during a probuhonory period are subject to
completion of probation.

You will be given any lump sum payment that may be due you for an- |

- nual leave at the time of separation.  Refund of an appropriate portion

of this payment Mf[ be required if you are reemployed in a Federal
agency in a position under fhe same leave system during the period

Temporary appointments do not confer a civil service status and do
covered by such paymentr
clie

not lead to a career or career-conditional appointment without some

|
|n\ Py DE

are made when there is no continving need fora person’s service, re W‘Tvgﬂol,'ﬂ'gy P' Further Infcrmnﬂon

dless gf thy, @@Rer INEG Gt awli emﬁm t accept- gC° o ¥'Q
A%l;!:e of s&h ;’zpomf:ne.[::. will nofﬁmove&: person’s name ffom a cm’ I ];ulﬂICons I?'l our sli'perg:sor if yog hcz_u:zt'qug‘shons oboul:{he above state-
“service register on whlch he may later be reached for career-condlllona 13 EEDE ] '::'zq’ °'?A5h° front ”"s f‘"“"' £ °b°"'f °"“" graticrs
Pppomfrnent : A cbﬁrerﬂ‘i'ﬁ'g"ya
i x HATES L_ ____tionsiinvolving grcrﬂlng of leave, dss:gnment of duhes, and hours of”
Appa:mments to pontmns in tbe excepted service: Excepred I ““\work ‘which are generall§ under his control.

e/

Sppomlments are made fo positions which are excepted from the com- mcql your superviscf RayRéfer §3§ to your hr«,. ]
peti ,serwce by law or other special authority. Generally the em- hove copies of controlllﬂg civil service r ‘as eII }qq
- ploying agency sets qualification requnements and conducts recruitment — ~ dividual records, ond so can best explg [ &?f
AIMOCEYD' 2° b Wy 3430 07-5%-51 Qg , ‘
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\ORK DESCRIPTIONSS 4 pacetor 3

TWP T'T’f !
S u'Director, Medical Science and Technology TWP NO: -

s |

OPR ' MM

TASK MGR PHONE NO. | ACCOUNTING CODE NO.
Is P.Vinograd,M.D. 962-0435 9700

1. Develops a medlcal research and development program which will contribute to
astronaut safety and mission accomplishment.

2. Identifies potential medical problema asgociated with flight missions of varying
duration -and evaluates the significance of such problems with respect to individual
safety and the success of follow-on misaions.

3. Recommernds to staff program offices the initistion of studies, development of
equipment, or collection of medical data®which will contribute to astronaut safety
send mission success. . =)

L. Reviews and evaluates the progress of such studies and provides the Director
with recommendations upon which he may advise the Assoclate Adminlistrator concerning
the medical aspects of the flight programs.

5. Develops a progrem of medical experiments to acquire the information necessary
to measure, evaluate, and understand the pbysiologicsal and psychological responses
of wan during space flight end the effects of prolonged exposure to the space
environment upon physiological function and behavior.

€. Manages the medical experiments progrem through the definition phase, Including
development of RFPs, proposal evaluation, contract momitoring, and evaluation of
regults.

7. Develops and defends budget requirements related to the medical experiments progrém.
8. Advises the Director of Space Medicine on the state end progress of the Space
Medicine program as represented by the Space Medicine research and development elements
in spproved programs, the Headquarters contract studies, and the requirements of
advanced missions.

9. Develops agency policy in the area of medical science and techrnology, subject to.
the management review of the Director of Space Medicine. ;

10. Reviews progrem regquiremsnts.

11. Reviews test plens for validity and adequacy.

CONCURRENCES:

OFFICE CODE

INITIALS

DATE
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WORK DESCRIPTION PAGE= OF =

L e "a‘-_"_u_i_,_g.ﬁ:‘_-——*_f

(WP TiTLC:Director, Medical Science and Technology TWP NO:; -b

i
QPR TASK MGCR PHONE NO.
Al .P.Vinograd,M.D. 20135 ACEOUNTIIRG, SODE Canos

12. Establishes criteria for selection of test programs so that test progrems mey
serve as & valid test vehicle for new systems.

13. Reviews technical plans and specifications to determine their adequacy.

14. Attending meetings as required to clarify technical difficulties and assure
efleciive technical coordination of program efforts.

15. Reviews center technical plans and tidvises on approval of related fund
allocations.

16. Reviews and advises on center requirements for related program technical
Tacilities. %

17. Reviews Space Medicine items incorporated in project schedules to insure that
critical milestones are scheduled, schedules are realistic in content, schedules
are properly coordinated and that-reported work progress is in accordance with
desired rates.

18. - Evaluates foreign medical technology for epplication to the National Space
Program and maintains a continuing appraisal of aerospace related biomedical research
and development in other parts of the economy for possible application to the NASA
manned space flight effort.

19. Reviews inflight experiments proposed by the Manned Space Sciences Division
of OSSA to determine effect on flight crews or flight systems.

20. Carry out both long- and intermediate-range planning.

21. Stimulates centers to do necessary work in the medical science and technology
areas that require further investigation and development.

22. Reviews unsolicited proposals and recommending disposition.

23. Develops standards and procedures to be used through the life support aspects
of the programs. j

24, Continues a techmnical liaison with the NASA Office of Advanced Research and

Technology and Space Science and Applications to assure that the requirements of
CONCURRENCES:

OFFICE CODE E

¢
INITIALS

DATE




WORK ‘DESCRIPTIOND) I pace30F 2
W TiTLE"Director, Medical Science and Technology TWP NO: MM-l
: OPR MM LTASK MCR PHONE NO, ACCOUNTING CODE NO,

S.2.Vinograd,M.D. 1 662-0435 9700

Space Medicine will be met. Reviews end studies these programs for possible
application to the Space Medicine effort. Studies alternate approaches, and
recomnmends inclusion in the epproved program of the best development approach.

25. Provides other OMSF program activities with specialized professional medical

end medical englncering services to monitor and mansge related techuical prograems

end to insure that the medical aspects of all ONSF progrems are properly monitored,
evaluated, coordinated and integrated into all phases of the planning and development
of manned space flight missions.

26. Assesses the technical performance, scientific sand medical achievements, aund
effectiveness of MSC and of NASA contractors engaged in approved projects in order
to appraise the desirability of program changes, recommend solution to problems,
and correlate varlous aspects of the progrem.

27. Reviews and analyzes biomedical dnvelopment programs to establish oversll o
technical adequacy.

28. Defines technical requirements for sdvanced medicsl research and technology.

29. Organizes such panels of medical specislists as msy be of assistance in tha.
development of plans or the evaluation of on-going activities. -

30. Represents the FASA at selected technical and scientific meetings.
3L. Supervises a staff of four professional/clerical positions.
32. Serves as Acting'Director in the sbsence of the Director of Space Medicine,

33. Serves as Execubive Secretary, Biomedical Subcommittee, Scientific and Technical
Advisory Committee.

CONCURRENCES:

OFFICE CODE ' ' |

INITIALS | . }

DATE
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TR LITEE

TASK MANPOWER AND COSTS

Director, Medical Science and Technology

S P/\fo—_;}, ﬁ—OF_ 1
la T SRASERE R e e e R D TR
TWP NO: i

=

| CONTR NAME :

CONTR NO:

CIVIL SERVICE

]

R&D FUNDS

I AO FUNDS~ e =

ACCOUNITING CODE NO.

9700

MAN
OFFICEMONTHS
CODE

PLANNED MANPOWER AND COSTS DURING FYé3

TOTAL
FYé&8
MAN

MONTHS

E@STS

JULY | AUG

@ET=ISN®V EISNREE JAN FEB MAR APR

JUNE

C@STS

DIR _
MM

5

60

IN DIR
MM

COSTSIN
THOUS

6.7

6.9

6.8

80.2

40.7

82.54

DIR
MM

IN DIR
MA

COSTS IN
THOUS

DIR
MM

IN DIR
MM

COSTS [N
THOUS

DIR
MM

30

IN DIR
MIA

& COSTSHIN
THOUS

TOTAL

64

6.7

6.8

80.2

40.7

82.k
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NOTIFICATION OF PERSONNEL ACTION
sooizd

STAN D FORM 50—Rev. December 1961
U.S,£ivil Service Commission
Chap. 295 (EMPLOYEE — See General Information on Reverse)

(FOR AGENCY USE)
grf

1. NAME (CAPS) LAST—FIRST—MIDDLE MR.—MISS—MRS. 2. (FOR AGENCY USE) | 3. BIRTH DATE 4. SOCIAL SECURITY NO.
(Mo., Day, Year)
VINOGRAD, S. P., MR. 9720 0l=24-21 398-~07-3505
5. VETERAN PREFERENCE 6. TENURE GROUP 7. SERVICE COMP. DATE | 8. PHYSICAL HANDICAP CODE
1—NO 3—10 PT. DISAB. 5—10 PT. OTHER - -
2 2—5 PT. 4—10 PT. COMP, I 12 26 5 2 OO
9. FEGLI 10. RETIREMENT 11. (FOR CSC USE)
I 1—COVERED 2—INELIGIBLE 3—WAIVED 1 1—Cs 3—FS 5—OTHER B
2—FICA 4—NONE
12. CODE NATURE OF ACTION 13. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
002 | Correction (818 Dy Xean)
702 | Promotion 12-20-64
15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. (2) GRADE (b) STEP | 18. SALARY
OCCUPATION CODE OR OR
LEVEL  RATE
19. NAME AND LOCATION OF EMPLOYING OFFICE
20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 2. (3) GRADE () STEP [23. SALARY
: : 1. M e OCCUPATION CODE
Medical Officer (Aviation Medicine) LEVEL ~ RATE
Director, Medical Science and
Technology HQ 850 GS-0602 16

24. NAME AND LOCATION OF EMPLOYING OFFICE

NN-10, Associate Administrator for Manned Space Flight, Space Medicine‘,
Medical Science and Technology, Washington, D.C.

25, DUTY STATION (City—county—State)
Washington, D.C.

26. LOCATION CODE

27. APPROPRIATION

28. POSITION OCCUPIED
1—COMPETITIVE SERVICE

l 2—EXCEPTED
SERVICE

08-0010-001
29, APPORTIONED POSITION
FROM: T0: STATE
1—PROVED-1
2—WAIVED-2

30. REMARKS: A. SUBJECT TO COMPLETION OF 1

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE:

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:

YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING

C. DURING
PROBATION

D D. FROM APPOINTMENT OF 6 MONTHS OR LESS

Corrects SF=50 dated December 18, 1964 item #7 which read "05-01l=56",
MPEEECIE

————

31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only)

32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office)

34, SIGNATURE (Or other authentication) AND TKTLE )

33. CODE EMPLOYING DEPARTMENT OR AGENCY

NN-lOINat'l Aero & Space Admin,

el A S
= 2 X<
Personn Officer
Jiualy: 175 1967

35. DATE 4

1881

1. EMPLOYEE COPY

# U.S, GOVERNMENT PRINTING OFFICE : 1966 0—230-534
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STANDARD_FORM 50 e 3 S8 41
Revised Decembes 1961 ) Z

'NOTICE TO EMPLOYEE

KEEP THIS DOCUMENT FOR \‘(OUR RECORDS. IT IS YOUR COPY OF THE OFFICIAL RECORD OF A PERSONMEL ACTION AFFECTING YOUR EMPLGYMENT =;
PROMPTLY CALL ANY ERROR TO THE ATTENTION OF YOUR SUPERVISOR OR YOUR PERSONNEL OFFICE.

anaE - o N, e - . & )
_--—-‘ a2 1 - o ik Lped e ¢ MLV AR E

I Condlﬂons Perﬂnent To All Types of Personnel Action ik for such positions. Such appointments do not confer a compehhve
: civil service status or eligibility for movement to jobs in the competi-
tive service; they may be made without restrictions on tenure, with-a
conditional or indefinite limitation, or with a definite time limitation.
A frial period'may be required at the discretion of the 'employing office.

The personneDocrion identified on the face of this form is subject to
all applicable laws, rules, and regulations governing Federal employ-
ment and may be subject to mvesngahon and approval by the Civil
Service Commission.  The action may be corrected or canceled if not in
accordance with all legal requirements, or if based upon your mis-

-

representation or fraud. ! ll. Information About Tenure Groups dorsasTveD | €00

In addition, the grade of the position to which you aré omclalliv - Employees are ranked in tenure groups u:cqrdlngdo rthe ‘nature of
assigned-may be: revlﬂww“a‘gorreded ‘by your ugency personnel their appointment; those with unrestricted- tenure are placed in Group |,
office, or by the Civil Serwcé Cx fﬂmISSIOI\ ) y those serving under conditional uppomtmen‘rs ‘which automatically lead
. to full tenure after a prescribed time and without further qualification

Your performance rating upon entrance into a new position is ‘‘satis- are placed in Group I, and those serving under temporary or indefinite
factory'' unless or until you are notified! otherwise. appointments not limited to an exact time or date are placed in Group

IIt.~ Within each tenure group, ranking is deiermmed by veteran pref-
erence, performance rating, and total Federal service. If it should
become necessary to reduce force, employees are selected for separa-
tion or change to lower grade according to this general ranking.  Em-
ployees serving under competitive appointments and those serving under
“excepted oppointments are ranked separately for reduction in force

Items ? and 10 show the common types of payroll deductions; *'FEGLI''
for Federal Employees Group Life Insurance, "'CS"" for Civil Service Re-
tirement, “'FICA"" for Social Security, and '‘FS' for Foreign Service.
Additional deductions may be made under the Federal Employees
Health Benefit program, and for income taxes, bonds, and other pur-
poses authorized by law. e pUFposes.
1. Information About Appointment: . it . . BOO Ay et o i (L Wy \

vh ApBeismantag IV. Information About Your Siatus Ater Separation” | o

Appointment to positions in the competitive service: The Civil o

Service Act places most positions in the * STnpemwe service.{’ " The gl zou e sepc;raf = or‘ﬁfaced*l‘?fu n‘a:pay sh'm: P;nm:n ‘;x;é'n‘de:
Civil Service Commission sets qualification requirements and confrols iBetiod, your employingiageme@wilivtnish yby witfiFahd G ko

explaining your rights for: unemploymenf insurance benefits.  If you

recruitment for such positions. As a general rule,’ persons selected g o . ; Feldoral |
from civil service registers to f‘rFI‘r:onhrmr‘ag P°b5 in'the competitive 1~ _‘!gere. opered) By the) civit;sepvice fefitem et sysfemoor federaldmploy-

- tifi-
service are given career-conditional appointments. .Suchappointments & | & L  JEARP] 58 ;muxnnce ¥ay ho-ve ,pre,wously been furmshed i
| b < ] cates descrlbmg these programs; you can refer to such certificates for
are secured through direct competition with other members of the
. ) W ; [ information regarding your rights and possible benefits after separation.
general public seeking similar work in-Government agencies; and per- —— - . : el
mit qualified employees to be assigned without further competitive ex-
amination to ofher jobs in the competitive service. Career-conditional
appointments becpme career appointments upon complehon of 3 years
of subslanhally conhnuous creditable service.

If you are separated from a career or-career-conditional appointment,
you may have reinstatement eligibility ‘and ¢an apply dlrecfly to any
Federal activity and may be employed without further compefmm ex-
amination; if you are a nonveteran and you are separated from a
career-conditional appointment your eligibility for reinstatement is gen-

erally limited to 3 years from the date of separation. If you are sepa-
_rated from a temporary or excepted appointment, you have no_rein-
o statement privileges based upon such service.

The*first year following a nontemporary competitive appointment gen-

. erally is a probationary period, during which period an appointee must |
demonstrate his full competence and fitness for Federal employment. -
Reinstatements are also subject to a probationary ‘period unless one
was previously completed. Transfers, promotions, changes to lower
grade, and reassignments durmg a probohonury penod are wbted to
completion of probation.

" ' You will be given any lump sum payment that'may be due you for an-

! nual leave at the time of separation. . Refund.of an appropriate portion-
of this payment will be required if you are reemployed in a Federal
_{hog und?‘r }he same leave sys@em dunng the, pepod
payment. RS |

Temporary appointments ,do not-dopfer al civil service istatbsiand'de e 1 F9EA ! jnia pi
not lead to a career or career-conditional appointment without some covered by 0
further examination or qualification. Limited temporary appointments
are made when there is no continuing need for a person's service, re- V. Availability of Further Information
gardless of the manner in which he qualified for appointment; accept-
ance of such appointment will not remove a person's name from a civil

service register on which he may later be reached for career-conditional

Consult your supervisor if you have questions about the above state-
ments or the entries on the front of this form, or about other matters

e concernir?g your employment.  This is particularly important on ques-
tions invelving granting of leave, assignment of duties, and hours of

Appointinents to positions in the excepted service. Excepted work which are generally under his control. If your questions are tech-
uppoin!menfs-are made to positions which are excepted from the com- nical, your supervisor may refer you to your personnel office, which will
petitive service by law or other special authority. Generally the em- have copies of controlling civil service regulations, as well as your in-
ploying agency sets qualification requirements and conducts recruitment dividual records, and so can best explain how they apply in your case.

