
 

Oral History Interview of 

Larry M. Hovey 

 

 

Interviewed by: Lynn Whitfield 

August 29, 2018 

Lubbock, Texas 

 

 

Part of the: 

University Archives 
 

 

 

 

 

 

 

 

 

 

 



Texas Tech University’s Southwest Collection/Special Collections Library, Oral History Program 

 

 
2 

Copyright and Usage Information: 

An oral history release form was signed by Larry M. Hovey on August 29, 2018. This 

transfers all rights of this interview to the Southwest Collection/Special Collections 

Library, Texas Tech University.  

This oral history transcript is protected by U.S. copyright law. By viewing this document, 

the researcher agrees to abide by the fair use standards of U.S. Copyright Law (1976) and 

its amendments. This interview may be used for educational and other non-commercial 

purposes only. Any reproduction or transmission of this protected item beyond fair use 

requires the written and explicit permission of the Southwest Collection. Please contact 

Southwest Collection Reference staff for further information.   

 

 

Preferred Citation for this Document: 

Hovey, Larry M, Oral History Interview, August 29, 2018. Interview by Lynn Whitfield, Online 

Transcription, Southwest Collection/Special Collections Library. URL of PDF, date accessed. 

 

 

 

 

 

The Southwest Collection/Special Collections Library houses almost 6000 oral history interviews 

dating back to the late 1940s. The historians who conduct these interviews seek to uncover the 

personal narratives of individuals living on the South Plains and beyond. These interviews 

should be considered a primary source document that does not implicate the final verified 

narrative of any event. These are recollections dependent upon an individual’s memory and 

experiences. The views expressed in these interviews are those only of the people speaking and 

do not reflect the views of the Southwest Collection or Texas Tech University. 

 

 



Texas Tech University’s Southwest Collection/Special Collections Library, Oral History Program 

 

 
3 

Technical Processing Information: 

 

The Audio/Visual Department of the Southwest Collection is the curator of this ever-growing 

oral history collection and is in the process of digitizing all interviews.  While all of our 

interviews will have an abbreviated abstract available online, we are continually transcribing and 

adding information for each interview. Audio recordings of these interviews can be listened to in 

the Reading Room of the Southwest Collection. Please contact our Reference Staff for policies 

and procedures. Family members may request digitized copies directly from Reference Staff. 

Consult the Southwest Collection website for more information. 

http://swco.ttu.edu/Reference/policies.php 

 

Recording Notes: 

Original Format: Born Digital Audio 

Digitization Details: N/A 

Audio Metadata: 96kHz/24bit WAV file 

Further Access Restrictions: N/A 

Related Interviews: 

 

 

Transcription Notes: 

 Interviewer: Lynn Whitfield 

 Audio Editor: N/A 

 Transcription: Natalia Vallejo Montoya 

  Editor(s): Kayci Rush  

 

 

 

 

 

 

 

 

 

 
 

http://swco.ttu.edu/Reference/policies.php


Texas Tech University’s Southwest Collection/Special Collections Library, Oral History Program 

 

 
4 

Transcript Overview: 
 

This interview features Larry Hovey as he discusses his history with the College of Education at 

Texas Tech University. In this interview, Larry describes how the College of Education has 

changed since he started working there in the 1970s.   

 

 

Length of Interview: 01:07:54 

 

 

 

Subject             Transcript Page     Time Stamp 

Why Larry enjoys the education field , moving  

to Lubbock, his religion      05 00:00:00 

His children and family       08 00:09:27 

His impressions of Lubbock and Texas Tech     09 00:14:08 

Changes in the College of Education      12 00:24:01 

Notable colleagues        14 00:31:05 

Former Texas Tech University administrators    16 00:39:08 

Challenges he faced as the associate dean and  

interim dean        18 00:48:28 

His final thought about the College of Education    21 00:57:13 

 

 

 

 

 

 

 

 

Keywords 

Texas Tech University, College of Education, Education 

 

 

 

 

 

 

 

 

 



Texas Tech University’s Southwest Collection/Special Collections Library, Oral History Program 

 

 
5 

Lynn Whitfield (LW): 

This is Lynn Whitfield. It is August twenty-ninth. I am interviewing Doctor Hovey in the 

Education Department and we are in his office. Doctor Hovey, could you kind of tell me about 

where you were born and some information on your family. 

 

Larry Hovey (LH): 

May I correct you first of all? This is not the Education Department. It’s the College of 

Education. Okay? As long as we’re—I was born in Rock Island, Illinois. May 9, 1942. 

Overlooking the Mississippi river, the land of the Sac and Fox and Chief Black Hawk.  

 

LW: 

Wonderful. What were your parents’ name? 

 

LH: 

Leonard Charles Hovey and Bernice Maxine Hovey. 

 

LW: 

And did you gave any siblings? 

 

LH: 

One brother, Ron. That was all. Just one sibling. 

 

LW: 

Okay. Where did you end up going to school? 

 

LH: 

I did the undergraduate masters work at the University of Illinois. My Berkeley and my doctor 

work was UC Berkeley.  

 

LW: 

And, what was the area that you studied in from undergraduate up? 

 

LH: 

Well I [studied] to be a teacher. When I started up I was going to be a biochemist and then 

decided that I wanted to teach biology instead, and so my undergraduate masters’ work was in 

education, teaching biology, teaching science. And then when I went to Berkeley, they had a 

science project out there for teaching elementary schools, a new science project. And so I 

became a graduate student assistant with the Science Curriculum Improvement Study, and was—

my degree then is curriculum and Instruction.  
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LW: 

And was it about the education field you liked so much? 

