WAR DEPARTMENT
OFFICE OF THE QUARTERMASTER GENERAL
WASHINGTON

IN REPLY REFER TOMS‘Std. January 50, 1942,
(8. D. Myres Saddle Co.)

S. D. Myres Saddle Co.,
El Paso, Texas.

Gentlemens:

In reply to your letter of January 20, 1932, which was
addressed to the Quartermaster, U. S. Army, San Antonio,
Texas, and referred to this office for attention, you are
advised that blue prints are not furnished by this office.
Requests for drawings and blue prints should be addressed
to the Commending Officer, Jeffersonville Quartermaster
Depot, Jeffersonville, Indiana.

For The Quartermaster General:

AWRENCE -
2nd Lt.(QM.C.,
AssisTant.
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MEMORANDUM FOR
AND PROSPECTIVE ARMY AND NAVY

ALL PRESENT

CONTRACTORS AND SUBCONTRACTORS

August 22, 1942

Subject: Requirements for Proof of Employees of Their American Citizenship.

]_o The joint Army and Navy memorandum dated
June 4, 1942, subject as above, addressed to all pres-
ent and prospective Army and Navy contractors and
subcontractors, and the Declaration of Citizenship
form inclosed therein, are hereby superseded. This
is necessitated by the expiration of one of the stat-
utes referred to in the joint memorandum, and by
the enactment of a law concerning employment of
honorabl} discharged service men.

2.The expiration, on June 30, 1942, of Public
Law 671, 76th Congress, 3d Session, Chapter 440
(approved June 28, 1940, 54 Stat. 676, 50 U. S. C.
App. 1, concerning employment of aliens on secret,
confidential, and restricted Government contracts),
requires the substitution, in the form of Declaration
of Citizenship, of reference to other laws which
make a false representation of one’s citizenship a
felony. A suggesied new form of Declaration of
Citizenship is inclosed. Employees who have exe-
cuted the old Declaration of Citizenship form need

not execute the new form.

BoThe Act of June 22,1942, Public Law 620, 77th
Congress, 2d Session, Chapter 432, provides that no
defense contractor, as defined therein, shall deny
employment, on account of failure to produce a
birth certificate, to any person who submits, instead,
an honorable discharge certificate, or certificate
issued in lieu thereof, from the Army, Navy, Ma-
rine Corps, or Coast Guard of the United States,
unless it shows on its face that the bearer was an
alien at the time of its issuance.

4.According1y, three procedures are now avail-
able to prospective employees:

Inclosures:

1. The production of an official certificate of
naturalization or citizenship, or birth certificate
or other satisfactory evidence of American birth;

2. If heonorably discharged from the Army,
Navy, Marine Corps, or Coast Guard of the
United States, the production of the honorable
discharge certificate, or certificate issued in lieu
thereof (unless such certificate shows on its face
that the bearer was an alien at the time of issu-

ance) ; or

3. The execution of the “Declaration of Citi-
zenship” in the amended form inclosed.

5.The foregoing recommended procedures do not
relieve the employer from the primary duty of
making further investigation when there is reason
to question the applicant’s loyalty or citizenship.

6- The expiration of the alien employment statute
of June 28, 1940, does not relieve the contractor of
the responsibility, imposed by Army and Navy con-
tracts and by the Air Corps Act of July 2, 1926 (c.
721, 44 Stat. 784, 10 U. 8. C. 310 (j) and (p)), of
denying employment to aliens on classified and
aeronautical Government contracts unless the writ-
ten consent of the head of the Government depart-
ment concerned has first been obtained.

UNDER SECRETARY OF WAR

ASSISTANT SECRETARY OF THE NAVY

16--36874-1



October 19, 1942

Honorable Robert P. Patterson
The Under Secretary of War
Washington, D. C.

My dear Mr. Patterson:

This will acknowledge your letter of October 17, 1942, setting
forth the following three procedures for proof of citizenship avail-
able to prospective employees in war productions

1. The production of an official certificate of naturalization
or citizenship, or birth certificate or other satisfactory
evidence of American birth. (War and Navy Department
joint memorandum of August 22, 1942,)

2. 1If honorably discharged from the Army, Navy, Marine Corps,
or Coast Guard of the United States, the production of the
honorable discharge certificate, or certificate issued in
lieu thereof (unless such certificate shows on its face
that the bearer was an alien at the time of issuance).
[See Act of June 22, 1942. (Public Law 620, 77th Congress,
2nd Session, Chapter 432).]