-
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STANDARD FORM 50 - Rov. Docember 1961
U.S. Civil Service Commission

FPM Chop. 295

NOTIFICATION OF PERSONNEL ACTION

(EMPLOYEE ~— See General Information on Reverse) =

b

6 PART
50-120

(FOR AGENCY USE)

i

311C1

1. NAME (CAPS,) LAST-FIRST-MIDDLE MR.-MISS-MRS.

VINOGRAD, S, P, , Dr,

2. (FOR AGENCY USE) |3

9720

. BIRTH DATE
(Mo. Day Year)

01-24-21

398-07-3505

4. SOCIAL SECURITY NO.

5. VETERAN PREFERENCE ’

6. TENURE GROUP

7. SERVICE COMP,

CODE

8. PHYSICAL HANDICAP

s ME
" 1-NO 3-10 PT. DISAB. 5-10 PT. OTHER 65
2 2-5 PT. 4-10 PT. COMP. 2k I ""Ol" 56
9, FEGLI 10. RETIREMENT 11. (FOR CSC USE)
1 1-COVERED 2-INELIGIBLE 3-WAIVED 1 1-Cs 3-Fs B-OTHER
2-FICA 4-NONE
12. CODE NATURE OF ACTION ° 13. EFFECTIVE DATE [14. CIVIL S R OTHER LEGAL

702 B Promotion

(Mo. Day Year)

192~-20-64

15. FROM: POSITION TITLE AND NUMBER

Medical Officer (General-Administration
Assistant Director for Crew Systems

16. PAY PLAN AND
OCCUPATION CODE

Development 35186

17. GRADE OR LEVEL

18, SALARY

15/8

pa $20, 450

36, dtd 12/4/64 and

1123, dtd 12/8/64

19, NAME AND LOCATION OF EMPLOYING OFFICE

20. TO: POSITION TITLE AND NUMBER

Medical Officer (Aviation Medicine)
Director, Medical Science and
Technology H®@ 850

21. PAY PLAN AND
OCCUPATION CODE

GS 602

2. GRADE OR LEVEL

16/6

23. SALARY

pa $22, 210

24. NAME AND LOCATION OF EMPLOYING OFFICE

NN-10, Associate Administrator for Manned Space Fli
Medical Science and Technology,

3 e

%ht, Space Medicine,
Washington 25, D, C

25, DUTY STATION (City—County—State)

Washinagton, . C

26. LOCATION CODE

08-0010-001

27. APPROPRIATION

28. POSITION OCCUPIED
1-COMPETITIVE SERVICE

2-EXCEPTED
il SERVICE

FROM:

1-PROVED-1
2-WAIVED-2

29. APPORTIONED POSITION

TO: STATE

[

A. SUBJECT TO COMPFLETION OF 1

30. REMARKS:

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF
APPLICABLE:

Class No. 900-A to 901-01-8
CSC Position No. U-494,

B. SERVICE COUNTING TOWARD CAREER (CR PERMANENT) TENURE FROM:

C. DURING
FROBATION

YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING

L&

OR LESS

D. FROM APPOINTMENT OF 6 MONTHS

3y DATE OF APPOINTMENT AFFIDAVIT (dccessions only)

32. OFFICE MAINTAINING PERSONNEL FOLDER. (If different from employing office)

'34. SIGNATURE, (Or other authentication) AND TITLE

EMPLOYING DEPARTMENT OR AGENCY

NASA Headguarters

33. CODE

NN-10.,

35. DATE

December 18, 1964

1881




!\\‘

A% COBE WYLABE GL Yolion

—— R——

WTpT VAN HesdneTiers ot ~DeGEPEL To' Thet | 1eei
33 conE EWLCOANC DERYELWEML O YOEMCA il %\%ﬁi@ggis%ﬁgﬁ“@&‘ St
Revised December 1961 i N \
33 GRRICE MWUMLY NG ERooHuer worpms (I Gilisant Pon anfioked %&!CE IO EMPLOYEE i ‘—\.‘\\"“* R e §"
BT e T~k b 1 “-,\,‘4 """?.:,
ZKEEP THIS DOCUMENT FOR YOUR'RECORDS, "IT IS YOUR COPY OF THE "OFFICIAL RECORD GF ‘A PERSONNEL ACTION AFFECTING.

YOUR EMPLOYMENT, PROMPTLY CALL ANY ERROR TO THE ATTENTION OF YOUR SUPERVISOR OR YOUR PERSONNEL OFFICE,

§. Conditions Pertinent To All Types of Personnel Action

The personnel action identified on the face of this form is subject
to all applicable laws, rules, and regulations governing Federal employ-
ment and may be subject to investigation and approval by the Civil
Service Commission.  The action may be corrected or canceled if not in
rccordance with fall Tegal requirement:, oF If Dased upon your mis-
representation or!fraud,

In addition, the grade of the position 1o which you are officially
assigned may be reviewed and correc o x:-,"Fy,o_m' agency personnel office,

of Py khe EQW};S[@:" Tt
> ance i Lo W Tty i new position is
A O T RS P e e o

ment for such positions. Such appointments do not confer a competis
tive civil service status or eligibility for thovement to jobs in the come
petitive service; they may be made without restrictions on tenure, with p
a conditional or indefinite limitation, or with a definite time limitation,
A trial period may be required at the discretion of the:employing office,

L. Information About Tenure Groups

Employees are ranked in tenure groups according to the nature of
their appointment; those with unrestricted tenure are placed in Group
those serving under conditional appointments which automatically lea
to full tenure after a prescribed time and without further qualification
are placed in Group II, and those serving under temporary or indefinite
appointments not limited to an exact time or date are placed in

Items 9 and 10 show the common types of payroll deductions: Group III. Within each tenure group, ranking is determined by
MEEEGEH*=for Federal Employees Group Life Insurance, "CS” for e RACL cEenCS, PertoFmance raling, and.to;al--FdI BURvAC Ii-‘t
agwr»mmee Rmﬁésmwrm:rwﬁmmgiw :F%iif(% houtd, bet &65?& dce_ forg Fa d for

oreign Service. “'fg’éﬂ' al deducti nay be made under | L ployees R £ -.

: : pre : pltiyees g under com, 0s€ Serving
Embm%&iﬁg}ﬁz@ re Ifrég‘o%i gxes, i?&wss’ a&oavuu' en cexcepted 1 appointments. or- reduction-in-

—

e
Ik Information About Appoiniments

e e W

o SEMAlcc

Appointments 1o positions in the compelitive service: The Civil

ge:. Act, plages most positions in  the competitive service,”
SeryicgrComnyidsion se ialificatio [ o

mient for such poSitions. As a general rule, persons selected
from ciy.

olftments.
. o
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. Tnformation A Your S¥atus After-Separation i

1 COMBELLLIAE BEUAIGE ] é S 2LviE
- If you ae separated or, placer ipep ponpay, status for an Frteaded
explaining your rights for unemployment ins\gankel bbbaft you
were covered by the civil service retirement tem oz, al eme
oyeesarouplife-insurancesvou-have previ hed-certifie

ams; you can refer to such certificates for
zhs and possible benefits affer separation. | -
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en any lump sum payment that may be due you for

ject to completion of probation: 1 110w BEk

na.

Temporary appointments do not confer a civil service status and do
career-conditional appointment without some

further examination or qualification. Limited temporary appointments
are made when there is no continuing need for a person’s service, regard-
less of the manner in which he qualified for appointment; accepiance of
such appointment will not remove a person’s name from a civil

time of separation. - Refund of an appropriate por-
will be'required if you are reémployed i ]

cave system during the pesiod

Litamie

V. Availability of Fur-_l'hcr Information’
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STANDARD FORM 50 - Rev. December 1961
U.S. Civil Sorvica Commission {
FPM Chop. 295

NOTIFICATION OF PERSONNEL ACTION
(EMPLOYEE — Sece General Information on Reverse) :

6 PART
50-120

(FOR AGENCY USE)
r

311C5

1. NAME (CAPS,) LAST-FIRST-MIDDLE MR.-MISS-MRS.

_YVINOCEAE. 8. P.. Br,

2. (FOR AGENCY USE)

9720

3. BIRTH DATE
(Mo. Day Year)

01-24-21

4. SOCIAL SECURITY NO.

5. VETERAN PREFERENCE

6. TENURE GROUP

7. SERVICE COMP.

398-07-3505

8. PHYS.CAL HANDICAP

E CODE
] 1-NO 3-10 PT. DISAB. . L OTH 6%'
2 2-5 PT. 4-10 PT. COMP. SRR = I —01— 56 OO
9. FEGLI 10. RETIREMENT 11, (FOR CSC U'SE)
1-COVERED 2-INELIGIBLE 3-WAIVED 1-Cs 3-Fs 5-OTHER
1 1 | z-Fica 4-NONE
12. CODE NATURE OF ACTION ° 13. EFFECTIVE DATE [14. CLVIL SERVICE OR OTHER LEGAL
: (Mo. Day Year) AUTHORITY

602
Conversion to Career

11-16-64

15. FROM: POSITION TITLE AND NUMBER

16. PAY PLAN AND
OCCUPATION CODE

17. GRADE OR LEVEL

€ JrcReqg,

315, 202

18. SALARY

19, NAME AND LOCATION OF EMPLOYING OFFICE

20. TO: POSITION TITLE AND NUMBER

Medical Officer (General - Administra-
tion), Assistant Director for Crew

24, %AME AND LOCAT]O% OF EMPLOYING OFFICE

21. PAY PLAN AND
OCCUPATION CODE

GS 602

2, GRADE OR LEVEL

16/7

23. SALARY

pa $20,450

NN-10,

Associate Administrator for Manned Space Flight, Space Medicine,
Medical Science and T'echnology, Washington 25, D. C.

25, DUTY STATION (City—County—Stale)

Washington, D, C,

26. LOCATION CODE

08-0010-001

27. APPROPRIATION

28. POSITION CCCUPIED
1-COMPETITIVE SERVICE

2-EXCEPTED
1l SERVICE

29. APPORTIONED POSITION

FROM:

1-PROVED-1
2-WAIVED-2

TO: STATE

A

A. SUBJECT TO COMPLETION OF 1

30. REMARKS:

X

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF
APPLICABLE:!

Class No. 900-A

B. SERVICE COUNTING TOWARD CAREER (CR PERMANENT) TENURE FROM:

YEAR PROBATIONARY (OR TRIAL) PERIOD C

1186150 11-16-64

C. DURING
PROBATION

R

OR LESS

D. FROM AFPPOINTMENT OF 6 MONTHS

31, DATE OF APPOINTMENT AFFIDAVIT (dccessions only)

32. OFFICE MAINTAINING PERSONNEL FOLDER. (If different from employing office)

33, CODE EMPLOYING DEPARTMENT OR AGENCY

35. DATE

RE-L), NAZA Heshierters

‘34, SIGNATURE,(Or other authentication) AND TITLE

e

Personnel Officer
November 10, 1964

1881
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i YOUR EMPLOYMENT. PROMPTLY CALL ANY ERROR TO THE ATTENTION OF YOUR SUPERVISOR OR YOUR PERSONNEL OFFICE.

I. Conditions Pertinent To All Types of Personnel Action ment for such positions. Such appointments do not confer a competi-

] < 3 : tive civil service status or eligibility for movement to jobs in the come

The personnel action identified on the face of this form is subject petitive service; they may be made without restrictions on tenure, with

to all applicable laws, rules, and regulations governing Federal employ- a conditional or indefinite limitation, or with a definite time limitation.

ment and may be subject to investigation and approval by the Civil 4\ trial period may be required at the discretion of the employing office.
Service Commission. )Ihe action may be corrected or canceled if not in :

accordance with' all legal requirements, or if based upon your mis-

representation o fraud, 1. Information About Tenure Groups

ddivion: 0 A S ST e R Employees are ranked in tenure groups according to the nature of

assj;f;n ‘éd ;n :grube r:v igel:'eg b corrgct e by orir agenc; Serdiael oﬂi.ct{ their appointment; those with uarestricted tenure are placed in Grcmlpl‘i

. feil ol R 7 those serving under conditional appointments whxchs.utomauca_ll ea

g I}ié i OW N LR, to full tenure after a prescribed time and without further qualification

l"i"pu: performance rating upon entrance into a new position is are placed in Group II, and those serving under temporary or indefinite

“satisfactory’” unless or until you are notified otherwise. ; g:poinnﬁ?ms m?:h 'ﬁmitec% to an exact time or date gre plg.ceg li;n

Items 9 and 10 show the common types of payroll deductions: Group III. Within each tenure group, ranking is determined by

VAEEGEF*=for Federal Employees Group  Life Insurance, “CS” for cteran p pesformance rating qd total Federal service. dIl; it
SCivilSérvice Rétirem e OWPl HARE nid, hece Ov\}?e B OEC 16, selected for

ce v Additi deduct tion % B0 "

Foreign Se 1 eixt éés e . mpctitive. hose serving

other purposes anthprized' &0 caxce pled | appoinkmel it on—in-
i i i REL s-mvingr-r

1. Information About Appointments . 1 E’r"ggéﬁ'ﬁ;' Af Sor oo

—LVIE

Appointments 1o positions in the compelitive service: The Civil

Servicer ek plages sost positions in the competitive service.” ‘The |wa: .o & e.gﬁg\]:l i ,—!js;__ g%ﬁﬁa’ﬁf‘f for an exten&ecln
Civil_Service Commission setsqualification requirements -and ¢ontrols s R S N e g7 13 Rl ol @W
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tion. Wi

L.

es describing those programs; you can refer to such certificates for
garditf@your fights dfd possible benehls after separation,

o BRI SR Yo rditivnbcppolutment,

[ members

’ " . direct com
general public seekings sighilds v

mit_qualified employees’ to_be assigned.:
e’fﬂg‘iﬂﬁi@%@ oth&y;a@:id}s’ a0

(d

LIve-s LCE At D y "4. “ 4
Epoiatments become cazeer asg:_omtmcpt.a:.mpon completion of 3 years Federal activity and may be employed without further competitive
i L ¥

a
of substantially continuous creditable service, - gramination; if you arc'a nonveteran and you are separated from a

ca conditional appointment your eligibility for statement is
‘generallyt to 3y ;‘g‘s%&;n the dafe ofiisepa i.\‘?ﬁ \gou are
separated mpordry” ot excepted appointm ou have mo re-

statement privileges based upon such se:}ice.

fifst “year following ‘a ‘o

’. U

T prabied Giring which aﬁpoirl:te
Dbk il gomey R e

g-’ apsfers,

Onal i T completed.. SR promotiol to Xou will be given any lump sum paynient that may be due you for
!‘ﬁﬁg{ﬁﬁ‘mﬁmﬁeﬂt ing a pfobatic:g ; od are sub- nnuals tithe time of separation. Refund of an appropriate por-
ject to,completion of prebationa i1y QR B o il red are 1 i X
Temporary appointments do not confer a civil service status and do agen ion underwtye same leave system during the pmgud
‘not lead to 4 caréer or "ﬁﬁ%ﬁﬂﬁﬁl'mﬁmome S i 7

further examination or qualification. Limited temporary appointments

are made when there is no continuing need for a person’s service, regard- Y. Availability of Further Information’

less of the manner in which he qualified for appointment; acceptance of 35 ! A

such appointment will not remove a person's. pame from a civil Consult your supervisor if fycm have questions about the above states
. ments or the entries on the front of this form, or about other matters

oncerning your employment, This is particularly important on gues=
tions involving granting of leave, assignment of duties, and _heus‘;g.f
work which are generally under his control. If your questions afe’
techaical, your suj 1
~ will have .

;ggg’fs dseisten on whichhe 2 g b isaglied o, carcer conditional

Appointments 1o positions in the excepted service, Excepted ap-
pointments are made to positions which are excepted from the
{competitive service by law or other special =a§;§th¢ri§y. Generally the
employing agency sets qualification requirements and conducts recruit-
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Optivnal Form 8 } 1, Check one:

July 1959
U. 8. CIVIL: SERVICE COMMISSION

Dept'l [] Field O

2. Official headquarters: ) 4, Agency position No.

Chapter P2, Federal Personnel Manual

3. Reason for submission:

5. C. 8. O, certification No.

5008-103 3
(a) If this position replaces another (i. e., a change of dutles
POSITION DESCRIPTION e e
0% Reties, dradn) AT Rostion nurker 6. Date of certification
b) Other (speci;
i L ARSI CATION A GTION (b) ( v) 7. Date received from O, 8. O.

ALLOCATION BY CLABS TITLE OF POSITION

CLASS
Series

INITIALS DATE

Bervice Grade

a. Civil Service Commission

b. Department, agency, or
establishment

¢. Buresu

d. Field office

o. Recommended by initiat-
ing office

9. Organizational title of position (if any)
Chief, Medical Science and Technology

10, Name of employee (If sacancy, specify V-1, 2, 3, or 4)

Sherman P. VINOGRAD, M.D.

11. Department, agency, or establishment

National Aeronautics & Space Administratio:

a, First subdivision
Manned Space Flight

0. Third subdivicion
h  Medical Science and Technology

d. Fourth subdivision

b. Second subdivision
Space Medicine

e. Fifth subdivision

12. This is a complete and accuratc description of the duties and responsibilities of

13. This is a complete and accurate description of the duties and reapunsibilities of this

my position =oir position
o /J
7—’ /; ; G '-.’ L / ?.’.:- f‘x;:"_, -';4/- 5 mu ¢ of WW& ; (Date)
Shermén/ PEEPHHSEFRY O M.D. o TinEGeorge M+ Knauf, M.D.,AcirDirector,
14. Certification by head of buréau, division, field office, >r designated representative | 16. Certification by department, agency, or establish },\g Space Medicine
George E. Mueller
(8ignature) (Dzte) (Signature) (Date)
TinDeputy Associate Administrator for Title:
16. Descrivtion of duties and responsibilitiesManned Space Flight
INTRODUCTION

studies and data collection..

assure the adequacy of biomedical research

developing and planning current and future

‘1. This position provides a Chief, Medical Science and Technology whose function
in and for the Space Medicine Division is to direct the identification and evalustion
of medical problems in space flight, initiate and supervise the review and appraisal
of biomedical research and development programs in support of manned space flight
approved programs, and plan for and develop programs of biomedical experiments,

2. The functions of Medical Science and Technology are to assure the
identification of potential medical problems in space flight and related programs,

and development programs supporting

manned space flight, and to provide support to other program and staff offices in

manned space flight programs.

If more space is required, use the other side and additional pages size 8 x 1044

GPO :1960—0-540820




SUPERVISORY CONTROLS

1. The Chief, Medical Science and Technology works under the direction of the
Director of Space Medicine who assigns specific functions and reviews recommendations
to assure integrity with Division, OMSF and Agency policy. The position is fully
responsible for the technical quality and adequacy of the professional program.

2. The position may initiate study contracts of up to $100,000 with the
approval of the Director of Space Medicine. It will maintain close liaison with
the Headquarters OMSF Program Offices and with the appropriate Divisions of the
Manned Spacecraft Center to assure full knowledge of the medical requirements of
flight missions and the research and development work in support of those requirements.
The Chief, Medical Science and Technology may convene such panels of experts as he
considers necessary to participate in evaluation. The position is expected to be
in close contact with groups and individuals of authority in the verious medical
specialties and biomedical sciences.

PROGRAM RESPONSIBILITY

Medical Science and Technology is one of three branches in the Space Medicine
Division. Its broad responsibility is for the adequacy of medical research and :
development associated with the manned space flight missions. Under this responsibility
it: <
1. TIdentifies potential medical problems associated with flight missions of
varying duration.

2. Evaluates the significance of such problems with respect to individual
safety and the success of the mission. =

3. Recommends to staff program offices the initiation of studies, development
of equipment or collection of medical data which will contribute to astronaut safety
and mission accomplishment.

L. Reviews and evaluates the progress of such studies, development or data
collection and provides the Director with recommendations upon which he may advise
the Associate Administrator concerning the medical aspects of the flight programs.

5. Initiates and directs or monitors such studies as are considered necessary
to augment the biomedical program carried on at the Crew Systems Division of the
Manned Spacecraft Center in support of the Gemini and Apollo programs. The Space
Medicine portions of the Apollo and Gemini programs at the Crew Systems Division
will approximate $12.5 millions in FY 65. The Medical Science and Technology studies
at this Headquarters will approximate $1.5 millions.

6. Organizes such panels of medical specialists as may be of assistance in

~ the development of plans or the evaluation of on-going activities.

The program responsibilities detailed above cover an area of interest which
includes experimental test programs to determine the physiological and psychological
effects of specific environments induced by space flight mission profiles; biomedical
considerations in the development of design criteria for spacecraft engineering



and flight mission planning; and project integrated flight crew medical protective
and ancillary support devices and systems, such as space suits, life support
atmospheric control and distribution systems, survival equipment, restraint systems,
biomedical instrumentation, personal hygiene and sanitation, and food, water and
waste management systems.