 

LH:  

Well, it’s one of those happy type of things that my brother was a teacher and he seemed to enjoy 

it, and I ended up as an undergraduate not enjoying the biochemistry that I was in, and so the 

appeal to switch over to teaching just kind of happened, and so, but then when I went to Berkeley 

they really were nationally known in terms of their curriculum project, and it was a project to 

teach elementary children science in a new way. So that was kind of drew me into it. Plus the 

fact that the science headquarters, education headquarters was about at two thousand feet looking 

out over San Francisco Bay and that was a nice place to work. My view there was The Golden 

Gate and that was—not that was a particular appeal, but it’s a nice little reward. 

 

LW: 

What was the difference in the way they were teaching the curriculum? 

 

LH: 

Well it was much more involved in terms of the kids were as opposed to simply listening or 

reading from textbooks and so on, it was much more of in a very general way, was a hands-on 

type of science. And so, there were a lot of materials, part of my job as a graduate assistant, was 

help to—to help develop the materials that kids would use to get involved to understand various 

science concepts as opposed to just listening about them or reading about them. At that time, the 

early seventies, late sixties early seventies was a major time in terms of science curriculum 

overall and there were several different—I had an offer to go to Florida State, and also they were 

doing another science project that was interesting to me in Stanford, and Berkeley was the one 

that had the most interesting project going.  

 

LW: 

And what did you do after you finished your program with Berkeley? 

 

LH: 

Well, I looked for a job. And Texas Tech truthfully was the only one that had specifically what I 

wanted in terms of working with elementary—people who’re going to be elementary teachers 

and specifically in science. I had some other offers, but it was secondary science or it was more 

generic curriculum instruction. And so, not knowing where Lubbock was or whatever, I took the 

job here for four or five years at the most, we planned to go back to the Midwest, and all of a 

sudden it’s forty five plus. It’s interesting that we—Kathy my wife worried for three years that 

we were going to fall off in the San Francisco Bay with earthquakes because we were right on 

the bay. And so when I came here and accepted the job, I got home the next morning, the clock 

radio went on—came on and said Lubbock was devastated with a Tornado, and I can remember 
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her saying “Great.” She was worried of us falling the bay because of the earthquake and now 

she’s going to be blown away in West Texas.” 

 

LW: 

So when was that when you arrived in Lubbock? 

 

LH: 

In 1970. 

 

LW: 

And how did you meet your wife? 

 

LH: 

I, the year before I decided to go into doctoral work, I went back to live with my parents. There 

were some very good jobs available with John Deere, International Harvester, Farmall. That area 

is a really large agro industry. And they had good pay, and so the idea was to go back and to get 

free room and board with my parents and you know make some money, and anyway, just went 

downtown one day, run into a couple of people I know and just asked if they knew anybody who 

wanted to play tennis. So, that was—gave me Kathy’s name. It was kind of stupid, in the sense 

that it was like a hundred degrees. We went out to play tennis and lasted about five minutes and 

said it’s stupid, went over had a beer and got to know one another. But in those days I was 

working in the foundry for Farmall and it was like a hundred and twenty degrees out there on a 

regular basis so the hundred degrees outside was not so daunting. 

 

LW: 

What was Kathy’s full name? 

 

LH: 

Well, at one time Godinez [?] [00:06:52] they changed it to—her grandparents came from 

Greece—to Cartalis [?] [0:06:57] and so she’s of Greek ancestry. I was 175 pounds before I met 

her so a lot of Baklava my fat belly. That’s been a real joy in terms of being able to be part of an 

ethnic community both in the Bay Area when we were out there, and then here also. We were 

very instrumental. When we first came here. One thing that’s important to us is church, and the 

closest Greek Orthodox Church was Amarillo. So we were very instrumental with a few other 

families and started a Greek Orthodox Church here in West Texas in Lubbock specifically. Not a 

very religious experience when you have two small babies and driving two hours to church and 

two hours in church and two hours back so. Anyway, we have a well-established church now. 

We’ve had a full-time priest for many years and the only Eastern Orthodox Church in this 

immediate area. 
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LW: 

Do you remember what year the church was established? 

 

LH: 

Well, it was established I suppose in ‘71. The concept of the church—we came here in ‘70—the 

concept of the church now and the building itself, that’s more like ‘78/’79 but the church itself—

oh I mean we met using part-time priest all over town. Out at Reese Air Force Base, out of some 

of the churches provided us a spot to use and so on. So, the church itself was again the concept 

and the official papers on the church the seventies, but it took long time before we had a full-

time priest, and now we have this full-time priest ten years, eleven years maybe. 

 

LW: 

And what’s his name? 

 

LH: 

I’m sorry? 

 

LH: 

What’s his name? 

 

LH: 

It’s Father Peter DeFonce. And in terms of Kathy, end of June, we celebrated our fiftieth 

anniversary. So that’s a very special kind of thing, and of the things I’m very proud of in fact that 

you know to be together for fifty years, supporting one another, caring for one another, that’s a 

big effort to do that. 

 

LW: 

Yeah. You mentioned to small children. Can you talk a little bit about them? 

 

LH: 

Kathy was pregnant when we arrived here, and we had my son, Len, named after my father, very 

traditional in a Greek family to name after their grandparents. Leonard, Len, was born here a 

couple of months after we arrived in October of 1970. We adopted my daughter Nikki a couple 

of years later, a year and a half later of a catholic family service from Amarillo. And if you ask 

my two year old son, he would tell you that he knew where babies came from. And you’d say, 

“Where’s that?” and he’d say, “Amarillo. If you want a baby, go to Amarillo.” So, anyway, 

they’re now both of them pushing fifty, not quite but my son lives here. He works with the health 

science center, and he has a son, a six year old. My daughter is married to an iron worker, and 

they live all over the place, right now they’re in Odessa, but they’ve lived in many different 

states and so on, and major reason why we raised their two daughters. So not only did I have you 
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know the two children myself but then we had a second generation of two granddaughters who 

were more like daughters to us because we did raise them. One is twenty-four now, the other is 

twenty—it’s twenty-five and twenty-three. 

 

LW: 

And what are their names? 