3. The execution of a brescribed "Declaration of Citizenship"
Form. (War and Navy Department joint memorandum of August
22, 1942.)

You inquire whether a contractor employing a person who satisfies
any one of these requirements will be subject to prosecution for
violation of the Air Corps Act of July 2, 1926 (10 U.S.C. 310 (3)) if

the applicant for employment has falsely represented his citizenship.

You are advised that a contractor who accepts in good faith any
of the foregoing proofs of citizenship will not be subject Lo prosecu-
tion for employing a person submitting such proof, notwithstanding the
representation of citizenship made therein is false.

Sincerely yours,
For the Attorney General

(Signed) Oscar Cox

16—30874-1 Assistant Solicitor General



DECLARATION OF CITIZENSHIP OF ... .o oo i il ol

(Name)

1. Tihereby stateito . oo ol b i cad o WO (v ) i and to
(Name of employer)

a Department of the United States Government that I am a citizen of the United States by reason of *

Iwasbomin..........

2

(City or town) (State or Do;;-ntry) (Date of birth)

2. I understand that, in reliance upon my foregoing representation of citizenship, my employer may
permit me to have access to aeronautical or classified (secret, confidential, or restrictad) information or
material, unless there is reason to question my loyalty or citizenship. I understand further that my rep-
resentations herein constitute a matter within the jurisdiction of a Department of the United States
Government.

3. I HAVE READ THE LAWS NEXT HEREIN SET FORTH, AND AM AWARE OF THE PEN-
ALTIES IMPOSED FOR MISREPRESENTATION:

a. Extract, act of Oct. 14, 1940, sec. 346 (54 Stat. 1163; 8 U. 8. C. 746) :

(a) It is hereby made a felony for any alien or other person, whether an applicant for naturaliza-
tion or citizenship, or otherwise, and whether an employee of the Government of the United States or
not . . . (18) Knowingly to falsely represent himself to be a citizen of the United States without
having been naturalized or admitted to citizenship, or without otherwise being a citizen of the United
States. . . .

(d) Any person violating any provision of subsection (a) ... shall be fined not more than
$5,000, or imprisoned not more than 5 years, or both.

b. Extract, act of Apr. 4, 1938 (52 Stat. 197; Criminal Code, sec. 35 (A); 18 U. S. C. 80):

Whosoever . . . shall knowingly and willfully falsify or conceal or cover up by any trick, scheme,
or device a material fact, or make or cause to be made any false or fraudulent statements or represen-
tations, or make or use or cause to be made or used any false . . . certificate, affidavit, or deposition,
knowing the same to contain any fraudulent or fictitious statement or entry in any matter within the
jurisdiction of any depariment or agency of the United States . . . shall be fined not more than
$10,000, or imprisoned not more than 10 years, or both.

WITNESS:*

@l e i (Sigatare o0 detlazant)
--------------------- ey e T e (Street address)
5 Bl mactie and iele) DRl St SR R e A n Y L e e T
e R T YR R S SR P L R D R T ]

*If a citizen by birth, indicate whether by birth in the United States or by birth in a foreign country of American parentage;
if by naturalization, indicate whether by court proceedings, naturalization of parent, or marriage to a United States citizen,
including dates and names of places, persons, and title of court.

2 One of the two witnesses must be an Army or Navy District Procurement, Factory or Plant Protection representative, if avail-
able, or an officer of the United States Army, Navy, or Marine Corps, or a member of the Auxiliary Military Police on duty at the
plant.

U. S. GOVERNMENT PRINTING OFFICE 16—36874-1






EMPLOYMENT STABILIZATION PLAK FOR

THE EL PASO AREA

Section I
Purpose

The purpose of this employment stabilization plan is to assist the
War Manpower Commission in bringing about, by, measures equitable to labor
and management and necessary for, the effective prosecution of the war:

(1)

(2)
(3)

(4)

The elimination of wasteful labor turnover in essential
activities, i

The reduction of unnecessary labor migration,

The direction of the flow of scarce labor where most
needed in the war program.