MAJOR DUTIES

1. Advises the Director of Space Medicine on the state and progress of the

. Space Medicine program as represented by the Space Medicine research and development
‘elements in the Gemini and Apollo programs, the Headquarters contract studies, and

the requirements of advanced missions.

2. On the basis of professional consultations and reviews and through the use
of advisory panels, advises the Director on medical experiments recommended for
inclusion in the manned space flight program.

3. Advises the Director on the development of the overall program by
coordinating the input supplied by MSC and developing or reviewing, consolidating,
and revising estimates of resources requirements.

k. Supports the Director of Space Medicine, the Deputy Associate Administrator
for Manned Space Flight, and other top level management officials of the Agency
as the authority for medical science and technology.

5. Exercises final technical responsibility for the originating of agency policy
in the area of medical science and technology subject to the management review of
the Director of Space Medicine and the top level menagement officials of the agency.

6. Maintains an authoritative knowledge, in depth, of the latest advances in
the state of the art, and in related areas.

T. Furnishes technical advice concerning the Space Medicine Program to MSC,
other OMSF and NASA offices, and other Federal agencies.

8. Continues a technical liaison with the NASA Office of Advanced Research and
Technology and Space Science and Applications to assure that the requirements of
Space Medicine will be met. Reviews and studies these programs for possible
application to the Space Medicine effort.

9. Maintains a continuing appraisal, largely through personal professional
contacts, of aerospace related biomedical research and development in other parts
of the economy for possible application to the NASA manned space flight effort.

10. Appraises foreign medical technology for application to the National
Space Program.

11. Maintains active professional contacts throughout the biomedical research
and development community to assure the transmission of medical flight operational
experience.




12. Conducts periodic visits to OMSF field centers and NASA contractors for
on-site-advice and review of related program efforts.

13. Continually assesses the technical performance, scientific and medical
achievements, and effectiveness of MSC and of NASA contractors engaged in approved
projects in order to appraise the desirability of program changes, recommend
solution to problems, and correlate various aspects of the program.

14k, Represents Space Medicine at meetings to discuss and work out integration
problems so that life support systems may be integrated into the spacecraft with no
reduction in their utility or efficiency.

578 Represents Space Medicine on technical committees developing general plans
and procedures for carrying out assigned projects and for the development of advanced

programs.

16. Represents the Space Medicine programs to top levels of agency management,
industry and professional organizations as an authoritative medical expert.

17. Represents NASA to industry, other agencies, and to the scientific and
medical community.

18. Supervises a staff of professional, technical, and clerical positions
engaged in performing the following functions:

a. Conducting a continuing review and analysis to establish overall
technical adequacy of biomedical development programs, identify and define technical
requirements for advanced research and technology in the space medicine area of
responsibility and forecast future program needs, and to assist field centers in
program evaluation.

b. Initiating and monitoring studies concerning medical problems.
Reviewing the results of these studies and recommending appropriate action which
affects the engineering program direction of the manned space flight program.

c¢. Reviewing unsolicited proposals and recommending disposition.
d. Developing standards and procedures to be used through the programs.

e. Reviewing in-flight experiments proposed by the Manned Space Sciences
Division of 0SS to determine that they do not have a deleterious effect on flight

crews or flight systems.

f. Assuring that subsystems developed so that the life support systems
will support the flight crews with the greatest possible efficiency and safety.

g. Carrying out both long- and intermediate-range planning.

h. Monitoring the execution of approved projects, assessing and advising
on such matters as adherence to time schedules, manpower, and funding plans,



qualitative achievements, and related coordinating and reporting. Exercising
staff surveillance over the planning of the program to assure that it meets
immediate and long range medical and technological requirements.

- i. Studying alternate approaches, and recommending inclusion in the
approved program of the best development approach.

J. Reviewing program requirements.

k. Reviewing test plans for validity and adequacy. Establishing criteria
for selection of test programs so that test programs may serve as a valid test
vehicle for new systems.

1. Reviewing technical plans and specifications to determine their
adequacy . !

m. Attending meetings as required to ciarify technical difficulties
and assure effective technical coordination of program efforts.

n. Reviewing center technical plans and advising on approval of related
fund allocations.

0. Reviewing and advising on center requests for related program
technical facilities.

p. Reviewing allocation of related program resources for approved projects
and reviews and advising action on task lists and contracts of over $100,000 in value.

g. Exercising leadership to stimulate centers to do necessary work in
the medical science and technology areas that require further investigation and
development.

r. Maintaining an awareness of the technical relationship between Crew
Systems Division and other center technical areas and reports technical inadequacies
noted in order to improve program effort.

s. Establishing good working relationships with MSC so as to exercise

: program gu:Lda.nce.

t. Reviewing Space Medicine items incorporated in project schedules
to insure that critical milestones are scheduled, schedules are realistic in
content, schedules are properly coordinated and that reported work progress is in
accordance with desired rates.

U. Maintainihg an up-dated reservoir of both domestic and foreign

Space Medicine data pertinent to approved Manned Space Flight programs.

v. Providing other OMSF program activities with specialized professional
medical and medical engineering services necessary to monitor and manage related
technical programs. (Services are provided to insure that the medical aspects of
all OMSF programs are properly monitored, evaluated, coordinated and integrated
into all phases of the planning and development of manned space flight missions
and there?y insure the effectiveness of measures to sustain man throughout these
missions



N

w. Representing the NASA at selected technical and scientific meetings
to present the agency position as regards medical engineering plans and programs
in support of spproved manned space flight missions.

19. Performs usual supervisory functions inherent in the position of a Branch
Chief, such as:

~ Assigns and reviews work. TIssues instruction for nonroutine assignments.
Establishes performance standards and prepares formal evaluation of employee
performance. Selects subordinates. Recommends promotions, reassignments, and
other status changes. Broadens employee training and provides back-up skills by
cross-training and recommends establishment of more formalized training where
need is apparent. Reviews, accepts, amends, or rejects work of subordinates.
Recommends incentive awards. Resolves informal complaints or grievances.

20. Performs other duties as assigned.

NOTE: The attached "Analytical Statement" is to be considered an extension and
part of this statement of duties. :

e



NATIONAL AERONAUTICS AND SPACE ADMINISTRATION
NASA Headquarters
Washington, D.C.

ANALYTICAL STATEMENT
To accompany recommendation of GS-16 allocation
for the position of

' CHIEF, MEDICAL SCIENCE AND TECHNOLOGY

Space Medicine Division
Office of Manned Space Flight
NASA Headgquarters

l. General:

The position is considered to justify classification at GS-16 on the basis of
the following evaluation elements:

(a) The scope of the medical science and technology program emphasizing its
importance to the principal mission of the organization, i.e., manned space flight,
and the range .of technical and medical problems involved in program accomplishment
and, therefore, its management.

(b) The importance of this position to the program, having a critical technical
and medical management relationship to the achievement of manned space flight mission.
As the basic ingredient of manned space flight is man, systems to suppart man in
the space environment are of primary concern to the manned space flight effort. &)
All other systems must be integrated into the flight system as a whole without
reducing the efficiency and safety of the life support systems. Without medical
sclence and technology to establish the parameters and limits of life support
systems to support man in the space environment, there can be no manned space
flight program. )

(c) The relevant criteria defining the GS-15 level as expressed in published
standards is considered to be exceeded by this position. Citations to support
this view are given below.

2. Scope of the program and the managerial functions involved:

(a) As the Chief, Medical Science and Technology, the position provides
technical guidance to the Director of Space Medicine on medical science and
technology and the crew systems development program carried on at the Manned Space-
craft Center and at many NASA contractors, including those with Headquarters
study contracts. The integration of this entire program within and without OMSF'
includes relationships with top level medical, scientific, and management authorities
of private industry, NASA Headquarters, Department of Defense, NASA field centers,
and the medical and scientific community. The medical standing and managerial acumen
of the incumbent must be of a high level in order to carry out his responsibilities
in this scientific and managerial environment.




(b) The Medical Science and Technology Branch is concerned with the environment
in which the flight crew must operate. This includes the life support systems
necessary to support life in the space environment. Design of the flight system
depends on the effect on man of acceleration, weightlessness, radiation, etc., and
requires the establishment of medical tolerances. The range of tolerances and
their limits could effect the engineering direction of the entire program due to:
the possible necessity for increased shielding, which could add to the weight
of the spacecraft; the possible necessity for special devices to combat weightlessness,
etc. Life support systems to sustain the flight crew in space must work or there
can be no manned space flight.

3. Authority and Responsibility:

As one of three Branch Chiefs, and as one of the few medical officers in NASA
Headquarters, the incumbent of this position exercises staff technical surveillance
over the Crew Systems Development program in a situation where only the Director
of Space Medicine can be considered his technical supervisor in NASA Headquarters.
The other echelons of top management up to and including the Administrator are
dependent on the incumbent's technical determinations when they make management
decisions. The incumbent maskes fundamental technical decisions in his field
which are translated into engineering program direction.

L. Relationship to Standards Requirements:

(a) As a supervisor of a highly technical and specialized branch comprised
of professional personnel, allocation to GS-16 is considered warranted. The
incumbent exercises technical and administrative supervision over programs that
are marked by pioneering work in unexplored areas. We have no experience with
manned space flight to the moon. Our only experience has been gained with earth-
orbit missions. We have had no experience with flights of many days duration.
Obviously then, recognized technical leadership, outstanding creativeness, and
exceptional judgment are required in these areas to achieve successful manned
space flight.

(b) Published standards for Medical Officers who perform staff advisory
functions in the Aerospace Medicine field do not exist. However, one of the
few professional occupational standards that include supervisory positions are
the standard for the Mechanical Engineering Services, GS-830-0. A Supervisory
Mechanicel Engineer, GS-830-15, directs difficult engineering programs through
key assistants who are GS-14. The Chief, Medical Science and Technology,
however, directs a program in which the functions are clearly GS-15 by comparison
with the GS-800-15 standard. The position clearly exceeds the GS-830-15 standard
in that respect. Moreover, the programs directed contain significant areas of
engineering as well as medicine. The variety of technical disciplines required
in this program mskes technical judgments more difficult to make and necessitates
careful analysis in an enviromment where there are no clear guidelines as man
has never engaged in flight missions to the moon.

(c) No medical specialization, not even Aviation Medicine, properly includes
the medical work of the position. Therefore, the use of the title Medical Officer
(General-Administrative) is considered warranted by comparison with the standards
for Medical Officer, GS-802-11, Pages 4-5. The grade of GS-16 is considered

25



appropriate in view of the position's fundamental participation in the direction
of a medical engineering program of great scope, variety, and dimensions which
requires breakthrough in knowledge in almost all areas and requires relationships
with all other medical and engineering areas that are connected with the manned
space program. ;






ASSISTANT DIRECTCR
CREW SYSTEMS DEVELOPMENT

Responsible for technical management of crew systems design, development,
test and evaluation programs. This area consists of project integrated
flight crew medical protective and ancillary support devices and systems
including space suits, life support atmospheric control and distribution
‘systems, survival eguipment, restraint systems, medical instrumentation,
sanitary devices and food, water and waste management systems. Experimen-
tal test programs to determine the physiological and psychological effects
lof specific enviromments induced by manned space flight mission profiles,
associated with the development of design criteria for spacecraft engineer-
ing and flight mission planning, are included.

Responsibilities are discharged by:

8.

Conducting a continuing program review and analysis to establish
overall technical adequacy of MM development programs, identify
and define technical requirements for advanced research and
technology in the Space Medicine area of responsibility and
forecast future program needs, by monitoring the progress of
center contractors on a spot check basis, conducting reviews

of contract run-outs, assisting field centers in the preparation
of work statements and by managing the headquarters sponsored
contract effort.

Reviewing Space Medicine schedules incorporated in project
schedule activities: to insure that all critical milestones are
scheduled, that schedules are realistic in content, that
schedules are properly coordinated and that reported work
progress and spending rates are accurate.

Maintaining technical cognizance over field center in-house
bio-medical programs.

Maintaining an up-dated reservoir of both domestic and foreign
Space Medicine data pertinent to approved Manned Space Flight
programs.

Providing other OMSF program activities with specialized medical
and medical engineering services necessary to monitor and manage
related technical programs. Services will be provided to insure
that the medical aspects of all OMSF programs are properly moni-
tored, evaluated, coordinated and integrated into all phases of

the planning and development of manned space flight missions

and thereby insure the effectiveness of measures to sustain man

throughout these missions.
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Uina s £D STATES CIVIL SERVICE COMMISE ¢
NOTICE OF RATING

AZPRICART BRUST Wl (0 011 CLARNS D3WH VO LEAVY BLACK UIME

B3aCT ‘I‘m OF GRALRATION DATE OF EXAMINATION
AERO-SPACE TECHNOLCGY, Anno. 252B-B 4 December 6, 1960
This is mot @ Rolics of
{ appointment, It ic.o veserd
BAKE . of your rating. I is im-
Walter B, Sullivan, Jr, portant thet you kecp it
AsOREeS It ic noted that your

epplication wes mot rated
for any pecition with a
lower entrancs salary than

: Rocheater 18, Now York ' that which you indicated

140 Maasdow Drive

CITY AND STATE

thereon,

Your Rating is — ELIGIDLE : i
[0 This examination is not rated o a numerical basis

Your numerical eating is:

Environmental Control GS=-11:91

Your Reting is — INCLIGIDLE for the rcasens checked below:

0O The lowest accepusble salary indicated on your spplication is higher than the salary shown ca our
announcement.

00 You did not pass the written tose.  All competitors must steain an earned rating of 70 without regard to
vetszan prefercace.  When ea epplicant’s poper falls below the passing mark it is not scored further. In-
cligibles do mot coceive 2 numericsl grade.

O Your application docs not show that you meet the minimum fequirements as to experience (or education)

which were specificd in the examination announcement.

Your eligibility is suspended peading your fumiching the Commission proof of correction of physical con-

diticn, as shown oa the atteched notice. \

0

O THIRT IS A CHICK CILOW, IT INDICATES THE AMOUNT OF VETERAN PREFERENCE CREDIT INCLUDID 18 YOUR RATIRG

$ FOMTI—I7 YOU ART ATPOINTED YOU Will BZ REQUIRED TO FURZISH TO THT ASPCIITING CFTICIA i D 10 POINTS
D EVISTNCE OF WORORADLE SIPARATICH FIVOM THE ARMIED PORCES.

S

-

If you have roceived an oligible rating, bo sure to read the important messagde on the back of
this fozm. e SRR e

e
A
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Grellil c. o
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(Iezuing Cflice and Date of lusuc)
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MEMDRANDUM FOR, ROBERT J, LACKLEN, DIRECTOR, PERSONNEL DIVISION, CODE B
Subject: Walter B. Sullivan, Jr., Code MM ‘

Thls memorandum is being sent to you in order to solieit your assistance
in rectifying an inequity and in correcting a hardship case in our Directorate.

Mr, Walter B, Sullivan, Jr. is presently employed in Development, Tost,
end Evaluation, Space Medicine, as an AST-Environmental Control, G3-1301-9,
$6,435 per annum. He has an excellent educational background and & rare
coubination of skills and experience in ecivilian life end in the asrospace
medical area of the US Air Force. !

Lt Col Turner, Assistant Director, Medical Operations, Space Medieine,
Invited Mr. Sulliven to join our staff end the NASA team and, at the time,
agsured him that he would be offered at least a Grade GB-12, $8,955 per smnun,
Mr. Sulliven was enthusiastically responsive to the offer and he accepted it
with alacrity. He assured us he was most anxious to work for NASA in
Environmentael and Support Programs of Space Medicine. He sent in his application
and assured us he was ready to come on board as soon as poselible.

Then followed a series of difficulties, delays, roadblocks = none
deliberate nor foreseen by enyone, but none the less painful and costly to
Mr. Sullivan and our Directorate. His papers were lost in the mail for g
couple of weeks; when they were sventually found and delivered to our
office, woe were in the middle of a reorganization of our mission and staff,
A1l in all, everything that should not have happened to Mr. Sullivan did
happen and happened several times, Meanwhile, because he really wented to
work in the Space Medical Progrem, he turned down several lucrative offers
in private industry. Finally, our people gave him a quick minimm rating
of G5-9, and offered him a position at that grade. DBecause he was under
extreme financial pressure and had the normally heavy financial obligations
of a newly married man, Mr. Sulliven reluctantly accepted the position at
the lower grade and salary.

Since he entered on duty on 5 March 1962, he has performed the functions

of an A3T-Life Science Program Management Specialist in the Crew Systems

end Equipment Branch, Development, Tost and Evaluation, He has worked
shoulder to shoulder with other AST Specialists at Gradoes (8-14 end 15.
Ho has contributed monumentally to our program development and has always
turned in clear, concise, accurate and highly professional type work.

f
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It is a hardship to expect a men to agsume duties and responsibilitles
compareble to Grades GS-14 and 15 end to assume them end perform them with
distinction - end not resp the reward. It is an inequity to have a men
work side by side with men of higher grades, and to work on even footing with
them regarding the difficulty, the complexity and responsibility of the

work, &nd not be rated at an equel or comperable grade.

But, Mr. Sullivan has done and is doing work far superior to his
present grade end salary. The attached exhibit eloquently presents and
pleads his ease for him, On the basis of the evidence attached end in the
interest of equity and justice, this office requests that your office take
an immediate objective look to the end that Mr. Sulliven's quelifications
be properly evaluated and that his duties end responsibilities be accurately

appraised,

Charles H, Roadmen
Brigadier Generel, USAF (MC)
Director, Space Medicine
Office of Manned Space Flight

Attachment
As/stated
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NATIONAL AERONAUTICS AND SPACE ADMINISTRATION
) WASHINGTON 25, D.C.

FEB 1 1964

IN REPLY REFER TO:

MEMORANDUM TO S P VINOGRAD
SUBJECT NOTIFICATION OF OFFICIAL PERFORMANCE RATING

1. THE NASA PERFORMANCE RATING PLAN, ESTABLISHED IN CONFORMANCE WITH
THE PERFORMANCE RATING ACT DF 1950, PROVIDES THAT THE PERFORMANCE OF
EMPLOYEES SHALL BE EVALUATED AND RATED PERIODICALLY. RATINGS ARE BASED
ON AT LEAST 90 CALENDAR DAYS OF SERVICE AFTER APPOINTMENT OR CHANGE 1IN
POSITIONy AND ARE MADE EITHER ON JANUARY 31 OR JULY 31, AND ANNUALLY
THEREAFTER ON JANUARY 31.

2. THIS IS TO NOTIFY YOU THAT YOU HAVE MET THE OVER-ALL REQUIREMENTS
OF YOUR PRESENT POSITION AND HAVE RECEIVED AN OFFICIAL PERFORMANCE
RATING OF SATISFACTORY. ;

3. IF YOU DO NOT AGREE WITH THIS RATING YOU HAVE THE RIGHT TO AN
IMPARTIAL REVIEW WITHIN NASA HEADQUARTERS, OR YOU MAY APPEAL TO THE
PERFORMANCE RATING BOARD OF REVIEW. COPIES OF THE NASA PERFORMANCE
RATING PLAN, WHICH INCLUDES APPEAL PROCEDURES, ARE AVAILABLE IN THE
HEADQUARTERS PERSONNEL BRANCH. FOR ASSISTANCE PLEASE CONTACT YOUR
PLACEMENT AND EMPLOYEE RELATIDNS SPECIALIST.