 

LH: 

Chrystal. She’s married to an individual in town here. Tracey Edwards. And she’s graduated 

from LCU [Lubbock Christian University], had a graphic design as a major, was not really able 

to find reasonable work here in town and has now—she’s substitute teaching it, she’s working on 

her teacher certification. And Dakota Gray, she lives in Levelland. She has a little boy, Lionel, 

now they call Quick, so I’m a great grandfather also. In fact Quick and Dakota should be in town 

right now as they have lunch once a week with my wife. One of the things I was going to 

mention in terms of things different, in terms of education—no, in fact, Kathy and I were talking 

about this morning. She has a bachelor’s degree and has two masters’ degrees from Texas Tech, 

one in technology—instructional technology and one in school administration. I have bachelors, 

masters, and doctoral PhD degree, and we were able to go through and end up with no debt 

whatsoever between our scholarships, our work, our graduate assistantships, and so on. We’re 

very different in terms of—well, my granddaughter in particular, she’s the last one that we 

helped trough college. That’s been several years ago now, but you know, fairly extensive debt, 

and then an inability to find a good paying job in her degree area in terms of graphic design, very 

different, very frustrating. I recall very much my masters’ year at Illinois, taking a physiology 

class and a book called Guyton’s Textbook of Medical Physiology. That was like twenty-six 

dollars, and the first time I paid more than—anything over twenty-five dollars, and it was almost 

shocking. And of course, that was back in ’65. And now, helping my granddaughter sell and get 

her books you know you’re lucky if you can get by with fifty, sixty, one hundred dollars for 

books. It’s very sad to see the numbers students even here at Texas Tech who leave here with 

considerable debt and not good prospect for a turn to taking care of that. And it’s very frustrating 

to see that some of the government regulations that are being rolled back or changed and so on 

really just simply do not help that situation. You know it’s—anyway.  

 

LW: 

Well. Let’s back it up a little bit and talk. What were your impressions of Lubbock and then 

Texas Tech when you first arrived? Since that kind of ties in. 

 

LH: 

Well, first of all you know, I lived a fairly volatile situation. You know, Berkeley in the late 

sixties and we’re talking looking up my office window seeing convoys of armed men coming on 

campus, fixed bayonets gas masks, being gassed out of the office, and just general anti-war riots 
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and so on. To come to Lubbock, all of a sudden, it was like stepping back, I don’t know how far, 

but they were still wearing heels and furs to the football games, and it was just a real change of 

pace. In fact, I think it was three months before I saw a guy with a beard, I almost embraced him, 

said, “Hello.” You know [laughter]. It is a very active—you can walk around Berkeley’s campus 

any time of day or night and there would be interesting stuff, volatile stuff happening from just 

good discussions and speeches and so on to actual violence. So, it was a real change of pace 

coming here in 1970. Plus you know, thinking of other differences, so Kathy’s pregnant, we 

went through the Lamaze classes where the husband is a support person and is expected to be in 

the delivery room as a support person and so on, and I remember we first came here, you know, 

the reaction was, “Lama who? What? What?” you know. And we finally found a position that 

would allow me to look through a little window in the door in the delivery room. That was as 

closest I could get and my Lamaze training was certainly very different from that. I do recall how 

threating that was to the nurses because as soon as the doctor held up my son to show me, she 

came over and slammed the window closed so that I didn’t interfere with what was going on in 

her delivery room. So, it was a step backwards, you know, California has certainly limitations, 

and craziness, and so on parts of it anyway, but Lubbock, the overly conservative nature of 

Lubbock was bothersome times. I know that I’ve served on a nonprofit board for quite a few 

years and we had a couple of individuals in particular who were extremely conservative and I 

had to remind one fairly often that you know remember I left Berkeley in the late sixties and you 

know there is another view in terms of how things should happen. 

 

LW: 

Did you have difficulty finding a home when you first got here because the tornado had wiped 

out so many houses? 

 

LH: 

Yes, very much so. In fact, the first week, we stayed in one of the dorms. I forget which dorm 

has a little suite type of place. And we did find a duplex over on fifth street that—over towards 

Redbud Center that was—they were very nice. In fact it was very sad that the people that were 

moving out of the duplex—her mother—I believe, it doesn’t matter, but one of the mothers had 

been killed by the tornado, and they were leaving, and it was going to be, I don’t know, a week 

or ten days or so before they moved out, but they let us put our things in their garage to store and 

we lived out of the dorm here for a week/ten days. And then we lived there for a while, and in 

’75 we bought a little house on the Caprock here in 66th street, and then several years later we 

bought the house we are in right now in 56th street up through Boston and University. 

 

LW: 

What was your impression the College of Education when you first joined? 
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LH: 

Well, it’s certainly very different than now you know, I was talking yesterday to one of our 

faculty member who was putting together the resume, the dossier for promotion in tenure, very 

extensive, you know about that kind of thing. Well, I was promoted in tenure based upon a three 

page vita [Curriculum Vitae], and you know was told at the time that what was really important 

here was quality teaching, the service activities, doing the right thing by the students, that 

scholarship was you know encouraged but you can be promoted all the way to full professor 

based upon your teaching and service. So, a very different kind of atmosphere. Another example, 

so here at Labor’s Day is coming up in a couple days, this time back in the early seventies, we 

were getting ready to go as a faculty and staff, about half of us, to go camping up in Cloudcroft 

for a long Labor Day weekend, that’s how we got to know one another and so on. I used to think 

the best place in town to have lunch was the faculty conference room, the faculty lounge if you 

would. We always had a dozen or more people in there: intellectual discussion, gross discussion, 

support, getting to know one another, developing friendships, developing professional ties. And 

last—I still bring my lunch—last weeks, couple of days down in the lounge here, I was the only 

person there, sometimes a couple of staff people would come in, but the idea of faculty to me 

coming to get through food of other refrigerator and then back to the office or whatever, or you 

know, this summer, summertime used to be one of the busiest times we had in our building 

that—our graduate program is one the largest on campus, and teachers coming back to work on 

their administrator certificates, their [inaudible] [0:21:00] certificates and so on, very busy place. 