The maximum utilization of manpower resources.,

Section II
Definitions

As used in this employment stabilization plan:

(1)

(2)

(2)
(4)

The E1 Paso Area is comprised of-the counties of Andrews,
Brewster, Crane, Culberson,Zctor, El Paso, Hudspeth,

Jeff Davis, Loving,Midland, Pecos, Presidio, Reeves, Terrell,
Upton, Ward and Winkler,

Agriculture means those farm activities carried on by farm
owners or tenants on farms in connection with the cultiva=
tion of the soil, the harvesting of crops, or the raising,
feeding, or management of livestock, bees and poultry; and
shall not include any packing, canning, processing, trans—
portation or marketing of articles produced on farms unless
performed or carried on as an incident to ordinary farming
operations as distinguished from manufacturing or commercial
operations,

State includes Alaska, Hawaii and the District of Columbia.

New Gmployee means any individual who has not been in the
employment of the hiring employer at any time during the
preceding 30-day period, For the purpose of this definition,
employment of less than seven days duration, and employment
which is supplemental to the employeet!s principal work shall
be disregarded,




SR

(5) Critical Occupation means any occupation designated as a
critical occupation by the Chairman of the War Manpower
Commission. The list of critical occupations is attached
to this plan as Appendix B,

(6) ZEssential Activity means any activity included in the War
Manpower Commission List of Essential Activities.

(7) Locally Needed Activity means any activity approved by the
Regional Manpower Director as a locally needed activitye.
(Locally needed activity determinations are made by the Area
Director in consultation with the Area Management-ILabor
Committee, subject to the approval of the State and Regional
Directors.)

(8) The terms employment and work as applied to an individual
engaged in principal and supplementary employment means
his principal employment,

(9) Locality of the new employment as used in Section X, Sub~

section 2 of this Plan means within a reasonable daily
commuting distance, ’

Section IIT
Control of Hiring and Solicitation of Workers

All hiring and solicitation of workers in, or for work in, the
E1l Paso Area shall be conducted in accordance with this employment stabili-
zation plan,

Section IV
Authority and Responsibilities of
Management-Labor Committee

The Area Management-Labor Viar Manpower Committee for the El Paso
Area is authorized to consider questions of policy, standards, and safe—
guards in connection with the administration of this employment stabiliza—
tion plan, and to make recommendations to the Arsa lManpower Director,

Section V
Encouragement of Local Initiative and Use of
Existing Hiring Channels and Special Authoriza—
tion to Designated Government Agencies

To the maximum degree consistent with this cmployment stabilization
plan and with its objectives, local initiative and cooperative efforts shall-
be encouraged and utilized, and maximum use made of existing hiring channels,
such as private employers, labor organizations, professional organizations,
schools, colleges, technical institutions and government agencies, Statements
of Availability may be issued in accordance with this program by the United








































































WAR MANPOWER COMMISSION

WASHINGTON, D. C.

PAUL V. McNUTT

Chairman

Gentlemens:

This letter is sent to heélp you obtain and use workers you need to maintain
production schedules and to replace employees drawn into the Armed Forces. You
will probably need to employ increasing numbers of women, older workers, and men
not qualified for military service. Among these workers there will be many aliens
and American citizens who do not have birth certificates. Because there are
special problems involved in the employment of such workers, several Government
agencies most concerned with manpower and production have prepared descriptions of
procedures and techniques that may be useful in this connection. These include:

1. Joint Statement on Alien Workers. Many employers have not understood the
rules and procedures relating to the employment of alien workers by War Con=—
tractors. To eliminate this confusion and to assure the full employment of all
loyal and qualified aliens within the established'sequrity requirements, the
enclosed joint statement has been issued by the Secretary of War, the Attorney
General, the Secretary of the Navy, and the Chairman of the Maritime Commission.

2. Proofs of Citizenship. A serious consequence of the misunderstanding that
has existed regarding the regulations on alien employment has been a barrier
raised against the employment of native American citizens who do not possess
birth certificates. Statements outlining alternative proofs of citizenship
_which should be accepted in lieu of birth certificates have been issued by the
War and Navy Departments and the Department of Justice.

It is the hope of the War Manpower Commission that these statements of policy
and procedure will be effectively used so that no manpower will be wasted and no
working time which might contribute toward bringing this war to a speedy and
successful conclusion will be lost.

Sincerely yours,

Chairman.

Enclosures 2:

No. 1—Joint Statement on the
Employment of Aliens.

No. 2—Statement on Citizens
Without Birth Certificates.

GPO 16—386385-1




JOINT STATEMENT
BY

The Seoretury, of Wor
The Sorney General.
The Secwelary of the Navy
The Chairman of the Maxitime Commasii

ON

THE EMPLOYMENT OF ALIENS

June 7, 1943.