/L,

S 5 29 9 9020 DS 9 DO 0D ®O SIS

RATING OFFICI

2 9890

I HAVE REVIEWED THE PERFORMANCE
OF THE ABOVE INDICATED EMPLODYEE
AND CONCUR IN THIS RATING.

REVIEWING OFFICIAL
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Dr. Vimgrdomtoﬂ\uorgmimtionfrmauenhinsmm
post on the faculty of one of our larger universities. His services
were wbymlmimbwmorthoutmﬂmm@hhe is held
in the ecivilian biomedical community generally and the university
community specifically. It had become apparent that if the image of the
mmmmmmutmasmwmmmmt
credit upon the Agency, the assistance of an individual respected in the
outside community would be necessary.

m.wmmmrwmmmmmmm
the scientific world. Drawing upon his beckground mnd experience, he

provides the and technical interpretation necessary to make
such an interface effective. It is the intent of mansgement that this
individual will provide ional and technical guidance to NASA

mimuummnmmuasmmtmmmum
eivauanemmwmwmmmmwtwwm
ressons upon their proposed contributions.

Dr. vmm-muwwawuuummmmdworm
individuals engaged in either our development progrem or our scientific
medical program. It is intended that he add to the operational program
the sophistication such an effort merits.

George M. Knauf, M.D.
Deputy Direector
Space Medicine
Manned Space Flight

4 3 ,-‘.7_.!1 W\J gﬁ,c_, fj{jﬂt’fﬂy/ﬁ' (o,
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 CERTIFICATION 2N LEVEL: OF COMPETENCE OF WORK FOR WITHIN RADE‘ IpELRLASE

M ___November 10, 1963 __
Eaployee to be evaluated - s Date ei:glbie for withln-grada sncruaﬂe
DR GEORGE M. XNAUF, M\Di - . DECEMEER 9, 1963 .- ;‘
Nome of person making the determination . Date of determination

Tnis form must be -ompleted and returned to the personnel Office by
T . A.positive determination that the work of an. e
=ipluyes 13 0f an acceptable Tevel of competence is required before a within- Bepatd
. arave saelary increase may be . granted., |f the determination Is made in Part - ' "

g LT 40T of -an acceptable level of competence then Part Il must bb‘ {
person maknng the determanatlon and a copy provlded prOmptIy ¥

il ey Toned the work'performapce of the above named employec'on the
- basis of quantity, quallty and peroona!A-onducr and have determuned that

his work © ‘J; : - of an acceptable ieveu of competence.

{3;‘;, is not) ; ‘ . "...i:'-:;E fJ. gr' |
\/C&z@%/fwm

- Signature of person maklng determf atlon i
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Standard Form 50—Rev. Dec. 1961
U.S. Civil Service Commission
FPM R-1

NOTIFIGATION OF PERSONNEL AGTION )

(EMPLOYEE—See General Information on Reverse)

50-114

(For agency use)

1. NAME (CAPS) LAST—FIRST—MIDDLE

VINOGRAD, 5. P., Dr.

MR.—MISS—MRS.

2. (For agency use)

3. BIRTH DATE
(Mo., Day, Year)

01-24-21

4. SOCIAL SECURITY NO.

398-07-3505

5. VETERAN PREFERENCE

2 1—NO 3—10 PT. DISAB,
2=—B PT

E—10 PT. OTHER

6. TENURE GROUP

1II

7. SERVICE COMP. DATE

05-01-56

8. PHYSICAL HANDICAP CODE

4—10 PT. COMP,
9. FEGLI

'1—| |—COVERED

2—INELIGIBLE

10. RETIREMENT

1—C
1 2—FSICA

3—FS 5—OTHER
4-—NONE

11. (For CSC use)

13. EFFECTIVE DATE
(Mo.

14, CIVIL SERVICE OR OTHER LEGAL AUTHORITY

12. NATURE OF ACTION e Dy Yenr)
721 | Reassignment 03~7 ~62 C. S, Reg. 2,501
CODE

15. FROM: POSITION TITLE AND NUMBER

Management

AST, Life Sciences Program

16. PAY PLAN AND

GS 1301

OCCUPATION CODE

17. GRADE OR LEVEL

18, SALARY

p. a.,$13,730

19. NAME AND LOCATION OF EMPLOYING OFFICE

20. TO: POSITION TITLE AND NUMBER

Medical Officer (Aerospace Medicine)

21. PAY PLAN AND

GS 602

OCCUPATION CODE

22. GRADE OR LEVEL

15

23. SALARY

p. a. . $15, 030

24. NAME AND LOCATION OF EMPLOYIN& OFFICE

NN-10, Office of Manned Space Flight, Aerospace Medicine, Washington 25, D. C.

25. DUTY STATION (City—county—State)

26. LOCATION CODE

Washington 25, D. C 08~0010~-001
27. APPROPRIATION 28. POSITION OCCUPIED| 29. APPORTIONED POSITION
1—COMPETITIVE SERVICE FROM: TO: STATE

1 2—EXCEPTED
SERVICE

1—PROVED-1
2—WAIVED-2

80. REMARKS: E:I A. SUBJECT TO COMPLETION OF 1

X | B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:

SEPARATIONS:

Class Code: U
Job number 2016

SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE:

YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING November 7_, 1961

November 16, 1961

C. DURING
PROBATION

E] D. FROM APPOINTHENT OF 6 MONTHS OR LESS

The classification grade of
this position is subject to
post-audit and correciion by
the personnel office or the
Cwil Service Commission.

31.

DATE OF APPOINTMENT AFFIDAVIT (Aecessions only)

82. OFFICE MAINTAINING PERSONNEL FOLDER
(If different from employing office)

CODE EMPLOYING DEPARTMENT OR AGENCY

NN 10 }Nat‘l Aeronautics & Space Admin,

35. DATE

84. SIGNATURE (Or other authentication) AND TITLE

X
ersonnel Office
March 7, 1962

1. EMPLOYEE COPY
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PR TR IR

- o -, = ==
1. Agency and organizational designations 2. Payroll pe ~3. Block No. 4. Slip Ne.
NASA- Hdgts 3/i-17/82 8ii50
5. Employee's name (and social security account number when appropriate} 6. Grade and salary :
8.P. Vinograd Gs-15 15,030
PAYROLL CHANGE DATA
BASE PAY | OVERTIME GROSS PAY RER T oo e e A Tetate Tax | SRR e, NET PAY

7. Previous P S : i

:orrnul m'& = s (\ w.m >% y 67.” o - - 3, % h.g&' - hm. hg

s g

8. New s g ; " 7 e

ol | o780 | - | =>(578.40)\ | 37.60 | 76.50 | - - - | %00 | BoW | - | 155.36
9. Pay this ,ﬂ-}ﬁ - :

period ﬁ.h& = i fl ¥ h& 4 36.” Tu. 6!_ - . o hcw htgh = %_?6
10. Remarks: S 11. Appropriation(s) 12. Prepared by

Reassing Eff 3-7-62 .
fm 1301 15 +to Gs(602) 15 T2 Rudled 57,
I:I Periodic step-increase [:' Pay adjustment EI Other step-incre 2
14. Effective 15. Date last equiva- 16. Old salary | 17. New salary 18. Perf rating is satisfactory or better.
date lent increase rate rate

(Signature or other authentication)

19. LWOP data (Fill in appropriate spaces covering LWOP

during following periods):
Period(s):

No excess LWOP, Total excess LWOP.

(Check applicable box in case of excess LWOP)
In pay stalus at end of waiting period.

O

In LWOP status at end of waiting period.

Initials of Clerk

byt i

STANDARD FORM NO. 1126a

6 GAO 8000

1126-209

PAYROLL CHANGE SLIP — EMPLOYEE'S COPY
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: ORGANIZATION - POSITION TITLE INCUMBENT

i o

1 Manned Space Flight Functional ' CODING

2 Aerospace Medicine ¢ ' CSC GS-602-15
3 Development Division Classification Medical Ofiicer . NASA

4 e (Aerospace Medicine) ;

‘ MAJOR DUTIES AND RESPONSIBILITIES

Incumbent is responsible for the planning, development and execution of the
- medical and biotechnical research a.nd‘devglopment program within the Office
of Manned Space Flight. He is responsible for the program planning and moni~
toring;of the development of biosensing equipment such as electroencephalo-
graphic and electr&cardlograph.lc equipmerit; etc., that is used in the labora-
tory and inflight research projects of the Office of Manned" Space Flight.

-t He monitors "on'-going"'research projéects in the medical-biotechnical de-
~ velopment area and reviews proposed research projects for requirement, va-
lidity, and the investigator's competence and capability in dealing effectively
with space medical problems. This will include the briefing of pro'gress and
final project reports, personal interviews and actual visits to laboratories

concerned for the purpose df viewing and discussing work in progress.

He receives visiting administrative, professional, and scientific personnel
. from other governmental agencies, industry, and universities for the purpose
of discussing the NASA Manned Space Flight pro gram in order to familiarize
those parties with NASA's requirements in the medical and biotechnical area
and to gain knowledge og edical and biotechnical advances being accomplished
by non-NASA agencies /of use in application to the NASA aerospace medizal

program.,

He maintains liaison with the program managers and monitors other govern-
mental agencies concerning plans and progress of their medical and biotechni-
‘ cal research projects and programs.

SUPERVISION RECEIVED

(OVER)

. NOTES

- DATE-CLA SSIFICATION
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He directs the development of appropriate budgetary information for the
presentation of the medical and biotechnical portion of the Office of Aero-

space Medicine's budget to the cognizant NASA office & congressional comm -

ittee inquiries.
He coordinates research projects under his cognizance with the other re-

l search and flight programs in the Office of Aerospace Medicine (Manned

Space Flight) and other NASA program offices and field activities. Research
involves physical limitations and reactions to conditions other than disease,
e. g., performance capacity and adaptability of man to zero gravity condi-
tions; study of acute and chronic changes in environmental temperature as
factors in man's survival in space; selection, training and conditioning of
space crews; limitations in adaptability to single and complex stress situ-
ations anticipated in space flight.

He is responsible for the maintenance of a current library of medical
and biotechnical research project proposals on going projects, project
reports and completed research projects within his cogmzance and answer
all correspondence pertinent to his program area.

The incumbent applies information resulting from medical research pro-
jects within his cognizance to the overall NASA Manned Space Flight pro-
gram, and to national medical science objectives within the clinical med-
ical aspects of applications space operations and support areas.
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Chief, (Medieal Officer) Advanced Biemedical Technelegical
mﬁﬁmwmmmm

Ineusbent shall be respemsible for the plannming,
development and exeeution of the medical and bietechnical resesreh
program within the Aerespace medical program of the Office of
Manned Space Flight. As such, he shall be vesponsible for the
program plamaing snd monitoring of the development of biosensing
equipment such as electreencephalographic and eleetrocardiegraphic
equipment, ete., that vill be used im the lsberatery and inflight
research projects of the Office of Mammed Space Flight,

He shall menitor "em-going" research prejects im the

projects for requirement, validity, and the investigster's cempetence.
mmmmmmnmmrmmmws,

personal interviews and actual visits to laboratories comcerned.
He shall be required to receive visiting adninistrative,

professionsl, and seientific persemnel from ether govermmental

agencies, industry, and wniversities for the purpese of discussing

parties with NASA's requirements inm the mediesl and biotechmical ares

mummummmnﬂmmm-»m
accomplished by non-~-NASA agencies.
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He shall be required te maintain limisen with the preject
Plans and progress of their medical and biotechnical research
projects and programs.

He shall be required te develep appropriamte budgetary
pertion of the Office of Aerospuce Medicinme's budget to the cognizant
NASA effice and cengressional committes inguiries,

He shall be responsible fer the ccerdinatien ef research
projects under his cogaizance with the ether research and flight
programs of the Aervespace Medicine (Manned Bpace Flight) and ether
NASA pregram effices and field activities.

He shall be responsible feor the maintemance of & current
library of medical and biotechuicsl research project propesals
on going prejects, project reports and completed research projects
within his cognizance and snsver all cerrespendence pertinent te
his program area.
such infermation resulting frem research prejects within his

TJ}
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Standard Form 50 —5 Part
Rev. July 1957
Promulgated by U. 8. Civil
Service

ommission—FPM-R-1

!NUTIFICATION OF PERSONNEL ACTION

50-106

1.

NAME (LAST [CAPS]—First—Middle—Mr.—Miss—Mrs.)

VINGGRAD, S, P., Dr,

2. DATE OF BIRTH

1/24/21

3. IDENTIFICATION (optional)

. THIS 1S AN OFFICIAL NOTICE OF THE PERSONMNEL ACTION DESCRIBED BELOW, WHI
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM.

CH AFFECTS YOUR EMPLOYMENT.

GENERAL INFORMATION

5. NATURE OF ACTION (standard terminclogy must be used)

6. EFFECTIVE
DATE OF ACTION

7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

NASA Board of Civil Service

Career=~Conditional Appointment 11/16/61 Examiners Cert, B~133, 11/15/61
FROM— 8. POSITION TITLE TO—
AND NUMBER

9. SERIES, GRADE,
SALARY

AST, Life Sciences Program
Management
GS~1301~15, $13, 730 per annum

10. NAME AND
LocATIGHOR NASA Headquarters
WHICH Office of Manned Space Flight
PLOYED .
A Aerospace Medicine
Washington, D. C,
11. DUTY
STATION
Yes 12. APPORTIONED Yes Apportionment Waived
POSITION STATE: Proved
13. VETERAN PREFERENCE 14. TENURE GROUP 15. POSITION OCCUPIED IS IN THE:
No 5-pt. 10-pt. Disab. 10-pt. Other Competitive Excepted
X < Service Service
16. APPROPRIATION 17. PAYROLL DEDUCTIONS 18. DATE OF APPOINTMENT
From: csrR | FicA FEGLI AFFIDAVITS (accessions only)
To: X D
19. REMARKS:
X a. Subject to completion of 1 year probationary (or trial) period commencing 11 /7 / 61
b. Service counting toward career (or permanent) tenure from: il ]1 6 / 61

X

Class No, 705=80

This action terminates your temporary appointment as AST, Life Sciences

Separations: Show reasons below, as required.  Check, if applicable: [: c. During probation :\ d. From appointment of 6 months or less

Program Management, GS~15, $13, 730,

Travel and transportation costs to be paid in accordance with provisions of
P, L. 86~587 from Madison, Wisconsin to Washington, D, C.

20. EMPLOYING DEPARTMENT OR AGENCY

NATIONAL AERONAUTICS AND SPACE

ADMINISTRATION

21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than

item 10, above)

23. DATE:

€
onnel Officer
5/61

il

EMPLOYEE COPY

Y U. S. GOVERNMENT PRINTING OFFICE 1959—530363
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KEEP THIS DOCUMENT FOR YOUR RECORDS. IT IS YOUR COPY'OF THE CORD OF A PERSONNEL ACTION
new G YOUR EMPLOYMENT. PROMPTLY CALL ANY ERROR T TION fFCYOUR SUPERVISOR OR

510 on Yol INNEL OFFICEs 110461 torpey (4 queou wou

I. CONDITIONS PERTINENT ’{JQ(*YPES OF PERS EL AC'I'ION l (x\
UVLIOAVT VEAOY He v DEBY
50: m ace of thls orm is subjec; %-?% m a!?ﬁ@ﬂ% §$gvern1ng Federal em-
. pl m and approval by the Civil' w.lf "be Corrected or canceled if |
not in accordance with all legal requnrements, or if based upon your misrepresentation or fraud.

In addition, the grade of the position to which you are officially assigned may be reviewed and corrected by your agency personnel
office, or by the Civil Service Commission.

Your performance rating upon entrance into a new position is “satisfactory” unless or until you are notified otherwise.

Item 17 shows the common types of payroll deductions: “CSR” for Civil Service Retirement, “FICA™ for Social Security, and “FEGLI”
for Federal Employces Group Life Insurance. Additional deductions may be made for State and Federal income taxes, bonds, and other
purposes authorized by law.
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atus o ellglblhty for movement to jobs in the competitive

4%5uch positions. Such appointments do not confer a competitive i
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&nﬁnt w111 not remove a person’s name
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SETVINg under compe ¢ appointments and those sérving under excepted appointments are ranked separately
or reduction in force purposes. ZAVLION
11 DRIA

IV. INFORMATION ABOUT YOUR STATUS AFTER SEPARA
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Federal activity and may be employed without further ¢ LIty ination; if you are a nonveteran and you are separated from a

career-conditional appointment your ellglb:]lly for reinstatement is generally limited to 3 years from the date of separation. If you are
separated from a temporary or excepted appointment youthave no remstatcmem nwleges based upon such service.
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Floyees group life insurance, you havcgrevlously been furnishet i S

or information regarding your rights and possible benefits|after 8
LJ
If you are separated from a career or career- -conditio al appo
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( ED STATES CIVIL SERVICE COMMIS )

NOTICE OF RATING
APPLICANT MUST FILL IN ALL BLANKS DOWN TO HEAVY BLACK LINE

EXACT TITLE OF EXAMINATION DATE OF EXAMINATION

AERO-SPACE TECHNOLOGY, ANNO. 252B December 6, 1960

This is not a mnotice of
[ appointment, It is a record
NAME : ) is tm-
Sherman P. Vinograd playoursrating.i It is e
portant that you keep it.
ABDRESS It is noted that your
5513 Raymond Road application was not rated
for any position with a
Modigarl 5 FWLE conshn lower entrance salary than
2 that which you indicated

| thereon.

CITY AND STATE

Your Rating is — ELIGIBLE GS-15

K& This examination is not rated on a numerical basis
[0 Your numerical rating is:

Your Rating is — INELIGIBLE for the reasons checked below:

[1 The lowest acceptable salary indicated on your application is higher than the salary shown on our
announcement.

[0 You did not pass the written test. All competitors must attain an earned rating of 70 without regard to
veteran preference. When an applicant’s paper falls below the passing mark it is not scored further. In-
eligibles do not receive a numerical grade.

[J Your application does not show that you meet the minimum requirements as to experience (or education)
which were specified in ‘the examination announcement.

[] Your eligibility is suspended pending your furnishing the Commission proof of correction of physical con-
dition, as shown on the attached notice.
IF THERE IS A CHECK BELOW, IT INDICATES THE AMOUNT OF VETERAN PREFERENGE CREDIT INCLUDED IN YOUR RATING
5 POINTS—IF YOU ARE APPOINTED YOU WILL BE REQUIRED TO FURNISH TO THE APPOINTING OFFICER D 10 POINTS
E EVIDENCE OF HONORABLE SEPARATION FROM THE ARMED FORCES.