This summer quiet. No faculty—I won’t say no faculty—very few faculty, very few students. 

We had programs with a 100 percent of our programs are online now. Yeah, and I’m not saying 

is bad. It’s different. And one of the good reasons for me to be leaving is that you know, all my 

friends and so on that I developed early on and so on, they are all gone, down the end of the 

corridor here, we had a faculty meeting the other day, I looked around, and I knew very few 

people anymore. And I hope, and maybe I’m just isolated to the point that I hope that the faculty 

are developing these relationships and support systems and so on, and I suppose that’s true, but 

so much more pressure than I ever had. I mean, literally again, teaching and service were the top 

two. No one talked about grants. No one talked about the scholarship type of things and go on 

now in terms of making certain you’re very active and professional associates, or people were 

active, but we did good things, you know, we did good things. But they’re so busy now, and the 

other things is—and one of my jobs last few years is even with assessment. I’ve been the part-

time—I’m just here part-time—I retired in 2001, you know, I’ve been retired about eighteen 

years now, so I’ve been retired longer than most the faculty have been here, and so, you know 

two days from now, I’m going to retire, retire, and we need to get out of here, but the last several 

years, I’ve been the quote, “The office of accreditation and assessment.” I’ve gone through 

several national accreditation cycles. I’ve read many of the reports that are required by the 

university and state and so on, and that’s good, I mean, in many ways, it’s a lot easier working 

with numbers and those kinds of things, and as people—and as associate dean for many, many 

years as interim dean for a couple of years and so on. This has been a good job for me as a part-
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time bases. The point I was making though is that teaching and service were emphasized, then 

later on, scholarship become much more in terms of presentations and publications and so on, 

and then now, you throw a fourth one in, the assessment is there, and no wonder they don’t have 

time to sit down in lunch and get to know one another, you know, it’s busy people. They’re very, 

very, very busy. 

 

LW: 

Doing all these assessments over the years, have you noticed other than the change with how 

much faculty members now have to juggle? Have you seen other trends or changes in your 

college? 

 

LH: 

Well, sure. There’s—one of the things I really like about the last several years with Scott Ridley, 

the Dean is that he has maintained a very stable—though it’s evolved, but a very stable vision of 

what we should be doing. Now I might say it’s stable but it’s actionable, so I’ve gone through 

many, many cycles of where we’ve done strategic planning for example and then we put it on the 

shelf and pull it out next year, that kind of thing. What we’ve done now the last several years is a 

very focused way to look at this strategic planning and to keep after this vision that the Dean has, 

and that’s very good. I’m very supportive of that. At the same time, it’s been very difficult for 

some faculty who are used to the more individual entrepreneur type of you know go off and do 

the research here and there, and the conferences, and their own thing if you would. Because now 

people are being hired not only in terms of what are you going to teach but as your research and 

as your service fit the model that we had the last several years. It’s a much more integrated 

approach by far, and it’s very positive. At the same time, I’ve been cleaning up my office here, 

the last several days, and so I came across the memo about the elementary faculty which I 

belonged to at that time. We were going to have a meeting in terms of having a clinical 

component to our methods classes; so we are no longer just going to teach our science methods 

or math methods just on campus, but we are going to get off campus and have the students out 

actually applying some of these things in terms of the elementary classroom. So that was 1972 

and it wasn’t unique to us here, but it was around the country in various ways, but that was the 

first time other than student teaching where you actually went out and practiced these kinds of 

things. And so we have—and I sent the note around to people and showed them the old memo. 

We have been clinically active field base programs since 1972 and continuously to a lesser 

degree and to a greater degree, but it’s in continuous, and now it’s to a large degree, and anybody 

come in here with the idea of not having some type of field base component to your program is 

just not thinkable, you know unthinkable. Now the other thing, I’m very minor type at detail, 

technical type of detail, is I got that memo out as an old mimeograph. You remember 

mimeograph. Okay so it was back on the days when we—you’d go and crank those suckers out 

and now I work here, send it over to the printer, you know I can scan whatever, you know, right 

now what we have—boy it was a big breakthrough when we began to have Xerox here. You 
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know, very much so, in terms of that kind of photocopying. So, of course back in the day if you 

got a little upset, you can run off a large syllabus for your class and then sniff the paper for a 

while and you know, it smelled good [laughs]. 

 

LW: 

Well if you were the student at the bottom that got the faded out mimeograph too, and you were 

trying to figure out--  

 

LH: 

Oh yeah, that’s true, that’s true. And you know the other thing I came across you know what I 

alluded to a while ago was a mimeograph memo from a fellow named Alex Crowder, one of the 

first people out in the field. But it was description of how to get to this campsite up in Cloudcroft 

that again, we’d go up and spend the weekend together and the families. And you know, I knew 

not only they’re my colleagues, but I knew them as family people and the kids and so on, which 

was very nice considering I had two small children at the time. 

 

LW: 

Can we talk about some of your impressions on some of your early colleagues? What do you 

remember about them? 

 

LH: 

Again, very—my colleagues all the way through have been—I think one thing that characterized 

teachers whether it’s elementary or university, it’s their mothers taught them to be nice to people, 

they’re helping people and so on. And they really have a deep desire to help our students in turn 

help their future students, so you know, I see that all the way through. I see that the changes have 

been—it was easier in some ways back then to just focus on the teaching and interacting with the 

students. On the other hand, the expectations were four classes, whether graduate or 

undergraduate and anywhere from thirty to forty students in those classes and that’s a very 

different kind of thing. Well and another thing that teachers, my colleagues were different then—

and for example you know I was in the elementary education program, the expectation would be 

that we would supervise student teachers. Now, our students can go through programs and never 

see a tenure track faculty member. You know, that’s not quite true but in some programs they’re 

dealing with adjuncts, they’re dealing with instructors and so. By the way, very good people. 