I. INTRODUCTORY STATEMENT

1. The protection of the war effort against espionage, sabotage, and sub-
versive activities is paramount to all other considerations. The Departments of War,
Justice, and Navy, and the Maritime Commission recognize clearly the importance of
meeting to the fullest possible extent the expanding military and industrial demands
for manpower. The governmental agencies herein named are, therefore, making this
joint statement with respect to the national policy to the end that the available man-
power may be utilized by contractors and subcontractors to the maximum degree
consistent with the paramount importance of internal security.

2. The granting of full employment opportunities to all loyal and qualified
workers irrespective of national origin or citizenship is urged upon and expected of
all contractors and subcontractors of the Government agencies herein named. The
applicable national policy was clearly stated by the President in his statement of July
11, 1942, in which he said: '

“Persons should not hereafter be refused employment, or persons
at present employed discharged, solely on the basis of the fact that they
are aliens or that they were formerly nationals of any particular for-
eign country. A general condemnation of any group or class of per-
sons is unfair and dangerous to the war effort. The Federal Govern-

. ment is taking the necessary steps to guard against, and punish, any .
subversive acts by disloyal persons, citizens as well as aliens.”

3. The policy and procedure herein outlined apply to the employment of
aliens by Government contractors and subcontractors within the continental United
States. Special regulations apply to the employment of aliens on shipboard and in
territories outside of the continental United States.



II. PERMISSION TO EMPLOY AN ALIEN IS REQUIRED IN
ONLY TWO CLASSES OF CASES

4., Contractors and subcontractors are required to obtain the written consent
of the head of the Government department concerned, before employing aliens under
the following conditions only:

(a) Aeronautical contracts—Written consent is required before
an alien employee may be permitted to have access to the plans or
specifications or the work under construction or to participate in the
contract trials under contracts involving aircraft, aircraft parts, or
aeronautical accessories for the United States.

(b) Classified contracts.— Written consent is required before
aliens employed by a contractor in the performance of secret, confiden-
tial, or restricted Government contracts shall be permitted to have
access to the plans or specifications, or the work under such contracts,
or to participate in the contract trials.

S. War and Navy Department and Maritime Commission contractors and
subcontractors may employ aliens as freely as American citizens, except under the
specific conditions specified in paragraph 4 (a) and (b) above.

III. APPLICATION OF ANTIDISCRIMINATION CLAUSE

6. Pursuant to Executive Order No. 8802, dated June 25, 1941, an anti-
discrimination clause (sometimes called “nondiscrimination” clause) has been in-
cluded in all War and Navy Department and Maritime Commission contracts entered
into since June 25, 1941. This clause requires the granting of full employment
opportunities to all loyal and qualified workers regardless of race, creed, color, or
national origin. This clause is intended to apply equally to citizens and noncitizens.
For contractors or subcontractors of the War or Navy Department, or of the Maritime
Commission to require American citizenship as an essential condition for employment
is considered a breach of the clause in the contract and is contrary to the national
policy as expressed in the Executive Order.

{. Even on aeronautical and classified contracts, if a qualified applicant
whose services the contractor needs is an alien whose loyalty to the United States
the contractor has no reason to doubt, the contractor is obligated to cooperate with
the applicant in applying for consent to his employment. Failure to request consent
for the employment of, or to employ such an alien upon securing consent, if except
for his alien status he would have been employed, constitutes a breach of the anti-
discrimination clause of the contract and is contrary to national policy as expressed
in the Executive Order. If a contractor refuses employment to a qualified and



authorized alien worker, he should be prepared to present specific and sufficient
reasons to avoid a charge of discrimination.

8. Inno case, except those in which an individual alien is denied employ-
ment by the specific action of the War or Navy Department or the Maritime
Commission, is a contractor justified in informing an applicant that he is being
refused employment because of Government regulations. The same considerations
apply to removal from employment. i

IV. PROCEDURE FOR REQUESTING CONSENT TO EMPLOY ALIENS
FOR WORK ON AERONAUTICAL OR CLASSIFIED CONTRACTS

O. In order to obtain consent of the head of the Government department
concerned, for the employment of an alien on an aeronautical or classified contract,
the alien and the contractor are required to fill out their respective parts of an Ahen
Questionnaire Form. The procedure in this connection is as follows:

(a) The alien may go to the nearest office of the United States
Employment Service, which will furnish him with the application form
and will assist him in filling out his portion of the questionnaire. How-
ever, if the contractor has forms and office facilities conveniently avail-
able, the alien may go directly to the contractor’s plant and may there
fill out his portion of the questionnaire. The plant security officer is
instructed to furnish to contractors the Alien Questionnaire Forms.
However, the form may also be secured from the local office of the
United States Employment Service.