If you have received an eligible rating, be sure to read the Important message on the back of
this form. :

Byl Board of USCS Examiners
< ¥iligi 1987 NASA, Goddard SEace Flight Center
Greenbelt Marylan

(Issuing Office and Date of Issue)

CSC FORM 4008
JULY 1960



IMPORTANT MESSAGE TO ELIGIBLES

YOU HAVE RECEIVED AN ELIGIBLE NOTICE OF RAT-
ING. WHAT DOES THIS MEAN?

IT MEANS THAT: Your name has been placed on the list of
persons who have passed this examination, in its proper relative
standing. This list of eligibles, or register, is kept by the office
whose name and address appears in the lower right-hand corner
on the other side of this notice.

IT MEANS THAT: When your name is reached on the regis-
ter, you will be considered for the type of jobs for which you
have qualified, (in the geographical area) covered by the ex-
amination. (When a Federal agency requests the Commission
to supply the names of eligibles, the names of the three eligibles
at the top of the register are certified to the agency for consid-
eration.) The agency appointing officer may choose any one of
these three persons, so long as he complies with the Veterans’
Preference Act of 1944, as amended.

IT MEANS THAT: Your prospects for, getting a job from
this examination cannot be predicted. They depend upon how
many vacancies may occur to be filled by eligibles, and on your
relative standing on the register. Your name will be certified
for consideration as it comes within reach and as requests for
eligibles are received. (If you are not selected, your name will
go back on the register in its proper relative standing, to be
considered again when within reach.)

IT MEANS THAT: YOU MUST INFORM THE OFFICE
WHICH ISSUED THIS NOTICE OF RATING OF ANY
CHANGES IN YOUR ADDRESS OR IN THE CONDITIONS
UNDER WHICH YOU WILL ACCEPT APPOINTMENT.
SEND ANY NEW INFORMATION CONCERNING YOUR
ADDRESS OR AVAILABILITY TO THE OFFICE WHOSE
NAME AND ADDRESS IS SHOWN IN THE LOWER RIGHT-
HAND CORNER ON THE OTHER SIDE OF THIS NOTICE,
AND REFER TO THE TITLE OF THE EXAMINATION AND
THE RATING RECEIVED.

ADDITIONAL INFORMATION

1. Any cffer of appointment or inquiry as to availability which
you may receive from a Federal agency will show whether you
are being considered for a limited temporary, a career-conditional,
or a career appointment.

2. If, when you are considered for appointment, you signify
that you are not available or you fail to reply to a communica-
tion, your name will be removed from the register until you
satisfactorily explain your reasons and specify the conditions
under which you would be willing to accept any appointment.
When you are unable to accept any appointment you should
request that your name be suspended from the register until you
are again able to accept appointment. Requests for restoration
to the register while it is still in use, changes in availability, or
transfer of eligibility, will be acted on without further notice
to you.

3. If you are now employed by the Federal Government and
have received an eligible rating, show this notice to your per-
sonnel officer. He should be aware of your eligibility on this
examination. THIS DOES NOT RELEASE YOU FROM YOUR
RESPONSIBILITY TO KEEP THE OFFICE MAINTAINING

YOUR ELIGIBILITY INFORMED OF CHANGES AS MEN-
TIONED ABOVE.

4. A competitor who received an eligible rating may, under
certain conditions, have his eligibility transferred from the regis-
ter of one civil service office to a similar register in another
civil service office.

A competitor who wishes to have his eligibility transferred
should send his request to the office where his eligibility is
maintained.

A determination will then be made, and the competitor will
be notified, as to whether his eligibility can be transferred.

5. A register established from an examination held in order
to fill a specific type of position at a stated salary may also be
used to fill vacancies in related positions or at a lower salary.
When you accept a career-conditional or a career appointment,
your name will be removed from all registers established as a
result of this examination. Until your name is removed, your
willingness to accept a lower salary will not affect your eligi-
bility for positions at a higher salary.

U.S. GOVERNMENT PRINTING OFFICE : 1960 0—558716

If you are not appointed or the register is not officially terminated earlier, your
eligibility from this examination will be in effect for a period of 18 months only
unless you submit up-to-date information about your qualifications before that time
by letter, Standard Form 57 or Form 57A; however, such information will not be accepted

if you have had eligibility for less than 1 year.

The date of issue which appears on

this "Notice of Rating" is that on which your period of eligibility began.



Standard Form 50
Rev. July 1957

Eroniifated by b NOTIFICATION OF PERSONNEL ACTION
1. NAME/(LAST [CAPS]—First—Middle—Mr.—Miss—Mrs.) 2. DATE OF BIRTH 3. IDENTIFICATION (optional)
VINOGRAD, S. P., Dr. 1-24-21

4. THIS IS AN OFFICIAL NOTICE OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT.

GENERAL INFORMATION

CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM.

5. NATURE OF ACTION (standard terminology must be used) 6. EFFECTIVE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
: DATE OF ACTION

Temporary Appointment ,

NTE December 6, 1961 11-7-61 C. S. Regulation 2. 302(b)

FROM— 8. POSITION TITLE TO— . s rogram
A 2 AST, Life Sciences Prog

Management
9. SERIES, GRADE, !
SALARY GS-1301~15, $13,730 per annum
10. NAME AND NASA Headquarters
LOCATIO . :
LOCATIONOF  |Office of Manned Space Flight
WHICH R
SR OED Ae rospace Medicine
Washington, D. C.
11. DUTY

STATION

I__J Yes 12. APPORTIONED Yes Apportionment Waived

' POSITION STATE: Proved
13. VETERAN PREFERENCE 14. TENURE GROUP 15. POSITION OCCUPIED 1S IN THE:
No 5-pt. 10-pt. Disab. 10-pt. Other Competitiva Bxesptad
R III X Service Service

16. APPROPRIATION 17. PAYROLL DEDUCTIONS 18. DATE OF APPOINTMENT

From: CSR FICA FEGLI AFFIDAVITS (accessions only)

To: X 11-8-61

19. REMARKS:

a. Subject to completion of 1 year probationary (or trial) period commencing

b. Service counting toward career (or permanent) tenure from:

Separations: Show reasons below, as required.  Check, if applicable: ¢. During p

Class No. 705~80

The classification
this position is suojec

post-audit and correc

gra

robation d. From appointment of 6 months or less

de of

it o

ton by

the personnel office or th

Civil Service Commis

S10Te

A T A SN R T 1cs AND SPACE | 2 *°M
ADMINISTRATION
21. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than
item 10, above)
23. DATE:

er auih?nﬁcuh'on) AND. E

(

fsonnel Officer
1-7~-61

N

U. S. GOVERNMENT PRINTING OFFICE : 1958 0—468084
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Piomulgaied by U. 5. cjvil NOTIFICATION OF PERSONNEL ACTION
1. NAME (LAST [CAPS]—First—Middle—Mr.—Miss—Mrs.) 2. DATE OF BIRTH 3. IDENTIFICATION (optional)
4 'THIS IS AN OFFICIAL NOTICE' OF THE PERSONNEL ACTION DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMATION
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM.
5. NATURE OF ACTION (standard terminology must be used) 6. EFFECTIVE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY
DATE OF ACTION
CHPOTAry "-ﬂn&ﬁi*shﬁf‘ e
- s e sty 7. STV SCELLT ¢ 21
HoE Pectirer-Sy—eis 8. POSITIONTITLE | TO— »
AND NUMBER
ART, Life Seciences Program
9. SERIES, GRADE, 'm‘r‘a?’:ﬁ“‘”*"‘ nt
SALARY
GE~1801~15, §18, 730 par amuum
10. NAME AND
LOCATION OF : - oma  ZER PSRN
OFFICE BY NARSA Headguarters
WHICH R o SRR B
EMPLOYED Offfee of Manned 8pace Tlight
m&%cv iiedicine
RE .-,L. "; et -:'-. 5':‘;'
11. DUTY
STATION
|_J Yes 12. APPORTIONED l_l Yes u Apportionment Waived
: POSITION STATE: Proved
13. VETERAN PREFERENCE 14. TENURE GROUP 15. POSITION OCCUPIED IS IN THE:
No 5-pt. 10-pt. Disab. 10-pt. Other Competitive Excepted
Service Service
16. APPROPRIATION “}37. PAYROLL DEDUCTIONS 18. DATE OF APPOINTMENT
From: csr | Fica FEGLI AFFIDAVITS (accessions only)
To:
19. REMARKS: ii-8~81
a. Subject to completion of 1 year probationary (or trial) period commencing

b. Service counting toward career (or permanent) tenure from:
Separations: Show reasons below, as required.  Check, if applicable: ‘:] ¢. During probation l:‘ d. From appointment of 6 months or less

3448

20. EMPLOYING DEPARTMENT OR AGENCY 22. SIGNATURE (or other authentication) AND TITLE
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Panip gk A & g
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21 OFFICE MAINTAININQ OEFIC’AI. PERSGNNEI. FO].DER (lf dlﬁaranf than
item 10, above)

23. DATE:
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P
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S. .VWNCNSé:;:“\>D. | {F@
‘L MEDICINE \ 4

1901 MONROE STREET
MADISON 5, WISCONSIN

TELEPHONE ALPINE 6-8363 IMASA Mall Seec
i i L=
September 16, 1961 e 1210

Captain Frank Voris g e o
NASA Headquarters lesas BE 0 aRE
1520 H Street Northwest e onimns ‘
Waghington 25, D, C,

Dear Frank: rﬂy \
l -
Thank you for forwarding all this material, T am really at a loss
to know exactly how to cope with it since, as you know, my work in the past
has been much more clinically than research oriented.

I iATION COPY TO t‘

I won't assume a position under false pretenses, but, on the other
hand, T don't want to by-pass something I feel certain I will be successful
doing and for which much of the work I have done in Internal Medicine should
be applicable,

Thanks for gilding the 1lilly, but the truth is I was only a physician
healing the sick and the gold-bricks while I was in the Navy, I worked hard
but really did nothing with ECG's at that time., I did do flight physicals,
grounded a few pilots, cleared ears before flights, went out on crash calls,
spent many duty nights observing in the tower, treated victims of plane
crashes (mostly minor), treated MATS and NATS passengers for ailments affect-
ed by flight, etc.,, etc.,, but no research per se of my own. About the closest
I came to it was lmowing the personnel of the 8chool of Aviation Mediecine
and the work they were doing, such as Tommy (Walter) Tomlinson and the work
he was doing with Graybiel at the time on multiple chest and esophageal leads
in electrocardiography.

I have been very anxious to get started on a particular research
problem on tissue transplants and even had the laboratory space and animals
lined up at the Medical School, but, alas, I couldn't find the time to do
it while under the unrelenting whip of private practice, This is listed
with the enclosed.

At any rate, I am enclosing a list of things I have done which could
have to do with B & D and also administration, I am also enclosing some
blank sheets of letter-head stationery for your use in putting these items
together as you see fit, since I have had utterly no experience with your
personnel Dept. and don't guite know what they want, According to the
listed requirements (Medical Officer Series), I do qualify for GS-15, having
finished a 3 year residency in Internal Medicine in 1953 and had 8 years'
private practice since, and 3 of general practice in the Navy and as a
general resident before, It would seem to me that I also qualify under the
general, non-medical requirements (in the booklet) by virtue of the applic-
ability of the specialty of Internal Medicine and Cardiology, itself, to
aero—space research,

As I say, please use the enclosed as you see fit, but, please n 4
it is not meant to be submitted in its present informal form, It is written
to you, only,



I sincerely hope all this doesn't mean that my work with you is in
jeopardy. I have been looking forward to it with great anticipation and
will be ready to go stat on receipt of the dotted line.

By the way, thanks for the title — all of it. Now that I have it
memorized I next plan to tackle the Encyclopaedia Britanmnica, Clowning
agide, it really is impressive, and I do feel quite humble about it, but
B L it,big as it is and come what may.

Once ﬁgain, my thanks and best personal regards.
Sincerely,

| e

S. P, Vinggrad, M.D,

P,S8, My salary with the VA in 1953 was based on the so-called Intermediate
Grade, which was then listed as paying $8,360.00 per year. My part-
time salary was interpolated from this figure., I was then a Ward

Physician, Internal Medicine Section, part-time,
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STAMDARD FOQ\A Sz

REVISED MARCh 1961 ", "
"U.S. CIVIL SERVICE COMMISSION o e 3 AT 57-103
i » APPLICATICN FOR FEDERAL EMPLOYMENT
I 1 Kind of position applied for, or name of examination Announcement No. " DO NCT \WRITE IN :I'HIS BLOCK
| e ; For Use of
: g R i Examining Ofiice Only
X ‘:“'q;.f"'"‘" WLl LA A .
. Options for which you wish to be considered (if listed in examination Ej Abpor Macerial Entered Register:
annonncement) D S bmiced
: 2 AR D Nonappor.
% - D Rerurned
% | 3. Primary place(s) of employment applied for (City and State) Notations:
Ol L e e
:&: é 4. Q"mc (F. ns.f middle, maid len, if iy, n’-.’:;:) ) 3. App. Reviewed:
; Rf;f_r Shex :L‘ whidl ,l. » LN OGRA 3P0 App. Approved:
<1 5. Address (Number, Street, City, Zone, State) e S | P
By H Sy < Option . lGrnde ET;?:: Preference }:‘;ﬁ;ﬁq
= i 0513 laymond Road : bty
| & Hadigen 5, Wisconsin ) : 5] poisnts
1:_‘2 ' . ¢ (Tent.)
5 | 6. Home phone 7. Office phone D 10
Z 3 . ~ 2 . v PR 4 points
= Cedar 3 0254 Alpine 6 8353 .| Comp. Dis.
b o
}: 8. Legal or voting residence (Srare) . . . d D O:fn.r
% = | Wiscongin pmm
i 9. Height without shoes 10. Weight i i
] J . B 1L ! 80+ L 2 ; ol D Disal.
| Z = feet =2 .inches z 18
| B 12. Mariral status Married X 1 IBeing
| | : : — . nvesti-
i & Male  [] Female : [] Single (fncl. widowed, divarced) g:m:dl
. | 13. Birthplace (City and State, or foreign country)
Z | Milweiikee, Wisconsin
1 Z | 14. Birth date (Month, day, year) 15. Social Security Number
i G | %)
> Jan: 24 599D "‘c’a| N7 I AB05
8 16. If you have ever been cmployed by the Federal Government, indicate last
7 grade and job title:
1)7a\’b101 an, U.5. Veterans Administratiod
§ i aTy e 5 3 o+
| ”bi(es?‘of 8xe in thulgrxdc , lsScons 1:51 ( part time )
E From Augudt, 1953 ol | F05 6N or i, Inicials and
date

17. AVAILABILITY INFORMATION

i A. Lowest grade or pay you i B. Will you accept temporary appointment? (Acceptance or refusal of temporary employment will not affect your consideration
: 3 will accept 99 for other appointments.) D Yes No If “Yes,” indicate by X' in appropriate box or boxes.
!2&' grade B D 1 mo. or less D 1 to 4 months D 4 to 12 months
C. Will you accept less than full-rime employment (less than 40 hours D. Are you willing to travel?
(P I [:I Yes No D Not at all EI Occasionally D Frequently
E. Will you accept employment: In Washington, D.C.2 |F. Will you accept appointment only in cerrain locations? Yes @ INofE \
E‘ Yes D No  OQutside U.S.? B Hes l:l No If “Yes,” list locations: ):_,_‘Snu(}ﬂt g on fau Y neetds —cducation

3

18. ACTIVE MILITARY SERVICE AND VETERAN PREFERENCE

E A. List Dates, Branch, and Serial or Service Number of All Active Service I
From To Branch of Service Serial or Service Number 1
' 1049 A v o\
| 19425, 1946 U SiHawy (V-12)
5 July, 1947 July, 1949 MCR,,  USNR 184-356
! B. Have you ever been discharged from the armed forces under other than honorable conditions?
i D Yes (Give details in Item 39) ‘ No
£
' C. Do you claim 5-point preference based on wartime milicary service? D. Do you claim 5-point preference based on service during peacetime
E Yes j:l No : A gembeign; D Yes (Complete and attach Standard Form 15) @ No
¥ B
{ E. Do you claim 10-point preference? L__] Yes No If ““Yes,"” check type of preference claimed and complete and attach Standard Form 15, *Veteran
i Preference Claim” TYPE: D Compensable disability E} Disability El Wife D Widow D Mother
i THIS SPACE FOR USE OF APPOINTING OFFICER Oi\LY
i The information given in answer to Question 18 has been verified wich the discharge certificate and/or other proof which sho“s )
I thac the separation was under honorable conditions.
ETERAN PREFERENCE ALLOWED: [7] s-point [[] 10-point Comp. Disab. [] ocher 10-poine = [[] None
Signature and title Agency g Date




" PLEASE BE SURE 10”

19. EXPERTENCE

T4 CHED INSTRUCTIONS BEFORE COMPLETING ITEM 19
(Start with your PRESENT position and work back)

I May inquiry be made of your present employer regarding your character, qualifications, and record of employment?

E__—_l Yes D No

| Dates of employment (month, year) .
1961

E From July 10 ; To present time

Exacr title of position

Unemnleved

Number and kind of employees you supervise

Salary or earpings Classificution Grade
i (If in Federal service)

| Starting $

Present. § per

Place of employment (City & State)

Kind of business or organization,
( Manufacturing, accounting, insur
ance, elc.)

Name and addsess of employer (firm, organization, efc.)

Name, title, and present address of immediate supervisor

leason for wanting to leave Investi

catine posgibilities

in

medicine,

Description of work

careexr

Dates of employment (mam‘h , year)

Exact title of posicion

Ehpraician

Number and kind of employees you supervised

2 : 2 o N SRl B
From fuoust 5, '58 July 10, '61 specialist, In Med, S BecY. ; Jl. Na, Labi Teet
Salary or earnings Classification Grade Place of employment (City & State) Kind of business or organization,
: Self cmnloved (If in Federal service) (Manufacturing, acconnting, insur-
Starting $ o per - J A dS oty s ance, elc.)
H ——— alh\. g [E -5 L
Final § per ? g private practice

{ Name and address of employer (firm, organization, eic.)
| 1901 Monrece: Street
] S 5 i

fadigon &, Wisconsin

Name, title, and present address of immediate supervisor

Reason for leaving seeking ncw career in medicine
Description of work self explanatory - home, office, 2nd hosnital care of private
patients,
Also, concurrently:
Asst, Professor of Climical ifedicine, part time (3 bours/week),
sinee 1956, Uniw. of ¥Wis. led. ochool. '

Acting co-=head: oif Al

leroy Bevt., Univ,

(3=6 hours/wee

Diveetor

intern Bducation, St.

Hadison,

S
k), Jam,1) 196%

Mary's Hosp., 1953

Dates of employment (month, yeary ~CLILS T,
4 1953

T 1 O Y 3 7R |
July, 1950% Julys

ST leaTr. Coalin
2 Ul xaer title ofposition: s

Desident,

Univ, HOSDlNumber dnd kind of Sp oy destybis Aunabwsed
Internal iled. Interns, variable Nosg.