Some of our instructors are excellent, most of them are excellent because they’re the ones that’ve 

been out there in the classrooms themselves and so on. So, my wife was here for several years 

after she retired in 2001, and one of the best teachers, principals, and so on I know of. And so 

when students had her, they had an excellent experience, but the point was that when I first came 

here, whether you’re an assistant, associate or full professor, you could assume that you were 

going to be out in the classroom getting to know the teachers, getting to know the problems, and 
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to be involved in what was going on in the schools, which then helped you be a better teacher 

here very much so. 

 

LW: 

Were there any particular colleagues that you want to talk about? Maybe personally. 

 

LH: 

Oh sure. They—well you know, go back to this business of 1972 when the first—when four of 

us went out for the first time with our methods classes. Alex Crowder was—did the math 

methods. He was out in the field from 1972 until he retired several years ago, but okay. Neville 

Brimmer [?] [0:31:35] was a full professor as was Alex out in the field, doing social studies 

methods. Fanny Pillow [?], what a wonderful name that is, Fanny Pillow—did the language arts 

and I did the science. And good people, all just you know—I guess I say they’re not less good 

now, I just simply knew them more then. You know, when I ate lunch with them every day or 

many of them every day, when I interacted with them in terms of team type of operations, I 

simply knew them more and knowing you valued, if you would, and yeah you know. Any 

number and we went through—we had some good administrators, very much so. Dean, associate 

Deans and so on. Yeah, I guess what—again, the reason that’s clearly time for me to leave is that 

it’s gone. I mean, I don’t say it’s gone but here, probably the best office in the building right 

here, I mean, it really is, and for a part-time person it isn’t that bad. Not really the office but it’s 

what I’ve been doing, I’m still—you know it’s good. By the way, one of the bad things about me 

leaving is the same that happened when Peggy Johnson, a long time faculty member associate 

Dean left. When Len Ainsworth, longtime associate vice president, provost, and so on. I go on 

and on and name a lot of those people. The fact is that you have this institutional memory that 

you lose and it’s hard to gain that. So many you know, a few—several of those colleagues, like 

myself, you know, it was forty-eight years, and many of the people now have come and gone 

before I even get to know them, and certainly don’t have the opportunity to develop institutional 

memory. I meet with a group of retirees once a month, and it must have been three or four 

months ago that we vary from four to ten people at a time. I think we had seven, eight of us 

there. And we went around and you know, I’ve got forty plus years, Mark Platt [?] had forty plus 

year, Len Ainsworth had fifty years, Julien Biggers [?]. I mean we’re talking about centuries of 

experience and loyalty and attachment to Texas Tech and to the College of Education. That’s—

the other thing we did, we counted up our married years. One person had—he was married 

twenty years in a second marriage, the other seven of us, all were still married and our spouses 

alive, and my almost fifty years was one of the youngest there. I mean we’re talking fifty, sixties. 

Again, centuries worth] of marriage and you know, it doesn’t happen anymore like that. It really 

doesn’t, if you last ten years, that’s something and. 
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LW: 

What were the facilities like? I mean, you are in a beautiful building and you do have an 

awesome office, but what was your office and learning space like in the old building? 

 

LH: 

Well, we were in the administration building, and it took literally years for us to be able to get 

education also on that building as a major kind of thing. No air conditioning. In the summer time, 

I liked the early morning classes because they were half way cool. It was a long time before we 

were air conditioned. I shared an office, many of us shared offices. We shared telephones, with a 

kind of party line with two or three offices. Mimeograph or that kind of business, and yet one of 

my closest colleagues, I shared that office with him for several years. He taught the secondary 

science, I taught the elementary science, it was good, yeah it was good. And In terms of 

facilities, you know, back on those days, every time someone retired or left for no reason there 

was a domino because that office down there was—I mean, offices over there range from almost 

palatial to closets. You move into this building and the coordinating board dictates you know, 

this is the smallest office if the building because this is actually just supposed to be a workroom, 

but all the other offices are about twice this size, but it was very standardized. So yeah, someone 

leaves over there, some move over here and that moves to a better office and that kind of thing. It 

was good in terms of the location. The administration education building was good, good 

location.  

 

LW: 

Were you only on the second floor? Or you’re on the third floor? 

 

LH: 

We were actually on all three floors. Very limited on the first floor but a bit there. The 

administrative offices were on the second floor as well as some classrooms and then the faculty 

offices and classrooms on the third floor. But we were much more at the building than the 

administrators. And the reason that we got it to this building and the big jump is because the 

central administration, really wanted that building completely for administration. And we moved 

over here. And actually that was one of my—when I first retired and part-time job was to be 

the—I ran the punch list for this. I was the liaison on with the contractors. And so, that was an 

interesting job too. And mostly it’s pretty good though we have still some problems and that old 

administration building had lots of problems. I mean we had leaky roofs and those kinds of 

things, and even the newest buildings do at times, but yeah, it’s a much better facility than we 

had before though unfortunately we were really pushed to have a four floor in this building as 

kind of just stay future space area undeveloped, unfinished. We couldn’t raise the money to do 

that. So as soon as we moved to this building it was almost overcrowded, and of course now, 

we’re going the other direction because again, so many of our classes are online, so you know, 
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you work with people in their pajamas out of their bedroom, so you know, just keeps going 

around and around.  

 

LW: 

But do you have any impressions of any of the former administrators? Because you were in the 

administration building so you would have Lauro Cavazos there and I think Grover Murray 

would’ve been there and some of the other people that came after him. Do you have any dealings 

with them? 