(b) When the alien’s portion of the questionnaire has been com-
pleted, the form will then be submitted to the employer who will fill
out his portion of the questionnaire. Insofar as possible, statements
made by the contractor or reported by him, regarding the loyalty of
the alien, should be factual rather than simply expressions of opinion.

(c) When the contractor has completed the Alien Questionnaire
Form (seven copies), he will retain one copy and will deliver the
others to the plant security officer. This officer will retain one copy
and will forward the others to the authorized representative of the
head of the department concerned.

(d) This representative, after full investigation of the loyalty of
the alien applicant, makes his recommendation, pursuant to which the
Secretary of War, the Secretary of the Navy, or the Chairman of the
Maritime Commission grants or denies consent to employ the alien.
Notice of such action is sent directly to the contractor. In the normal
case, the employer should receive a decision on his request within less
than 2 weeks from the date the application is filed with the plant
security efficer.



V. SIGNIFICANCE OF, AND APPEALS FROM DENIAL OF CONSENT

10. The denial of consent does not necessarily indicate a decision that the
alien concerned has disloyal tendencies, but may merely mean that his loyalty to the
United States has not yet been positively proved.

A consent is denied, the contractor should prom 80 inform the alien
11. 1 t is denied, the contractor should promptly so inform the al
applicant, and at the same time advise him as to possible reconsideration.,

12. Reconsideration of a denial of consent may be requested by either the
alien or the contractor, and additional evidence of loyalty, and letters of recom-
mendation, may be sent direct to the Office of the Provost Marshal General.

13. Aliens whose applications for employment on aeronautical or classified
coniracts have been denied by the Secretary of War, the Secretary of the Navy, or
the Chairman of the Maritime Commission, should be directed to the United States
Employment Service for referral to other work.

VI. NO PENALTIES APPLY IF CONSENT IS OBTAINED BEFORE
EMPLOYING ALIENS ON AERONAUTICAL
AND CLASSIFIED CONTRACTS

14. Some contractors and subcontractors have hesitated to employ aliens
because of a lack of clear understanding of the statutory restrictions, and concern as
to the penalty for violation thereof. It is repeated and emphasized that the only re-
strictions are those set forth in paragraph 4 above, and that an employer is not
subject to any penalty if, in good faith, he obtains the written consent of the head of
the Government department concerned before an alien is permitted to have access
to the work, plans, or trials under aeronautical or classified contracts.

VII. RESPONSIBILITIES FOR PLANT SECURITY

15. The contractor is responsible for the protection of the plant against all
persons who might endanger its security, regardless of their citizenship. Contrac-
tors will comply with detailed regulations concerning plant security issued from time
to time by the War and Navy Departments and the Maritime Commission, including:

(a) Complying with the provisions of their contracts respecting
the safeguarding of all plans and specifications and all work under
these contracts.

(b) In any case and at any time where there is a definite indica-
tion that an employee is subversive or engaged in subversive activities,
no investigation will be conducted by the employer, but the facts will
be furnished to the Federal Bureau of Investigation for appropriate
consideration. (Employees have the same duty of reporting in this
regard as have employers.)



VIII. PRIOR STATEMENTS AND CONTRACT PROVISIONS

16. This joint statement is applicable with equal force to the employment of
aliens under all existing contracts. If any clause of any existing contract prescribes
greater restrictions on the employment of aliens than are hereby required or permitted,
the Government will waive compliance with such clause, to the extent that it conflicts
with this statement.

177, All previous statements of the Departments of War, Navy, Justice, and the
Maritime Commission with respect to the policy and procedure in connection with
the employment of aliens, are hereby superseded insofar as they may be inconsistent
with any statements contained herein.

SECRETARY OF WAR

/————

ATTORNEY GENERAL

SECRETARY OF THE NAVY

A—

CHAIRMAN, U. S. MARITIME COMMISSION

U S. GOVERNMENT PRINTING OFFICE  16—36883-1



S. D. MYRES SADDLE COMPANY

MANUFACTURERS OF
FINE STOCK SADDLES, COWBOY SUPPLIES, BELTS,
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