Classification Grade

. Salary or earnings ;
(If in Federal service)

4N N

Kind of business or organization,

Place of employment (City & State) : aniza
(Manufacturing, accounting, insur-

{

Starcting & 110, 0 ? per mo, S'L. "E'Lry's Hos ")1 Rzl ance, etc.)
Final 08 250,00 2 permo, S8 S RN fadison, Wis, Hospital
Name and ..ddruss of employ er (frml orgamzarmu e, ) Name, title, and present address of immediate supervisor

St. Mary's Hospita HobaneN BRI Fin =~ M, D,

LﬂulSGg, Wiscongin 16 East Gorham St.

1

{ Reason for leaving Hind 1‘.; sidency,

Lu.-.,;u']. --'J.g.

Descripzion of work vining in Internal Medicine to meet board recuirements for elicabilitst
Juties other than natient care and studv inclu eC care of hospital empnloye's,
ient nurses, etc., and narticipating in education of interns and student
i8S,

IF YOU N

ED ADDITIONAL EXPERIENCE BLOCKS USE STANDARD FORM 57-A OR BLANK SHEETS
SEE INSTRUCTION SHEET

16-76419-1



ATTACH SUPPLEM

ENTAL SHEETS OR FORMS H

© ANSWER ALL QUESTIONS CORRECTLY AND FULLY

20. SPECIAL QUALIFICATIONS AND SKILLS

ERE

19949 =4

A. Kind of License or Cerificace (For example, pilot, teacher,

registered nurse, lawyer, radio operator, C.P.A., etc.)

Physician

B. State or other licensing authoricy @

19

Yisconsin

Year of first license
or certificate

D. Year of latest li-
cense or ccr:iﬁcatg

50 1961

E. Special skills you possess and machines and equipment you can use.
multilith, comptometer, key punch, turret lathe, transcribing machine, scientific or professional devices)

Blectrocardionranhy

(For example, short wave radio,

Typing

F. Approximate number,

of words per minure:

Shorthand

G. Special qualifications not covered in application.

( For example,

your maost fmportant publications {do not submit

inventions; public speaking and publications experience; membership in professional or scientific societies, etc.; and bono

copies unless requested}: your patents or
rs und fellowships received. )

i
f

Liember state and local medical societies and AMA, Amer. Acad. of Allergy,
| Active staff two local hospitals, Teaching staff Unive rsity Hospitals,
21. EDUCATION
i A. Place "X" in column indicating highest grade completed [B.1f you graduated from C. Name and location of last high school attended
: high school, give date :
Lz aliils [EERRCE e | 2 | : 2
! g June, 1937 West Div,, ilwaukee, Wisg,
i Dares attended Years completed Credit hours De Ye
D. N d location of coll iversi ! - Degree ear
ame an ocation Coilege or university To Day Nigh( semester Quaner el e
Univ. ‘of Chicame, Lhicasos—dlls 19371640
of Wisconsin, Madison, Wis. 1941 | 1942 PhB 1942
iniv, of Wie, Med, School  Madison |1943 | 1946 L A e 0 S
Semester | Ouarter Semester uarter
E. Chief undergraduate college subjects Hours {ours F. Chief graduate college subjects ours ours
Credit Credit : Credit Credit
- f . ar o .
g 7o0o0locy (major) % Medicine ?
[ |

See above

| G. State major field of scudy at highest level of college work

{ H. Ocher schools or training (for example, trade, vocational, Armed Forces, or business).

subjects studied, certificates, and any other pertinent darta.

Give for each the name and location of school, dates attended,

22. FOREIGN TRAVEL

23. FOREIGN LANGUAGES

Have you lived or traveled in any foreign { Encer foreign language and indi- Reading Speaking Urderstanding Writing i
countries? ! cate your knowledge of each by - = T = -
E} D placing “X" in proper column Exc. Good| Fair | Exc. Good| Fair | Exc. Good| Fair | Exc. Good Fair
Yes No
If “Yes," give in Item 39 names of countries, dates German A = = =
and length of time spent there and reason or pur-
pose (mulitary service, business, education, or
vacation ).
24. REFERENCES
List three persons living in the United States or territories of the United States who are NOT RELATED TO YOU AND WHO HAVE DEFINITE
KNOWLEDGE of your qualifications and fitness for the position for which you are applying. Do not repeat names of supervisors listed under Item 19.
FULL NAME PRESENT BUSINESS OR HOME ADDRESS BUSINESS OR OCCUPATION
(Number, Street, City, Zone, and State)
University Hospitals Chietimbapiralnte
Ovid 0. Meyer, M.D, Madigon, Wisconsin Med,, Univ, Med. S8ich
USVAH, Fort Bayard, N.M. Dip. ProfjiiSenv
Chester M. Kurtz, M.D. Vet. Adm/ Hosp,
1901 ilonroe Strect
Huph P, Greely, M.D. Madison 5, Wisconsin Priv, Pract. Int. liac

4

16-76419~1



SR SN ANSWER ALL )STIONS BY PLACING X" IN PROPER COLUMN ‘

; ., YES | NO
e 5 7 7 el Fd
25. Are you a citizen of the United States of AmericaZ.......ocvus vones T B i 3 PR 3 o O 01 0 O e i i S L X
If “No,” give country of which you are a citizen: e . -
. 4 i .'S:
26, Are you now, or have you ever been, a member of the Communist Party, U.S.A., the Communist Political Association, the Young ; 5
Communist League, or any Communist organization?........ e e e e L e R B e i e O e T P E e SR i
27. Are you now or have you ever becen a member of any foreign or domestic organuanon. association, movement, group, or combination
of persons which is totalitarian, Fascist, Communist, or subversive, or which has adopred, or shows, a policy of advocating or approv-
ing the commission of acts of force or violence to deny other persons their rights under the Constitution of the United States, or X

which secks to alter the form of government of the United States by unconstitutional means?. el T S et s A

If your answer to 26 and/or 27 above is "Yes," state on a soparvate sheet attached to and made a part of this applitation the names of all
swch organizations, associations, movements, groups or combination of persons and dates of membership. Give complete details of your activities
therein and make any explanation you desire regarding your membership or activities. (See Instruction Sheet,)

If your answer to 28, 29, or 30 above is*'Yes." give details in In'm 39;

2
X

X

31. Have you ever ‘been barred by the U.S. Civil Service Commission from taking e}.amm:mons or accepting civil service appointment? (If X
your answer is "Yes." give dates of and reasons for such debarment in Item 39.)

32. Does the United States Government emp[oy in a civilian capacity any relative of yours (by blood or marnage) with whom you live or b
have lived within [tHerpasts 2 4 moRTh s2 i I el o et I a0 T PR N Sy i) B 5 G A B B 15 31 e s o I
If your answer is “Yes," give in ltem 39 for EACH such relative (1) full name; (2) present address; (3) rddhonslup (4) department or
agency by which employed: and (5) kind of appointment.

33. Do you receive or have you applied for an annuity from the United States or District of Columbia Government under any retirement
act or any pension or other compensation for military or naval service?....... e - e S R S A S S RS i R

If your answer is ""Yes," give details in Item 39. X X
34. Are you an official or employee of any State, territory, county, or municipality? . ............. SR ST O S - o b i

If your answer is " Yes,” give details in Item 39.

. 36. Have you ever resigned (quit) after being informed that your employer intended to discharge (fire) you for any reason?.

35. Have you ever been discharged (fired) from employment for any reason?......... Shanta Akl Gad gy K eSS

If your answer to 35 or 36 above is “Yes." give details in Itemr 39. Show the name and address of emp!oyer approximate date, and reasons
 each case. This information shonld agree with statements made in liem 19—Experience.

37. Have you ever been arrested, taken into custody, held for investigation or questioning, or charged by any law enforcement auchority?
(You may omit: (1) Traffic violations for which you paid a fine of §30.00 or less; and (2) anything that happened before your 16th
bircthday.” All other incidents must be included, even though they were dismissed or you merely forfeited collateral.) ...............

38. While in the military service were you ever arrested for an offense which resulted in a trial by deck court or by summary, spccm[ or
general-court-martial?........ Wl iz et el aila e #5 Tava "ar RN Vo TARENERERE 1. |, [oRE Gl S R R L O A 3 A e e A

If your answer to 37 or 38 is "Yes." give details in Item 39, showing for each incident: (1) date, (2) charge, (3) p!a: ¢, (4) law enforcing
authority or type of cowrt or conrt-martial, and (5) action taken,

39, SPACE FOR DETAILED ANSWERS TO, OTHER QUESTIONS. Indicate item numbers to which answers apply.

{Item No. | lem No.| Germ, ,& llolland. (Approx. 1 wk each nle ce |
22, 11939, July to Sept., workedl as 33, One vear GI bill, 1950-1951. :
musician aboaxrd S.8.8tatendam A '
(Dutch) for vassare to & from : ‘ 3
i Lurone. Vacationed firo 6 wks : : : . :
| thru Eng. ,Scot, Bl IS ISWitz. :

If more space is required, use full sheets of paper approximately the same size as this page. Write on each sheet your name, date of birch, and exami-

nation title. Attach on inside of this application.

ATTENTION: READ THE FOLLOWING PARAGRAPH CAREFULLY BEFORE
SIGNING THiS APPLICATION

deral employment.

dishones% answer to any question in this application may be grounds For rating you ineligible for Federal
ent, or for dismissing you after ugposntmenf and may be punishable by fine or imprisonment (U.S. Codg,

c. 1001). All statements made in the application are subject to mveshgahon, including a check of your
s_ ci.ce records, and former employers.  All information will be considered in determining your present

CERTIFICATION

I CERTIFY that all of the statements made in this application are true, c0mplete and correct ta :he best of my knowledge and belief and are made

in good faich. -
ot - “

i fae ; e } ;
{ 7 g e // J j vk
e A A A i / o AR R /- A g,

Signacure of applicant (s o B Wl s B AT e e e NS o ce A Mot i J LG

(Srg).' in mJ&) e i 4 / f
i
U.S. GOVERNMENT PRINTING OFFICE : 1961 OF —589220 16-76418-1

v



S. P. YINOGRAD, M. D.
INTERNAL MEDICINE
1901 MONROE STREET
MADISON 5, WISCONSIN

TELEPHONE ALPINE 6-8363
Birth Date: January 24, 1921
Item 19 (cont,.)
Dlock 4.
Mug., 1049 to May, 1950 General Resident Nome superyvised
Salary #150.00/Ke. Sacred Heart Hospital, Allentown, Pa,
Supervisor was Sister Superior and Hospital Staff. Ileft
to start residency in Int, Med. at St. Mary's in Madison,
Duties were patient care and study, :

Block 5.

July, 1947 to July, 1949, LTJG,MCR,USNR, ' Supervised one to
four chief pharmacist mates and several corpsmen. Unable to
récall salary, but it was standard for ramk and activity.
Duty: '
1, Naval lospital, Pensacola, Fla., 1-2 months orienta-
tion. Unable to recall supervising officer,
2. Saufley Field, Pensacola, Fla,, 6-8 months dispensary
duty., Imnediate superiors were Cmdr. "Bill"
Goodwin, and Capt. Wilbur B, Kellun,
3. Mainside Dispensary, Pensacola, Fla.,, 5-6 months,
officers', enligted men's, and dependents'
sick calls, Immediate superiors were, again,
Cmdr, Goodwin and Capt. IKellum, '
4, Destroyer Division 7#162, based at New Orleans, La.,
! 9 months, medical officer for the Division,
Immediate superior was Capt, Caleb B, Laning,
Commodore. Duties included sea duty on train-
iny and good-will eruises to Panama, Sermuda,
Cuba (Cienfuegos and Guantanamo), and lfexico:
(Tampico). Tn addition, while attached to this
unit, was sent to Zdgewocd Arsenal, Md, where
completed course in atomic, bacterial, and
chemical warfare, _ :
5. Honorably sevarated July, 1949 upon completion of
tour of duty.

July 1, 1946 to dJuily 1, 19470 Tntern. None sunervised.
Salary $10.00/Mo, Touro Infirmary, New Orleans, La,
Supervisor was hospital administrator and hospital staff.
Left upon completion of rotating internship., Duties were
patient care and study.



) REEH S. P. VINOGRAD, M. D.
k INTERNAL MEDICINE
1901 MONROE STREET
MADISON 5, WISCONSIN

TELEPHONE ALPINE 6-8363

Bivth Date: Janudry 24771921

=20 and 2T : ‘ ;
Althowgh T have neve een and could never be intentionally a
member of any Xorm of s ersive group, to my great surprise I was
informed by the 1953 or 1954, when I was on the staff of the
'USVAH in Madison, at my name was found on the membership list of
one of the left student groups of the University of Chicago

As 1 stated in my reply, I. could only
, I attended none of their meetings, engaged
, ‘knew virtually nothing about their
members , in fact, have been very much opposed
] ince I developed any real interest in
areness of politics two or\three years later. My loyalty is and
aglways been entirely to the ited States and our great constitu-
tion and to no other nation or poliXical doctrine.




Incumbent shall be responsible for the plamming, develomment
and execution of the biotechnical research program witiin the Aero-
space medicel program of the Office of Life Seience Programs. As
such, he shall be responsible for the progrem plamning snd monitoring
of the development of blosemsing equipment such as electroencephslo-
graphic and electrocardiographic equipsent, ebe., thet will be used
in the lsboratory and inflight reseavch projects of the Office of

He shall mouibor "ou-going” reseavch projects inm the bio-
for requivement, validity, snd the imvestigator's coupetemce. This
will imelude the briefing of progress and findl project reports,
persanal intervievs and actual visite to labovstories concermed.

He shall be required to receive visiting sdministvative,

Science progrem in omler to femilievise those parties with NASA's re-
guirements in the biobechnical eves and to gain knowledge of biotechnical

He sholl be vequived to minbein lisison with the project managere
and monitors of other goverpments) sgencies comcerning plans and proe




He shall be yequived to develop sppropriste wWdgetary infomms-
tion for presemtation of the biotechnical portion of the Office of
Life Seieuce Progrems' budget to the cognizant NASA office amd
prograns of the Office of life Science Programs and obher NASA

He aball be vesponsible for the meintensnce of & curvent
lbzary of blotechnical research project proposals on going projects,
and snsver all corvespondence pertinent to his program aves.




STAWDARD FORM 57 : .‘) (uu st ‘E\ } '('x‘f“ ' S (.o\
REVISED MARCH 1941 ' \9\
" U.S. CIVIL SERVICE COMMISSION An EN 57-103
v APPLICATION FOR FEDERAL EMPLOYME °}:
1 Kind of position applied for, or pame of examination Announcement No. DO NOT WRITE IN THiS BLOCK
For Use of
Fhvsicinn with N Examining Office Only
2. Oprions for which you wish to be considered (if listed in examination D Appor. Material : Entered Register:
annonncement) D i {:‘l SNbmitied
2 Nonappor. i
9 _____ !:] Returned
7‘_ 3, Primary place(s) of employment applied for (City and State) Notations:
o S
=
é AR }i‘mc (I.'n! middle, maiden, if any, last) App. Reviewed:
e 5 27) = 1 1 VI £ .13
§ I‘{;r: 28 G Vi Ceire App. Approved:
< s, Address (Number, Street, City, Zone, State) R ; G R
tar : ey LT Option Grade Rating Preference
Q 5513 Raymond Road :
& Hadigen 5, Wisconsin ] W%s
2 : ; ] (Tent.)
= 6. Home phone 7. Office phone pol_(‘)“
ints
& Cedar 3 0854 Alpine 608363 Comp. Dis.
=
= 8. Legal or voring residence (Stafe) l___] Or.hcr
)
= Wisconsin Point
= 9. Height without shoes 10. Weight 3
O 2 =2 Srevdish 12044 D Disal.
|2 = feet L2 inches o 1'1"
8 11. Sex 12. Marital status E} Married D I?:r:_\';:;
S Male D Female D Single (Incl. widswed, divorced) gated
| 4 1 13. Birchplace (City and State, or foreign country)
7 Jilwankee, Wiscongiy ;
| 14. Birth da:c { Month, day, year) 15. Social Security INumber
l : & 1 =
| Jdonuary -’)A 1021 -".vnr-\ 07 2)0:)

| Eradc and job u:le
i Wvaiijp U.S5. Veterans

““u tu:l':;;r seé\:te m th-n gr-ulel’

ANNOUNCEME!
&

6. If you have ever been cmployed by the Federal Government, indicate last

Administration
Wisconsin (part time )
| From Aueust, 1953 To 19556 oxr T

Initials and
date

17. AVAILABILITY INFORMATION

A. Lowest grade or pay you | B. Will you accept temporary appointment?
will accept 99 for ather appointments.) D Yes

$ Perfa

or grade D 1 mo, or less

D 1 to 4 months

[]4wi2

(Acceptance or refusal of temporary employment will not affect your consideration
Q No If “Yes,” indicate by “X" in appropriate box or boxes.

months

C. Will you accept less than full-time employment (less than 40 hours

per week)? : [j e No

D Not at all

D. Are you willing to travel?

E Occasionally

D Frequently

P E will you accept employment: In Washington, D.C.? | E. Will you accept appointment only in certain locations?

Yes [ ] No Ousside US? [g] Yes [[] No H"Yaﬁlm:bmnom.J“;S‘“le“t upon faul

Yes

ENOHSE 3
v needs —cducation

3

18. ACTIVE MILITARY SERVICE AND VETERAN PREFERENCE

From To
2 1946
17 Julydl 4949

}P‘

19
July, 194

i A. List Dates, Branch, and Serial or Service Number of All Active Service

Branch of Service
U.S.N
MCR,

avy (V-12)
UBHR

Serial or Service Number

10

(8]

3=

-366

D Yes (Give details in Item: 39) No

I'B. Have you ever been discharged from the armed forces under other than honorable condirions?

'C. Do you claim 5-point preference based on wartime military service?

(3] ves ] ™o

campaign?

D. Do you claim 5-point preference based on service during peacetime
D Yes '(Comp.'e.'e-mm’ attach Standard Form 15) E] No

E. Do you claim 10-point preference? D Yes . No If " Yes,” check type of preference claimed and complete and attach Standard Form 15, “Veteran
Preference Claim’ TYPE: D Compensable disability D Disability D Wife D Widow [:I Mother

: that the separation was under honorable conditions.
VETERAN PREFERENCE ALLOWED: [ ] 5-point

D 10-point Comp. Disab.