 

LH: 

Right. Well, one time—especially as associate dean. The associate deans are much more, I don’t 

want to say interactive than even the deans but the associate deans are the ones that really get 

together and work together and so on. And so yes, you know, I tended to work more at the 

provost level and the associate provost level, and those kinds of things. And the other associate 

deans. We met once a month. I always loved Len Ainsworth vice-provost, associate-provost, I 

don’t know what the title was at that time, but he was the one who’d convened at that particular 

associate deans consul and I can remember Lynn saying there was never a problem so simple we 

couldn’t make it complex and we did that at times, and we’d go around and around and around. 

One of the things that I, you know, lost in history but I’m very proud of the fact that associate 

dean and human scientist Steve Jorgensen and I, we got a little bit frustrated with what was not 

accomplished sometimes amongst the associate deans. And we started a group, may still be 

going, I’m not certain, a couple of years ago was still going of not just the associate deans but 

also the staff people. And one of the things that I’ve always felt badly about here is that we do 

not appreciate in so many ways our staff people, certainly in terms of salary. But when we began 

to develop and we had it going for several years—we had to have a name I said, “well, it looks 

like a rump group to me.” It’s just one of those groups kind of off the side which is kind of an 

informal group, so we just called it The Rump Group for years, but it was amazing to me how we 

were able to solve problems when you know, education would say, “Well we got this problem,” 

and business staff people would say, “well this is what we did” and so on. When you begin to 

involve, seriously involve staff people, in terms of their strength, their understanding, their 

knowledge, and so on, you really got a lot accomplished, and so I was very pleased with that. 

another little minor thing that’s still around I think, that when I shared the commencement 

committee for the university for several years, in the back of the program—we did two things, 

one during that time, we put a map of the coliseum, so you could see who’s going to be where. 

And the other thing on the back inside cover, we put a kind of history of the robes and the colors 

and the tassels and so on.  

 

LW: 

It’s still there. 
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LH: 

It’s still there? Well, that was kind of—you know a little small thing, but as long as you’re going 

to sit there with something to read, but it’s interesting history, you know how the ropes, and the 

hoods, and the caps came about. I feel—and even now I don’t think I overstayed my time. I’m 

pleased by that, that I have still contributed and I have seen colleagues at times stay too long 

when they’re not. And so I’m still able to get on the phone and call across campus to someone 

I’ve known for years and get something accomplished. I’m very pleased that the dean said that, 

as we talked things over, this would be my last year, and we set up an individual, Marcello 

Schmidt who’s taken over for me, but we had a year transition, especially the last few months of 

transition, and that’s been good because—yeah. 

 

LW: 

So how often do you do the assessment programs? Is it over five years or four years or 

something like that? 

 

LH: 

Well, one of the things that I appreciate the dean about, he’s kind of left me alone in the sense 

that there are certain things that have to be done for the state and the university in terms of 

reports, that may be annual ones. So the coordinating board requires eighteen characteristics of 

doctoral programs each year, and that goes back to the graduate school. Every six years, we do a 

review of our graduate programs with the graduate school. Annually there’s an assessment report 

that goes to our national accrediting association, and then every seven years, we need to get after 

it and do an on-site visit and so on. One of the things I’ve been doing the last several months is to 

really setting up large binders and both hard copies and electronic copies of transferred material 

so that when Marcello comes in and has to do a certain report or this accreditation. Our next 

national accreditation is 2020, and so I’ve done this several cycles, and I’m able to leave behind 

things I think would be very helpful. You know, here’s the binder that is the on-site visitors 

binder in terms of as basic as it’s taken care of the hotels, and the meals, and the transportation, 

and their schedule for observing or whatever. So that’s—it used to be every five years, and now 

they changed it to every seven years for the national accreditation, but then there are yearly 

reports in between. 

 

LW: 

So you pretty much almost have to have somebody half time doing this because it’s always 

ongoing.  

 

LH: 

Yeah, that’s again the other thing that I was very pleased by a couple of deans ago, Gerald 

Santos [?] said we’d established this office of accreditation and assessment and you know, in one 

hand it was kind of silly because it was a you know, a retired part-time person doing it. I was the 
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office, but my three days a week were pretty essential I think for doing that, and to keeping it 

org—I’m a very organized person, so that was very good. And I’ve laid a good foundation for 

what I’ve done. Marcello is capable of some different kinds of assessment that I wasn’t very 

good at or wasn’t good at it—I’ve never got into some of the hire level type of assessments, and 

well I was very good at getting the reports done that needed to be done, and the dean even 

though he didn’t really care for them, he knew they had to be done and just left me alone to do 

them so that was good. 

 

LW: 

And, well it would be difficult to do that, and then do the teaching, and the service, and the 

grants, and. 

 

LH: 

Yeah, that’s right. And that’s—so I say assessment has been kind of the fourth part of the faculty 

members’ job anymore, besides the scholarship and the teaching and the service. Now you have 

the assessment, and I’m very pleased also that Marcello is going to be full-time and now he has 

two other people that have been full-time. People have been brought in also so the office has 

beginning to be larger in terms of the individuals and plus the GA and so on. So it has more 

responsibility and more needs I guess, but also it’s a larger group now to take care of this. So it’s 

good, I’m looking forward finally to being out of here and walking away from this but it’s—by 

the way, that’s your bag there. When I retired in 2001 for whatever silly reasons because I’ve 

never looked at them since. I—you know, I was associate dean for [under] twelve/thirteen years, 

and then I was interim dean for a couple of years and you know, there’s one person told me, 

“You write good memos.” Well, I guess I had enough practice. So I hard-copied a lot of these, 

and I don’t know what they amount to, but you’re welcome to, you know. 

 

LW: 

Did you face any challenges during those years when you were associate dean or interim dean? 

 

LH: 

Well, my biggest challenge as an administrator, as the dean, is simply the people problems. I can 

remember there’s a real [lash between two groups of faculty. I’m not going into the details but 

the—you know, all of a sudden here comes three or four people in saying if you were any decent 

dean at all, you would get rid of these SOBs over here, and in the afternoon, those SOBs would 

come in saying if you were a decent dean, you’d get rid of those so-and-sos that came in this 

morning you know. And so you’d have some of that and there were, again, people problems that 

you know you really had to—one of the difficult things to do in an essence is fire somebody, and 

then say it’s just you know. And then some of this, so unexpected, I remember as associate dean, 

we began to add some terms of our deaf education programs, and hearing impaired/deaf 

education programs, and we had two thoughts about how you go with sign language, the 
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preferred or the American sign. And I had no idea, and it still exists today, that you know, people 

feel if you go the wrong way—and then there’s the mix, the lip reading and so on, but if you go 

the wrong way, you’re going to really hurt these people. I mean, and it was—you’re going to 

lose their soul, like satan was around to do this, and it got so nasty, I mean, we literally had to get 

rid of a person, we could not have that kind of constant battle and fight over which sign language 

we were going to use in our programs. 

 

LW: 

Which one did you end up using? 

 

LH: 

Well, we went down and did a lot of work with Texas—the women’s down in Denton area, I 

can’t even remember now. 

 

LW: 

Texas Woman’s University? 

 

LH: 

Texas Woman’s, yeah. And they gave us some advice, and it’s been so many years ago now. I 

think we went with American Sign Language, ASL, though I couldn’t swear [laughter]. One of 

the problems—one of the benefits I had as an administrator was I had a short memory. And one 

of the difficulties in administrator, I had a short memory. And so I can’t tell you, but you know, 

we had a problem, we deal with it and so on, and in a short time, it was gone. It wasn’t 

something to held on to or held grudges about or got people excited to move on. 

 

LW: 

Now the early seventies, that was—late sixties, early seventies was a boom time for Texas Tech 

expansion wise, and then you get to the mid-eighties and you have like the energy crises and all 

that. Do you remember any of that time period and how it affected your college? 

 

LH: 

Well, first of all, when I came here in seventy, you have to appreciate there still were bumper 

stickers, the battle of what should we call ourselves. I mean we were Texas Technological 

College, should we then be Texas Tech University? Or Texas State University? And that was 

apparently a major—that I just missed, it was resolved by the time I got here. And I understand 

that one of the main reasons it was resolved was because a lot of people liked the double T. And 

so you had that. Our history in terms of we were first part of a department you know, I corrected 

you earlier in terms that we’re a college not a department, but we were a department to begin 

with. Actually part of our program and part of the Arts and Sciences and so on. And then we 

became a little more independent and there were some real battle going on in terms of 
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establishing the College of Education, and apparently, some real battles about an individual who 

was very instrumental in getting it established was then looked over in terms of being the dean. 

And there were you know some of that kind of thing going on. And we had several deans. One of 

our problems by the way, there was a period that I was involved with it, that seven year period 

we had five different deans, and so you know, I was interim for a couple of years, and then you 

know five deans in seven years. 

 

LW: 

So what’s that a conflict with the faculty or was it a conflict with the administration or both? 

Because that’s a pretty high turnover? 

 

LH: 

Well, oh yeah, just a whole range of things. So, the dean that I took over from as interim had this 

special—she was very international in terms of her views, and she had the special deal to go start 

a woman’s university over in United Arab—UAE.  

 

LW: 

And what was her name? 

 

LH: 

Santos. I’m sorry, not Santos. Jarco, Eileen Jarco [?] [0:54:01], and so she was going to be gone 

for a year and I came, I stopped being an associate dean, and I took over as interim. And then, 

she came back and I literally was handing her the file folders and saying, “Here’s what we need 

to talk about in terms of you coming back,” and she said, “Oh, I’m not coming back.” So I took 

over as interim for a second year, and then, we did a dean search and so on, and a fellow came 

in, Greg Bose, and his wife, well, I don’t go into personal kinds of things, but it was a situation 

that—his first year he was talking about whether he was going to stay or not. He had other 

opportunities, and the situation with his wife was as a faculty member in one of the other 

colleges had some problems. And so then we had another interim dean after that as we searched. 

So it’s just yeah. People ask, “What am I going to do?” I said, “I think I’m going to write the 

actual history of the college and talk about some of the things that went on that caused people to 

leave,” and—well no, I wouldn’t begin to talk about that. It’s a different kind of time now that it 

used to be, and there were some things going on that should not have gone on in terms of 

relationships between faculties and students, and administrators and students, and faculty and 

faculty, and you know whatever. That caused one dean to leave, you know. And there was a time 

where, for many professional people viewed the way to advance was to keep moving, and so 

you’re here for a little while and then you take the next step up and some of the things had 

happened that way too. So we had—and I think right now, Tech has developed a reputation that 

people view as the place to step up to as opposed to—now, we had one dean, and I always liked 

his philosophy was that you hire people only from institutions that are better than who we are. 
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And we had some big hassles over hiring our own faculty, so I mean, hiring from within. Yeah, 

good times, tumultuous times, and you know, we lost some good people for a variety of reasons. 

Virginia Sowell was one, who was a high administrator and we had the Virginia [Murray] Sowell 

Center after her in terms of vision and so on. It was tragic accident, was killed. And I don’t 

know. 

 

LW: 

Well, do you have any final thought about where your college is now? Looking back on all your 

career to now. 