THIS SPACE FOR USE OF APPOINTING OFFICER ONLY
The information given in answer to Question 18 has been verified with the discharge certificate and/or other pmof which shov\.s

= |:] Non¢

D Other 10-point

Signature and title

Agency

Date

16-76410-1



PLEASE BE SURE TO READ ATTACHED INSTRUCTIONS BEFORE COMPLETING ITEM 19
19. EXPERIENCE (Start with your PRESENT position and work back)

May inquiry be made of your present employer regarding your character, qualifications, and record of employment? D Yes D No
5 | Dates of employment (maml_;, year) ~ Exact title of position Number and kind of employees you supervise
£ . : n ¢
From July 10, 1961 To present time Unemnnl cyed
Salary or earnings Classification Grade Place of employment (City & State) Kind of business or organization,
8 1 x ! (If in Federal sevvice) | ( Manufacturing, accounting, inswr-
Starting $ per ance, etc.)
{ Present § per :
Name and address of employer (firm, organization, etc.) Name, title, and present address of immediate supervisor
Reason for wanting to leave Investizating possibilities of new career in medieine,

Descriprion of work

5 Dates of employment [mouh:, year) Exact title of position Number and kind of employees you supervised
From fupagt, 3"03: Julya 0 Y6 apecialist, 2 Becyy, R.oN., Labs Teel
Salary or earnings i Classiﬁcation Grade Place of employment (City & State) Kind of business or organization,
; Self emnl oyed (If in Federal service) (Manufacturing, accounting, insur-
Starting $ 2 per e . A T ance, etc.) .
: ———— Madison, Wis, P ;
Final § per : private practice
Name and zddress of employer cfrm organization, elc.) Name, title, and present address of immediate supervisor
1901 Monree Street
Madigon 00 WISCULSLIV N BNy Ihees e - - =
| Reason for leaving seeking now career in medicine
Description of work gelf e"nlanﬂfory — home, office, and hospital care of private

patients.
Also, concurrently:
Asst., Professor of Cliniecal lledicine, part time (8 hours/week),
sinee 1956, Uniw, of Wisg, Med. Jclool
Actine co=head of Allerpy Dent., Univ. Hosp.,
{3-6 hours/week), Jam.1, 1961 to July 6,
Divector lntern Bducation, St. Mary's Hosp., Madison, 1933

a Dates of employment (month, year)' iergist, oi e fitle of@pdsliu‘on“ s Yniwv, Liogy ﬂN»umf)ér"iﬁa_k:idd.'E)Jf‘mp%ym‘??au s'.‘uﬂlei:\dscd
-~ - - - 0] . 18 V K
From July, 1950Tc July, 19853 RBegident, Internal Med. Interns, variable Nos.
Salary or earnings ¢ Classification Grade Place of employment (City & State) Kind of business or organization,
3 5 (If in Federal service) = . ' e i (Manufacturing, accounting, insur-
Starting $ 110,20 ? permo, ; ot e WWry - s 4os f)ltal ance, elc.)
Final _§ mngf,O ?_per MO, Madison, VWis. Hospital
Name and address of employer (firm, argamza:mn efc.) Name, title, and present address of immediate supervisor
i -St. Mary's Hospita ta sl NEE T AR BT T i !
Madison, ﬁ15,0151n 16 Hast Gorham St.

5 AR O LS
Reason for leaving & E] &

residency,
aini in Internal Medicine to meet board reguirements for e
Duties other than patient care and study included care of hospital emnlove
sthudent nurses, etc., and participating in education OJ. interns and ssudent
nurses,

Description of work

IF YOU NEED ADDITIONAL EXPERIENCE BLOCKS USE STANDARD FORM 57-A OR BLANK SHEETS
SEE INSTRUCTION SHEET

16764191
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ATTACH SUPPLEMENTAL SHEETS OR FORMS HERE

© ANSWER ALL QUESTIONS CORRECTLY AND FULLY

20. SPECIAL QUALIFICATIONS AND SKILLS

- Kind of License or Certificate (For example, pilot, teacher,
registered nurse, lawyer, radio operator, C.P.A., etc.)

Physician

Wisconsin

B. State or other licensing authority

C. Year of first license
or certificate

1950

D. Year of lacest li-
cense or certificate

1961

E. Special skills you possess and machines and equipment you can use.

( For example, short wave radio,

muliilith, comprometer, key punch, turret lathe, transcribing machine, scientific or professional devices)

Zlectrocardiogsraphy

F. Approximate number

Typing

of words per minute:

Shorthand

G. ??L‘Ciﬂl qualifications not covered in application. ( For example, your most important publications {do. not submit copies unless requested}; yonr patents or
fnventions; public speaking and publications experience; membership in professional or scientific societies, etc.; and honors and Sellowships received.)
: liember state and local medical societies and AMA, Amer, Acad. of Allerpgy,
{ Active staff two local hospitals, Teaching staff University Hospitals.
21, EDUCATION
{ A. Place "X" in column indicating highest grade completed B. If you graduated from C. Name and location of last high school attended
i T T high school, give date
Lorz ol ¢« QEsEei s omleionimin | 12 i i ! ‘
{ 7 7 June, 1937 WVest Div,, Milwaulkee, Wig,
Dates awended Years completed Credit hours : 3
D. Name and location of college or university : : Degree Y'“.“d
From To Day Night | Semester | Quarter | received | receive
of Chica®e, Chicaco, T11. 1937 | 1940
i f Wiscon8in, MMadison, Wig, 1941 | 1642 119
L_lniv. of Wis, R@d ) Schoals Madisoni|19420)1946 19486
{ +
: Semester %uaner -Semester uarter
E. Chief undergraduate college subjects Hours ours F. Chief graduate college subjects Hours {ours
Credit Credit Credit Credit
Zoolooy (major) i Medicine U
T i
|

G. State major ficld of study at highest level of college work

o
See g

v
anove

H. Other schools or training (for example, trade, vocational, Armed Forces, or business).

subjects studied, certificates, and any other pertinent data.

Give for each the name and location of school, dates actended,

22, FOREIGN TRAVEL

23. FOREIGN LANGUAGES

Have you lived or traveled in any foreign Enter foreign language and iadi- Reading Speaking Understanding Writing
countries? cate your knowledge of each by - 7 ek T : g
E] D placing "X" in proper column Exe. Good| Fair | Exc. Good; Fair | Exc. [Good| Fair | Exc. Good| Eair
Yes No
Germon X % x X

If “Yes,” give in Item 39 names j’ countries, dates
and length of time spent there and. reason or pur-

pose (military service, business, education, or
vacation).

24. REFERENCES

List chree persons living in the United States or territories of the United States who are NOT RELATED TO YOU AND WHO HAVE DEFINITE
KNOWLEDGE of your qualifications and fitness for the position for which you are applying. Do not repeat names of supervisors listed under Item 19.

FULL NAME I

PRESENT BUSINESS OR HOME ADDRESS

(Number, Street, City, Zone, and State)

BUSINESS OR OCCUPATION

University Hospitals

Madison, Wisconsin

[

S g BT s L e

USVAH, Toxrt Bayard, NN,

B e g ES e
Vet, Adm/ Hosm,

1901 lionroe Strect

Madison 5, Wisconsin

Erave Prach, Tht

Meds Uniy. dMedi’ B«

[€)
£
=)

e

T
<

16-76419-1
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: ) ;
X ANSWER ALL (. JIONS BY PLACING “X" IN PROPER COLUMN ) : vEs | NO
25. Are you a citizen of the United States OF A erica e Tt s A R S I SR i e o e A o B
If "No,"” give country of which you are a citizen: 3 * ¥
X

26F Are you now, or have you ever been, a member of the Communist Party, U.S.A., the Communist Political Association, .the Young
Communist League, or any: Communist organization?............... PP o S s i B Dt HI e e s e O S :

27. Are you now or have you ever been a member of any foreign or domestic organization, association, movement, group, or combination
of persons which is totalitarian, Fascist, Communist, or subversive, or which has adopted, or shows, a policy of advocating or approv-

ing the commission of acts of force or violence to deny other persons cheir rights under the Constitution of the United States, or X

which seeks to alter the form of government of the United States by unconstitutional means?....... R A orhr o i o

If your answer to 26 and/or 27 wbove £ "Yes," shate on a separate shoot attached to und made a4 part af this application ihe nanmes of all
swch organizalions, associations, movements, groups or combination of persons and dates of membership,  Give complete details of your activities
therein and make any explanation you desive regarding your membership or activities.  (See lustruction Sheet.) ’ J

28. Have you any physical handicap, chronic disease, or other disability?..... Bt i s R S DA e e i B e GE o GO i o
29. Have you ever had a nervous breakdown?.............. ... e e iy R G R e R hhcy s K
30. Have you ever had tuberculosis?. .l il oo s Lo s e Al s L

If your answer to 28, 29, or 30 above is""Yes," give details in Item 39.

31. Have you ever been barred by the U.S. Civil Service Commission from taking examinations or accepting civil service appointment? (If ~
your answer is “Yes," give dates of and reasons for such debarment in Item 39.) b

32. Docs the United States Government employ in a civilian capacity any relative of yours (by blood or marriage) with whom you live or x
have lived within the past 24 months?......... o AR S A S Sl e e et e B e e TR

If your answer is *“Yes," give in ltem 39 for EACH such relative (1) full name; (2) present address: (3) relationship: \4) department or
agency by which employed: and (5) kind of appointment.

33. Do you receive or have you applied for an annuity from the United States or District of Columbia Government under any retirement

act or any pension or other compensation for milicary or naval service?...... STRRNER . o000 oo R G Cie S o e O 5 SO o R
If your answer is ““Yes,"” give details in Item 39. : b'd
34, Are you an ofhcial or employee of any State, territory, county, or municipality? .. ... .. e G die e & G USRS+ o o X

If your answer is "Yes,"” give details in ltem 39.

35. Have you ever been discharged (fired) from employment for any reason?............: e A PR, o o &/ D 5 0 oo i

36. Have you ever resigned (quit) after being informed that your employer intended to discharge (fire) you for any reason

2 X

If your answer to 35 or 36 above is “Yes," give details in ltem 39. Show the name and address of employer, approximate date, and reasons
in each case. This information should agree with statements made in Item 19—Experience. 4 .

37. Have you ever been arrested, taken into custody, held for investigation or questioning, or charged by any law enforcement authority? X
(You may omit: (1) Traffic violations for which you paid a fine of $30.00 or less: and (2) anything chac happened before your 16th
birthday. All ocher incidents must be included, even though they were dismissed or you merely forfeited collateral.) ...............

38. While in the military service were you ever arrested for an offense which resulted in a trial by deck court or by summary, special, or

general-court-martial? .. .. .. AN A D RORTLEr - - . . R, . St bt SRR o R DR e ST DD RO 0 B e B

If your answer to 37 or 38 is "Yes," give details in ltem 39. showing for each incident: (1) date, (2) charge, (3) place, (4) law enforcing
autherity or type of court or couri-partial, and (5) aviion taken.

39. SPACE FOR DETAILED ANSWERS TO, OTHER QUESTIONS. Indicate item numbers to which answers apply.

Item No. lem No.| Germ.,& Molland. (Annrox. 1 wk each nl:
22, | 1939, July to Sept., worked as 33 One vear GI bill, 1950-1951,
[ smusician aboard 3.5.Statendam i ; '
| {(Dutch) for vassase to. & from :
furone. Vacationed fro 6 wks e - : ;
thri Bng. .Scot . Fol, EENESwitz. , ;

If more space is required, use full sheets of paper approximately the same size as this page. Write on each sheet your name, date of birth, and exami-

nation title. Atrach on inside of this application.

ATTENTION: READ THE FOLLOWING PARAGRAPH CAREFULLY. BEFCR.E
SIGNING THIS APPLICATION

A folze or dishonest answer fo any question in this application may be grounds for rating you ineligible for Federal
employment, or for dismissing you after appointment, and may be punishable by fine or imprisonment (U.S. Code,
Title 18, Sec. 1001). All statements made in the application are subject to investigation, including a check of your
fingerprints, police records, and former employers. All information will be considered in determining your present
fitness for Federal employment. : ;

CERTIFICATION

I CERTIFY thar all of the statements made in this application are true, complete, and correct to the best of my knowledge and belief and are made
in good faich. j A it
i oy / :

iy A o A ; ;

b iy A S

Signature of applicant

et [ A
(Sign in ink) 7 Ea Z it

’
7

U.S. GOVERNMENT PRINTING OFFICE : 1961 OF—589220 16-76419-1
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S. P. VINOGRAD, M. D.
INTERNAL MEDICINE
1901 MONROE STREET
MADISON 5, WISCONSIN

TELEPHONE ALPINE 6-8363
Birth DPate: January 24, 1921
Ttem 19 (cont.)

121 0CHK "’t.

Aug., 1949 to May, 1950 General Resident Nome supervised
Salary #$150,00/Me. Sacred Heart Hospital, Allentown, Pa,
Sunervisor was Sister Superior and Mospital Staff., Left

10 start residency in Int. ied. at St. Mary's in Madison,
Duties were patient care and study.

(91

Bloek 3.
July, 1947 to July, 1949, LTJG,MCR,USNR, ‘Supervised one to
four chief pharmacist mates and several corpsmen.. Unable to
recall salary, but it was standard for ramk and activity.
Duty: :

1. Naval Uospital, Pensacola, Fla., 1-2 months orienta-
tion, Unable to recall supervising officer.

2, Saufley Field, Pensacola, Fla,, -6-8 months dispensary

' duty, Immnediate superiors were Cmdr, "Bill"
Goodwin, and Capt.| Wilbuxr B Kellun.

3. Mainside Dispensary, Pensacola, Fla,, 5-06 months,
offiecers', enlisted men's, and dependents' :
sick calls, Immediate superiors were, again,
Condy. Goodwin and Capt. Kellum,

4, Degtroyer Division #162, based at New Orleans, La.,,
9 months, medical officer for the Division, -
Immediate superior was Capt. Caleb B. Laning,’
Commodore, Duties included sea duty on train-
iny and good-will gruises to Panama, Dermuda,
Cuba {Cienfuesos and Guantanamo), and Mexico
(Tampico). In addition, while attached to this
unit, was sent to Hdgewood Arsenal, 3d, where
completed course in atomic, bacterial, and
chemical warfare, '

5. Honorably sevarated July, 1949 upon coupletion of
tour of duty.

Block 6.

July 1, 1946 to July 1, 1047, Intern. None supervised,
Salary $10,00/Mo. Touro Intirmary, New Orleans, La,
 Supervisor was hospital administrator and hospital staff.
Left upon completion of rotating internship. Duties were
patient care and study. : : '



S. P. VINOGRAD, M. D.
INTERNAL MEDICINE
1901 MONROE STREET
MADISON 5, WISCONSIN

TELEPHONE ALPINE 6-8363
Birth Date: January 24, 1921
Item 19 (cont, )
Dlock 4,

Aug., 1949 to May, 1950 General Resident Nome supervised
Salary $150,00/Me. Sacred Heart Hospital, Allentown, Pa.
Sunervisor was Sister Superior and Hospital Staff. Left

to start residency in Int. Med. at St. Mary's in Madison.
Duties were patient care and study.

=

Bloek 5.

cJuly, 1947 to July, 1949, LTJG MCR,USNR. Supervised one to
four chief pharmacist mates and quLral corpsmen, « Unable to
recalkl salurj; but it was standard for rank and activity.
Dudae: :
1. Nawval Hospital, Pensacola, Fla., 1-2 months orienta—
tion. Unable to recall supervising officer.
2. Saufley Field, Pensacola, Fla,, -6-8 months dispensary
duty. Immediate superiors were Cmdr. "Bill"
Goodwin, and Capt., Wilbur E, Kellum,
8. lMainside Dispensary, Pensacola, Fla,, 5-6 months,
otficers', enlisted men's, and dependents'
sick ecalls, Immediate superiors were, again,
Cmdr. Goedwin and Capt. Hellum.
4, Destroyer Division #162, based at New Orleans, La,,
9 months, medical officer for the Divigion,
Imnediate superior was Capt, Caleb B, lLaning,’
Cormodore, Duties included sea duty on train-
iny and good-will eruises to Panama, Dermuda,
Cuba ("'enfuewos and uuantanamo) and Mexico
(Tqmplco) In addition, while attached to this
unit, was sent to Edgewood Arsenal, Md, where
completed course in atomic, bacterial, and
: chemical warfare,
5. Honorably sevarated July, 1949 upon completion of
tour of duty.

Block 6,

dJuly |1, 1946 to July 1, 1947, Intern. None sunervised,
Salary 913.00/10. Pouro Infirmary, New Orleans, La.
Supervisor was hospital adiinistrator and hospital staff.
Left upon completion of rotatlnw 1nternsh1n. Duties were
natlent care and study.



' S. P. VINOGRAD, M. D.
INTERNAL MEDICINE
1901 MONROE STREET
MADISON 5. WISCONSIN

TELEPHONE ALPINE 6-8363

Birth Date: January 24, 1921
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Although T have never been and could never be intentionally a
member of any form of subversive group, to my great surprise I was
informed by the FBI in 1953 or 1954, when I was on the staff of the
USVAH in Madison, that my name was found on the membership list of
one of the left wing student groups of the University of Chicago
dated about 1937 or 1938, As I stated in my reply, I could only
ocuess how this came about, I attended none of their meetings, engaged
in none of their act1V1+1es ‘knew virtually nothing about their
membership or activities, and in fact, have been very much opposed
to this type of thinking ever since 1 develoyed any real interest inm
or awareness of politics two or three years later. My loyalty is and
has always been entlrely to the United States and our great constltu—.
t1on and to no other nation or political doctrine.
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space melical progrem of the Offiee of Life Scienee Programe. As

gropbic wn electrocardicsmphic oquipsent, ote., that will be used

in the lsbhorabory and inflight reseurch projects of the Jffice of
He shall sonitor “ep-gobng” resesrch projects im the his-

for requivenwst, validity, sad the investigator's competence. This

will isclale the belefing of progress and fingl project reparts,

He shall be reguired ¢o recolve visiting sdministrebive,

1961




He sball be vequired to develop appropriste tudgetary infomma~
progreos of the Office of Iife Sciemce Progrems end other NASR

Eo shall be responsible for the maintenance of a curvent
Mirery of biotechnical research praject propossls on golng projects,

The incwbent shall be veguired to epply competently such informa~
tion resuliing from resesrch projects within his cognizance to the over-
all NASA life science program and to our mationul medical science
objectives, be it withiz the clinical spplications or space operstions
Breas.
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Chief, Advanced Biomedical Technological Development Division
AFROSPACE MEDICINE, OFFICE OF LIFE SCIENCE PROGRAMS

Incumbent shall be responsible for the planning, development
and execution of the biotechnical research program within the Aero-
space medical program of fhe Office of Life Science Programsfliﬂe
shall monitor Yogwswdsis 'on-going" research projects in the bio-
technical development area and review proposed research projects for

requirement, validity, and the investigator's competence.y He shall

be required to receive visiting administrative, professional, and
scientific personnel from other governmental agencies, industry,
and universities for the purpose of discussing the NASA Life Science
progrem in order to femiliarize those parties with the NASA's require-
ments in the blotechnical area and to gain knowledge of blotechnical

zr-.a NArma - MNAS A WM ;
adw nces being accomplished oubside—eofNASA T purview.

the briefing of progress and final project reports, personal inter-

views and actual visits to laboratories concerned.