 

LH: 

I’m very pleased by where we are now, mostly. I think we’ve lost some of the collegiality which 

I think is important, but in so doing, we’ve driven ahead very—you know we really have—I 

like—and by the way, I assume know our dean is very ill. Yeah, he’s extremely ill. Stage four 

esophageal cancer to the liver, and he’s still trying to fight it, still here, he was here the other day 

for faculty meeting, but he’s extremely ill. But he’s been the hard driving force behind—he came 

in 2011. And what I like about the last several years, is that he was hired with a very specific 

vision of how you look at our role with our clients. Of how we integrate our work with our 

clients, whether there’d be the public schools or counseling or whatever, how we do that, and 

how our research builds into that, how our teaching model builds into that. And as I said before, 

I’ve been around long enough to see various goal setting and strategic plans and whatever 

happen because they’ve been required and then you put them away and then pull them out again 

sometime next year or whatever. But that’s not happened the last several years, we’ve have very 

focused vision that’s been very actionable. You can work on it, you can grow with it, you can 

evolve it, and so I’m extremely pleased by that. I have always been a little bit bothered by the 

fact that we tend to forget the past you know, and that’s not just true in the College of Education, 

but we tend to see what we’re doing now is the end all, be all and so on, and not realize how it’s 

been built on the work of many good people, students, and faculty, and staff. And again, I want 

to shout out for the staff, I’m just amazed that we have such capable, dedicated, loyal individuals 

that deserve to be paid twice of what they’re being paid. And so yeah, it’s good, it really is, I’m 

very pleased to be part of it. I have made the comment to the dean on several occasions that I 

wish we would slow down and fine tune, and get a chance to discuss, and to look at what’s 

working and what’s not, and how to improve it before we drive on. And we’ve been you know—

and I think that driven process and based so much on assessment now, which is really good, but 

is very demanding again on the faculty. I wouldn’t survive here you know, I wouldn’t—probably 

wouldn’t be hired here to begin with at this point and I could not have survive to have some type 

of balance with the family, and personal life, and professional life because it’s hard-driving right 

now. And it always has been I guess, but it’s time you know, it’s time to—I’m going to miss this, 

there’s no doubt about it, you know, this is—never anticipated to be in here for this long but 

Lubbock has been very good to us. My wife’s been an elementary school principal in Lubbock-
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Cooper system, and was supervisor student teachers here for many years afterwards. Texas 

Tech’s been very good to us. I remember even way back when I first came here, one of my 

colleagues used to—this push for the National recognition has always been kind of a need that 

we’ve had, you know. And so, I remember one of my colleagues said, “Why do we strive to be 

the Cambridge of the Caprock? Why can’t be simply be ourselves,” and we’re a good regional 

institution, we really serve the region, you know, we serve the students. The students have an 

emphasis and you know, the drive to be the research—top-tier research institution, you know, all 

good stuff. And it’s just hard to juggle everything that needs to be done I think at times, both 

within the college and certainly within the university you know. But that’s the way it happens 

you know, and it’s been very good for me. And I very much recognize that you know, I don’t 

want to be too cynical about it, but I can imagine, in a very short time, a couple of guys walking 

down, people walking down the hall saying, “Well, old Hovey is gone,” and the other person 

saying, “Who the hell is Hovey?” You know, and I don’t mean that in a mean way, it’s just the 

way it goes you know, it’s just—we go on to the next group. I’m very pleased to not live in the 

past, but I’m very pleased to once a month get together with some of the old retired people who 

have you know we knew one another and supported one another, cared for one another, and 

worked together. I’m very pleased that we have several of us to meet once a week for lunch, 

same kind of thing. And I hope—I’m being naïve and saying that it’s not happening now, I hope 

it is happening and I just don’t know about it. I have my doubts though to the extent that we used 

to have that. I know darn well that forty years ago, this time we’d be up in Cloudcroft camping 

together and that’s not happening now. And maybe that’s good, maybe we’ve got better things to 

do, but yeah. Anyway, it’s been good, and you’ve had a good lot of years here. 

 

LW: 

Yeah. 

 

LH: 

Texas Tech’s a good place. 

 

LW:  

It is a good place and that institutional memory is important and that’s actually why I’m doing 

this whole project here and stuff so, yeah. Are you planning to stay in Lubbock in your 

retirement? 

 

LH: 

Oh yeah. I have my son and his family is here. My two granddaughters, one’s in Lubbock and 

one is in Levelland. And my daughter, as I said, is married to an iron worker. Right now they’re 

in Odessa and there’s just a couple of more months before they can be in Denver, or Houston, or 

wherever so sure. And I’ve kidded my wife that if I didn’t have a family, I would be back in a 

bluff overlooking the Mississippi. I miss my river you know, and there’s something about home 
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you know, that’s always going to be the Midwest, and Iowa, and Illinois is home, and I would be 

back there, but home’s more than a location you know, we came here. My son was born within a 

couple of months when we arrived, Lamaze or not, and my daughter came shortly after, a couple 

of years afterwards, and you know our friends and family are here. And the church, I have to 

admit, the church has been a big part when you really work over the years and struggle over the 

years to establish a church and you know, in West, Texas, Greek Orthodox, and that’s like the 

Jews, orthodox Jews. And this have no sense in this. You know, that’s the second largest 

Christian religion in the world, behind Catholicism, and you go any number of places in 

Chicago, East Coast, and so on, it’s huge. West Texas, not so much. Interesting though, I mean, 

in terms of our community, we’ve got Russians, we’ve got Serbians, we’ve got Nigerians, we’ve 

got a lot of Greeks, certainly a lot of converts and so on. It’s a very diverse group. By the way, 

when you talk about a real world, we have several Syrian families, and their struggle to get their 

extended families out of Syria, amazing to see that here’s a person that came with her daughter, 

and so on, and just appreciate Lubbock that the bombs are not falling you know. 

 

LW: 

So does your church sponsor people to bring them over? 

 

LH: 

No, not such—you know, we don’t sponsor as such in terms of bringing people over but our 

parishioners themselves do so that way. We’re a small community and we struggle to keep our 

building going and so on. But religion’s an important part of our lives, and as I say, the fifty 

years of marriage is an important—though that drives me crazy sometimes. We can’t possible 

have people over for our fiftieth anniversary, open house with their driveway looking like it was 

one of the looks, so we had to—you know that’s five thousand dollars to put a new driveway in, 

but that’s the ups and downs of marriage you know [laughs]. 

 

LW: 

Well, thank you so much for the interview. I really appreciate it. 

 

 

End of Recording 

 

  