He shall be required to maintain liaison with the project
managers and monitors of other governmental agencies concerning
plans and progress of their biotechnical research projects and
programs .

v
He shall be required to develop, budgetary information/ and—

o gt

Pxepaze_and_Qeeﬂenﬁythe biotechnical portion of the Office of Life



Science Programs' budget to the cognizant NASA office andee-

%® congressional ceruibEeEE

committee inquiries.

He shall be rssponsible for the coordination of research
with
projects under his cognizance/km the other =z@#fiwes

et research and flight programs of the ;
Fhien NASA @ATHN o 25 Q) %\3—2/9 VG oV -
Office of Life Science Programs and #

He shall be responsible for the maintenance of a current library
of biotechnical research project proposals on going projects, %rx

project reports and completed research projects within his cognizance

and answer all correspondence pertinent to his program area.

FBV:flp



|

S, T R T
Incumbent shall be responsible for the plamning, development
and execution of the biotechnieal research program within the Aero-
space medical program of the Office of Life Seience Programs. XHe
shall monitor jUsdsvevsis “on-going" research projects in the blo-
technical development area and review proposed research projects for
requirvement, validity, and the investigator's competence. He shall
be requived to receive visiting administrative, professional, and

scientific personnel from other govermnmental sgencies, industry,
and universities for the purpose of discussing the NASA Life Science

program in order to familiarize those parties with the NASA's require-

ments in the biotechnical area and to gain knowledge of blotechnical
adwnees being aceamplished outside of NASA's purview.

He shall be regquired to pericdieally review the progress being
studiey’ and Gquipneny being conducted by contracting parties
budgeted by the Office of Life Selence Programs. This will require
the briefing of progress and fimal project reports, persomal inter-
views and actual visits to laboratories concerned.

He shall be required to maintain liaison with the project
menagers and monitors of other governmental sgencies conecerning
plans and progress of their biotechnical research projects and
Prograns .

He shall be required to develop budgetary information and
prepare and present the biotechnical portion of the Office of Life



mmm'mmmwmwnnmn
prepared to further present mwme seme to congressional mummkvkees
camittee inguiries.

&mummmmmum.
mmmw/ﬁtmw
sk feviviemavRvegrsoewat research and flight programs of the
Office of Life Science Programs and the Office of Advenced Research
Prograns . |

He shall be responsible for the maintenance of a eurrent libtrary
of blotechnical research project proposals on going projects,
project reports and completed research projects within his cognizance
mmmmmummw.

He shall be required to be in lisison and to assist the life
mﬂummmm«mmﬁmmmmn

the execution of their biotechni cal programs.

FBV:flp
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@ exoention of (e, biobec s s wiags s Ao~
spece medionl yrogram of the Office of Mfe Sebende Progmus. As
of the develogment of Liosensing equipment such 25 clsctromcephalo-
grmphie and elsctrocardiographic equipsent, ebe., that vill be used
in the laboratory and inflight research projects of the O0ffice of

He shall monibor “on-going” research projects in the bio-
for reguivement, validity, and the imvestigetor's campetence. This
will imolude the briefing of progress and 18l project reports,

He abmll be required to receive visiting administeabive,
| quirements 1o the biote ares and %o gain inowledge of biotechmdcal
| Ee shell be Tequired to malubein lisisom with the project memagers
grese of thelx Liotechnisel ressarch projects and vrogrwss.

vadieal and Amolech mueal




ton for srossmtation of St bl mummaw
mmuuu cognizent HASA office and Mt!

amumuﬁmcm
mw&wuummmw
VL iegimt
prograns of the A

“Eb“ the wnistenance of & curwent
Mtﬁ h vesesrch project proposals om golmg projects.

aud coswer all correspondence portinent to his program aves.
The incusbent shall be required to apply campetently such informa-
tion resulting from wWetamm
wﬂ’tu«,@v
mm:\&nwuummmm science

objectives, be it within the clinical applications or space operations ’\IW'
m-
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1. Agency and organizational designations 2. Payroll period 3. Block MNo. 4. Shp No,
NASA- Headquerters : 11/12-25/61 8490 S
'5.- Employee’s name (and social security account number when appropriate) 6. Grade and salary
8.P. Vinograd Gs-15  $13,730
: PAYROLL CHANGE DATA
¥ FEDER&L GROUP HEALTH
V_BASE PAY OVERTIME GROSS PAY RET. TAX BOND F.I.C. A, | STATE TAX LIFE INS. BENEFITS NET PAY
7. Previous 7
i’ | 528,80 588 . |6r.50|- |3586. |. - s bk |
: 8. New o -
- - mal
=5 528.80 528.80 | 34.37 | 67.50 | = - B 3.50 - 423.43
9. Pay this
55 period
528.80 528.80 | 2k.06 | 67.50 | = 4,76 3.5 | .
10. Remarks: i Appropnu!non(s} 12. Prepared by
. Career-Conditional Appointment 11/16/61 oy
i 13. Audited by
Terminates Temporary Appointment
! M My
D Periodic step-increase D Pay adjustment L__l Other step-increase
: 14. Effective 15. Date last equivalent | 16. Old salary | 17. New salary 18. Performance rating is satisfactory or better.
E date increase rate rate
(Signature or other authentication)
19. LWOP data (Fill in appropriate spaces covering LWOP I[EI]'mck applicable box in case of excess LWOP)
g::i'gg(f"“m"""g periods): In pay status at end of waiting period.
e D No excess LWOP. Total excess LWOP O i LWOP status at end of waiting period.
g Initials of Clerk

i I  STANDARD FORM NO 11260

GAO 8000 1M126:209 : - PAYROLL CHANGE SLIP — EMPLOYEE'S COPY




1. Agency and organizational designations

2. Payroll period

3. Block No. 4.

Jslﬁp No.

528.80

|528.80

- 67.

)q = 15.86| - - -

NASA-Headquarters 10/29-11/11/61 | 8490 §)
5. Employee's name (and social security account number when appropriate] 6. Grade and sclary

1 S. P. Vinograd i GS-15 $13,730

). PAYROLL CHANGE DATA

i3 BASE PAY | OVERTIME GROSS PAY R T e DA tre Tax | (TRONE | HEALH NET PAY

7. Previous

normal x' ﬁo ?B- ll""i "61
8. New :

hhs Ll

9. Pay this
period

211.52

£11.52

- 11.00 -

6.35| ~ - -

194.17

10. Remarks:

Temporery App't eff 11-7-61
NTE 12-6-61

11. Appropriation(s

12. Prepared by

. Audited by

[:i Periodic step-increase E Pay adjustment D Other step-increase

14. Effective
date

15. Date last equiva-
lent increase

16, OId salary
rate

17. New salary
rate

18. Performance rating is satisfactory or better.

(Signature or other authentication)

Period(s):

No excess LWOP. Total excess LWOP,

19. LWOP data (Fill in appropriate spaces covering LWOP
during following periods):

(Check applicable box in case of excess LWOP)
In pay status at end of waiting peried.
In LWOP status at end of waiting period.

Initials of Clerk

STANDARD

6 GAO 8000

FORM NO. 112éa
1126-209

PAYROLL CHANGE SLIP — EMPLOYEE'S COPY







TR

Mlenai
gy

1. Agency and organizational designations

NASA - Headquarters -

2. Payroll period 1 3. Block No. 4. Slip No.
X L
| 11/26 - 12/9/61 8490

5..jEm|:gloyee's name (and social security account number when appropriate)

4G
6. Grade and salary 7

s

- 5 P. Vinograd

PAYROLL CHANGE DATA

© G815 $13,730 .

Health Bemefits

5 BASE:P,AYl OVERTIME GROSS PAY RET. $i3(ERM BOND | F.1.C.A. | STATE TAX RUe. "&i‘éﬂ,}‘s NET PAY.

7. Previous S 5

nomal - | 528,80 528.80 | 34.37 | 67.50 | - - - 3.50 | - ha3.43
8. New - " B

rome! | 528.80 §98.80| 3M4.37 67.50 = | = | = 3.50 | 4.0k | - b18.49
9. Pay ﬂ;is ; 2 5

P Same as above
10. Remarks: 11. Appropriation(s) 12. Prepared by

EC 202

13. Audited by

ViViV.4

[:] Periodic step-increase D Pay adiilslment D Other step-increase

7 7

14. Effective 15. Date last equivalent | 16. Old salary

date increase rate rate

17. New salary

18. Performance rating is satisfactory or better.

v

(Signature or other authentication)

19. LWORP data (Fill in appropriate spaces covering LWOP
during following periods):
D Period(s): ;

N‘g excess LWOP. Total excess LWOP

Check applicable box in case of excess LWOP)
In pay status ot end of waiting period.
D In LWOP status at end of waiting period.

Initials of Clerk

STANDARD FORM NO. 1126a
6 GAO 8000

1126-209
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Standard Form 50—Rev. Dec. 1961
U.S. Civil Service Commission
FPMR-1

) NOTIFICATION OF PERSONNEL ACTION )
(EMPLOYEE—See General Information on Reverse)

(FOR AGENCY USE;

4. SOCIAL SECURITY NO.

1. NAME (CAPS) LAST—FIRST—MIDDLE MR.-MISS-MRS. 2. (FOR AGENCY USE) 3. BIRTH DATE
(Mo., Day, Year)
VINOGRADy Se Pay MR SAS02 01/24/421
5. VETERAN PREFERENCE 6. TENURE GROUP 7. SERVICE COMP. DATE
' 1-NO 3-10 PT DISAB. 510 PT OTHER : » i
i 25 PT 4:10 PT. COMP. i 12/11452
9. FEGLI 10. RETIREMENT
1.covereD (Regular only—declined Optional) | 1-CS 3FS 5-OTHER
4 2-INELIGIBLE 3-WAIVED a.covereo (Reg. & Opt) 1 | zhca 4NONE

12. NATURE OF ACTION
894 PAY ADJUSTMENT

13. EFFECTIVE DATE
(Mo., Day, Year)

14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY

CODE 2/27/71
15. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. GRADE OR LEVEL 18. SALARY
B A SO BE OCCUPATION CODE
CIRECTOR, BIDRESEARCH
1924f
EQST3T GS 0602 1609 PA $39,600

BIORESEARCHy WASHINGTONy Delo.

19. NAME AND LOCATION OF EMPLOYING OFFICE NN—-10 OFFICE OF SPACE SCIENCEs LIFE SCIENCESy
BIORESEARCHy WASHINGTUONy Del s
20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22. GRADE OR LEV-E.L 23. SALARY
10 dasilial st goore oo SR RE OCCUPATION CODE
DIRECTORe BIOURESEARLH
/1927
Q5734 GS 08602 1609 PA $4T74500%
24 NAME AND LOCATION OF EMPLOYING OFFICE NN=10 OFFICE OF SPACE SCIENCE. LIFE SCIENCES

25. DUTY STATION (City—county—state)

26. LOCATION CODE

WASHINGTONy Ue Ce 11-001i0-001
27. APPROPRIATION 28. POSITION OCCUPIED | 29. APPORTIONED POSITION
1-COMPETITIVE SERVICE FROM: TO: STATE
1 2-EXCEPTED 1-PROVED:1
SERVICE 2-WAIVED-2

30. REMARKS: A SUBJECT TO COMPLETION OF 1

SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE: '_—_]

LEVEL:
FAIR LABOR
% RATE OF PAY NOW LIMITED UNDER'S UaSeloe
OF
(42 FR 10297 ‘AND FPMOLETIER

NASA'CL'ASS 'CODE
THIS POSITION IS

£ COMPETITIVE
EXEMPT UNDER

RATHER THAN $39,600 AS A
CEILINGS

RESULT

YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING

B, SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM:

C. DURING
PROBATION

70832000M
5308

INCREASE

531~51.)

e

CEILING CODE 1
STANDARDS ACT

T0O $474500

INCLEVEL 'V PAY

31, DATE OF APPOINTMENT AFFIDAVIT (Accessions only)

32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing office)

r other authentication)

34. s:GNA\Ti(R:: }o

35. DATE

AT
Al E :
s
PERSONNEL
225177

OFFICEZR 1881

33. CODE EMPLOYING DEPARTMENT OR AGENCY
MNIONATL AERD SPACE ADMIN
6 PART

50-134-16

1. EMPLOYEE COPY

31106
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NOTICE TO EMPLOYEE N

KEEP THIS DOCUMENT FOR YOUR RECORDS. IT IS YOUR COPY OF THE OFFICIAL REC})HD OF A PERSONNEL ACTION AFFECTING YOUR EMPLOYMENT.
PROMPTLY CALL ANY ERROR TO THE ATTENTION OF YOUR SUPERVISOR OR YOUR PERSONNEL OFFICE.

I. Conditions Pertinent To All Types of Personnel Action competitive service they may be made without restrictions on tenure,

- The personnel action identified on the face of this form is subject with a conditional or indefinite limitation, or with a definite time
1o all fapplicable ldws, rules, an %I&&nsmﬂﬂ'nlwmﬁﬁim L Dlimitation™ A trial period may be required at the discretion of the

B PR pe e, Tvc SRt 2 per 4 bvi
# nitir e all legal feduirdments, of it basedupdn 1% 7 7 DOGR 10 pritanp

“'f'?’..- EXEWBI AMBER e¥Tv rypdlineryimaboutTens froves

zm '. v | .
grmﬂf&hegﬂsmm fuiu‘ﬁ'a offi Eid‘“!v rs lﬁﬁm are ranked E\fﬂ'ﬂﬁre ol .p

T »&)rdmg to the nature

aSSIQNEd may be viewed and correcfe s \ZOUT g&enc\r personnel pomtment, those with un(éstnéted tenure are placed in
offiess of by ih%nhﬁ’@ﬁﬂﬁ 2] TE YELFICYBIE Gro ose servmg under condmdnal appolntments which auto-
WW% m YEER (OB bE ) LEME ; 4
Your p fonnaqce rating upon. entrar'i:(’:e #rrtc a awjpcs'%t‘ggﬁu?g and thg e serving under ;
satisfactor ‘"u'nleﬁs ‘or'l *? ‘ﬁbﬁﬂed othel‘ﬁz::”’ VA /C0b OIS BRI i 1ot | :

!tems 9 and 10 show the common types of payroll deductlons,
“FEGLI" for Federal Emplovees Group Life Insurance, “CS” for
Civil Service Retirement, “FICA” for Social Security, and ““FS" for
Foreign“Service. 'Additional deductions may be made under the Fed-
eral ;mqlugeesﬂ-lealth Bqneht pregram; ; and for income taxes, bonds,

and other purposes auth zed la/ law.
52 DALA 2LYLI0K ACh—comid

- informatiomAbout Appointments " - ' LY. lnfmmmm&emm

If you are separated or placed in a nonpay status for an extended
period, your employing agency will furnish you with Standard Form
8explainingyour rights. for unemployment insurance benefits. If you

2 [ by t»he vil servicg rebrqmem syste Federalyem-
‘ouy nclfa rpanjﬂk

for reductlon mforce purposes.

ISE TOCYLION CODE

Al

Appointment'sto positions in the cam?em:ue service: The Civil
rvice Act places most positions in {‘compatitive service.” The
Civil Service Commission sets qualification requirements and controls
recruitment oo suchypositions: \Ae aigeneral ruley/Pérsonsseléeted | - & IF

\

e, you_have pr nished cer- |
fromxggv‘e—semce registers to fill continuing jobs in the competitive e 2t 11'-‘ “describing these‘]‘p“bgm you dan r\efér t&’ﬂ!cb‘\:éif"fi&*es ‘
serviceare given career-conditional appointments. Such appointments fe mation tegarding your rights and possible benefits after sep- i
are secured through direct competition with other members of the i T
geinerat public ,seekmg §t thn;)emrk in. G ment agencies, and per- || !
mit qualified employees to be assigned without further competitive OCCALY IO GO0 1
examination itol othier jjobs/inithe competitive service, Career-condi- | 51 mm' bk are se afat%gggg:ﬁa‘caf\eqr °'§ ‘%af%fﬁ'ldmo"ai apl p°'"|t' i

tional appointments become career appointments upon completion E:
‘ i : : B bE = i ..o any E?M‘ activity and may be employed without further com-
petitive examination; if you are a nonveteran and you are separated

5 2 4 bt < from a career-conditional appointment your eligibility for reinstate-
5 T': f|r15t veaggc;ltlc:)wmga ::\jr:;mporarv compete:;ve a?‘pm;g'ir:‘etr;; mient is generally limited to 3 years from the date of separatlon If
seneraly s s propationgty Py, s NUGRPTIOUAD PO Yoo Soparated ftom o tsmporary or excepled appoinimert.you

PipypRaty fisiestatements e alspcsubliec 10 > prgiitiofaly pRriod § CF ﬂq"" %e'“ﬂti’e"’ew iilog booy YRop sughserkice: oo 3
”unregrop reviousty complete S .
to lower: g‘ﬁaﬁe and reassignments durmg a probatlonary penod are ee &%&W” be given 3"1? fump' sum pa\‘mer’n that may mﬂvou

subject to comp#etlon of probatlon for annual leavelat the time of separation. Refund of an appropriate
portion of this ‘ayment will be required if you are reemployed i ina
e in a position under the same ‘leave system during the

Te ‘-;‘jﬂ‘%m&nm 119 YT VA

do notclead dgiaicareen anicargerconditional appointment v
rther examination or qualification. Limited tempor
pointments are made when there is no continuing need for a person s
service,| regardiess ‘of ithe'manner in which he qualified for appoint-

Z { ’
‘TemLorarv appomtments do not coﬂfer agwl service status and
| Qu.t
s

ﬁﬁé f such appomtment will not remove a person

}_m A .g;ﬁg.ggﬁ‘h? SaE E :: _whi = = ater-be- ) & o K § |’.i q estio ns 'ab \1’ t the above.
far career-condition aﬂ:‘di . ACOASHED (ot U* : ; i tries on the front of this form, or about other
)T 1-CORERED IR abiA~—qecieq tbF'“WI? ' Y arAing your employment. This is particularly important
SRERT] e TR e A i s involving granting cave,  dssignment of ‘duties, 2

intments-to-positions:i WE AP~ : 3
ch Xce 5 he com-
ointmentssare made to posnw@s ich are exc n;ted,f ot . ity o your superv:sor i

Bekt‘u{g,qh,ervgc%byﬁyv or other special authority. Generally the em- i?.@iﬁm il R

sgts quati eqpqn—requﬂementsan&eenduﬂs:reemnt——— troll
Eengforfsuah posmons Sueh appointments do not confer acompet- :s V‘P"nas g’::’;a' edlﬂjc]&\l 'ﬁb(ﬁdrﬂﬁ «jand so can M*"@'ﬁ“‘ Wﬁﬁv
itive civil service status or eligibility for movement to jobs in the PRAYELDRY |
% R DEN jeus) |
17 MMWE \CYE2), TvRl-—EiK21-—WiDDIE ! Wi W22 K S5 AROK NOEWCY 0RE) . | 3 BIBI DWLE {4 20CIVE BECHKLLA UMD

(EOK: NOEMCA O2E 4 A
Ebi E-i o N SR .
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